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The Academic Audit process of Aliah University focuses on four key functional areits:

1. Academic Management

2. Academic Practices

3. Infrastructure and supportive facilities

4. Initiatives and Supplementation
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Academic Management

lnformation about HOD/ IIOD (Officiating)

llName:

2) Designation:

3l Qualification:

4) Teaching experience (in years):

5] Industry experience (if any in years):

6] Number of teaching hours per week:

7l Number of /Publications/
dtrring

The academic year (provide list in separate sheet):

8] Contribution to enrich quality of teaching-learning during the academic year:

(Seminars):
qt Contribution to the growth and development of the

l]niversity during the academic year:

Committee Position held Work done/ ActivitY

I I ] Bestpracticesinteaching&academic-administrationintroducedinthedepartmentinthe
academic year (Please specify, add rows if required):

Dr'. Maseehur Rahman

Associate Professor

M.A. Ph.D

10] Other responsibilities (Please specify, add rows if required):

\ 1*$::
"lJ,*,hscli'l
DO\- rl..N
*...cn "'



Committee Position held Work done/ Activitv
Aliah I lniversitv Adnrission
'l'est Clorntrittee

Member

Iloard o [' Sturdies Chairman
D[I.C Chairman
DS(' Chairman
A nti - Itaggin g Clomm ittee N4ember

Purchase C'ommittee Chairman
Sports Cc.rmmittee Member
Acaclcmic Clouncil it lenrher

Internal A c:ttle m ic AuditJ20l 9-20)

Inlormation about HOD/ I{OD (Officiating)

Dr. Mohd Shamim Akhter1l

2)

3l

4)

sl

6l

Name:

Designation: Assistant Professor

Qualification: M.A. Ph.D

Teaching experience (in years): Syrs

Industry experience (if any in years):

Number of teaching hours per week:

7] Number of Research Projects/Publications/
Study material developed during
The academic year (provide list in separate sheet): l.Fihr-e- Islami Ko Dar Peslr ![aasir
Challenges,2. Sahbanul Ilind Maulan Ahmtrd Saeed Dehlavi KiTasnifi Khidrnat,3.
8] Contribution to enrich quality of teaching-learning during the academic year: .lantt W:t
'Tadween-e-Fiqh

(Seminars/Workshops/lectures/fi eld visits organized) :

9] Contribution to the growth and development of the
lJniversity during the academic year:

10] Other responsibilities (Please specify, add rows if required):

l yrs 6 months '

12 hrs

subiect expcrt in the Boarcl of Social Sciences r:l'tlie
Iteligion in the Central Iiniversit-y- of Kashmir" Srinesar

Nominated as extental
Dept. ttf Clomparative
(J&K).

7xLt(

1l] BestPracticesinteaching&academic-administrationintroducedinthedepartmentinthe
academic year (Please specify, add rows if required):

Llt

Norninated Membcr: of Wcst Bengal Madrasa Eclucation Board. by

Govemment of West Ileugal

!e

Information about Teaching Members (to be filled by individual Teaching nrenrber)



Information

llName:

2) Designation:

3l Qualification:

4)'I'eaching experience

Internal Ac:rdtmic Auditl20l9-20)

about Teaching Members (to be filled by individual Teaching member)

Dr. Abu Tamim

Assistant Professor

M.A. Ph,D

(in years): 8Yrs

5] Industry experience (if any in years):

6] Number of teaching hours per week:

3yrs

12 hrs

7l Number of Resea*eA+r{ eets/Publications/

@during
The academic year (provide list in separate sheet):

8] Contribution to enrich quality of teaching-learning during the academic year:

(Seminars): Islam and Hum:rnities
9] Contribution to the growth ancl development of the

lJliversity during the academic year:

l0] Other responsibilities (Please specify, add rows if required):

Additional char e ofde artment of Islamic Studies

1 I ] Bestpracticesinteaching&academic-administrationintroducedinthedepartmentinthe
academic year (Please specify, add rows if required):

;,r:$.oo\pil,ffi;.$e'
{^.uut$oof of-s

Committee Position held Work done/ ActivitY

DRC Convenor

Tirne Table Committee Chairman

Purchase Committee Member

Anti Ragging Committee Mernber

IQAC Member

Academic Council Member

BoS Member

rgCs

l1t_-
l2
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Dr. Kamal Ashraf

1l Name:

2)Designation:

3l Qualification:

4] Teaching experience (in years): 8 yrs

5] Industry experience (if any in years):

6] Number of teaching hours per week:

7] Number of Research Projects/Publications/

Siuay material develoPed during

The academic year (proriOe lisii, separate sheet): Doctor MHKA ilme warsha

8l Contribution to enrich quality of teaching-learning during the academic year:

(Seminars/worr.rnofrTrl.,ur.rTtiaa ,iri,t i.guni"i;' 1' Allutnu Habibur Rahm.n al-Azami ba -

Haisiyat -e- Faqeeh.'i. iahutani Gandhi uo.Itt.hude quamiyyat, 3. Impact of Isla,ric Law in the

Contemporary Indian Legacy System, 
-

efCo",tiUrtion to the growtli and development of the

University during the acaden-ric year:

Committee
Maintenance
Committee
(AU/REG/ 1179119 dt.

24-12-19
Department
Purchased

(AU/REG/ tr20l19dt
r2-t2-20re)

I BoS

I pnc

Position heldffi

Mr"b.t

M.*b.t

M.-b.t
M.*b.,

Work done/ Activit

t

Il--

I

I
I

10] other responsibilities (please specify, add rows if required):

I ll Best Practices in teaching & academic-administration in traduced

academic year (Please specify, add rows if required):

Dr. Kamal Ashraf

Assistant Professor

M.A. Ph.D

1 yr 6 months

12 hrs

*ry
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1l Name:

2) Designation:

3l Qualification:

4] Teaching experience (in years): 3yrs

5] Industry experience (if any in years):

6] Number of teaching hours per week:

7] Number of Research projects/Publications/

Siudy material develoPed dtrling

The academic year (piovide list in separate sheet):

g] contribution to enrich quality of teaching-learning

during the academic yearl 
,*/field vis ' red):

( Seminars/workshops/lectures/fi eld visits organlz

9] contribution to the growth and development of the

Llniversity during the acadernic year:

specify, a,Cd rows if required):

Dr. Imdad Husain

Dr. Imdad Htrsain

Assistant Professor

M.A., PhD

N/A

12hrs

Work dorre/ActivitPosition held
Committee

Memberurchase Comnrittee

Member19dt.15-0 5-2019

Member872118 dt'04-09-

201 8)

Member
P*a*ination Committee

Memberistance E'ducation

1 0l other responsibilities (Please

1 r ] Bestpracticesinteaching&academic-administrationintroducedinthedepartmentinthe

u.ud.rni. year (Please specify' add rows if required):

#$.FsP
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ll
2l

3l

4)

sl

6l

Name:

Designation:

Qualification:

Teaching experience

Dr. Md Ashraf Ali

Dr. Md Ashraf Ali

Assistant Professor

M.A. Ph.D

(in years): 2Yrs 1 0mnth

7l Number of Research Projects/Publications/

Study material develoPed during

The academic year (piovide lisiin separate sheet): l.The Role of Muslim scholrrrs in the

lndependence of India, 2.Mohd Gazali Nadwi: Life and Impressions, 3' A (lenet'al view of

Quranic studies at Aliah University,4. Maulana Abul Kalam Qasmi Shamsi' Life and

Impressions.
8] Contribution to enrich quality of teaching-learning during the academic year:

lSeminars/Workshops/lectures/fi eld visits organized) :

i a;;i.b",tion to tti gro*tl-, and developtn.nt of the University during th.e. pcademic 1'ear:

Industry experience (if any in years): N/A

Number of teaching hours per week: 12hrs

Other responsibilities Please s , add rocif
Examination In charge at Park Circus December 2019

BoS at Islamic Studies

Paper Setter & Moderator

l l] Best practices in teaching & academic-administration introduced in the departnrent in the

academic year (Please specify, add rows if required):

e\*

Committee

05-20 19

0e-201 8)

Fotmation of Distance Education

Position held ffi
Member

Member

Member

DSC Member



1l Total

2l Total

Academic Practices

Academic practices (for the ac.clemic year z 2019-20)

Internel A c:rdt m ic Audit120 l9-20)

158 daYs

00

Counselling f or higher

studies ancl .iob asPiring

students
2019-20)

yes

of Studies or similar acadenric body to designl

number of teaching-c1ays in the academic year:

number of permanent teaching staff:5

3] Total number of permanent teaching staff with PhD:

4] Number of programmes oft-ered (prease specify): 03

1. B'A' Hons

2. M'A.

3.Ph.D

5] Number of sanctioned intake of students and

Number of actual admissions:Sa'ctioneJ;n'A' Girls- 50 Boys- ti0' trA'A' Giits- 40 & Boys-

160 Actual Admissi-on:-g.a. Girls- :z eoyr- 104, M.A. Girls- 4l &Boys'127

6l How many teaching *:*lers have attended?

B#;;,ffi t r;;;;;.7 n. r'. sh e r c ourse/ F D P / w ork sho p/

Training prograrnme/ Research Methodology course/
1. Dr Abu Tamim OP

Capacity Building Programme etc':uapaulty r-

7l Number of orientation Prosrammt'1:I:1Y^C^:T:Y l:ll
{,i :}[:# ;ffi; g r ro sramme/ Re se arch Metho do I o gv c ourse/

o 1 l^-- +L^ l.rraartrnpnt' 00
Capacity Building programme etc. organised by the department:

g] Number of rraining prograrnrne/ consultancy offered

By the dePartment:

9] Number of academic co[aborations made by the department:

00

1 0] Innovative practices (please specify):

Teaching-Learning-Evaluation process (for the academic year:

1] Does teaching members participate in course designing?

2) Does the dePartment have a

.*pund/ modify coLlrse content?

3] Does the Programme follow?
a. CBCS structure

b. Elective-based structure

structured Board
yes

yes

yes Dept. of Islanic '['treol''ognY

{ttah Unrverttt'v' Kcl}'.'.' ;'r

fi.CfD[ pfficwtt



4l

5l
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c. AnY other, Please sPecifY

Does the department follow Academic carendar implemented By the lJniversity? ycs

Use of reaching-Learning tools/ platforms (Please specify)

a. OHP
b. LCD
c. Interactive Boards

d. LMS
e. AnY other Black Board

6l lJse of IcT in Teaching-Lear,ing-Evaluation
a. e-books
b. e-journals
c. research database/ repositories

d. IT enabled classroom

e. Online assignment
f. Online assesstlent
g. Online feedback

,)weekly class hour per colrrse (average): B.A. Hons 6hrs M'A'

g] whether remedial/ tutorial classes included in class routine?

9] Does the programme offered has scope of Internship/ Proj ectl

Field work/ Seminar presentation/ Industrial training?

No

No

Yes

1l

2)

in

3l

4)

No

AL *.-rr ll J -

10]Doesthedepartmentfollowprogressiveevaluationofstudents?

1 I ] Number of students appearecl and passed in the academic year:

Appeared: B'A'-200'M'A'-200 Passed- B'A-145' M'A-132

Research output (for the academic year: 2019'20\

Does the department offer MPhiv PhD/ Post-Doctoral Programme (Please specit'r'): PhD

Number of students/ scholars registered/ enrolled

Mphil/ phD/ post-Doctoral Programme (if tn. answer to Ql is yes): Nil

Number of publications in refereed & peer-reviewed journals: 00

Number of book/ edited-vorume/ book-chapter published with ISBN: 00

5] Number of Patents registered:

6] Number of revenue

MDP/ EDP etc.):

Dept. ol lslamic
\[ah Unrver;lrv'

00

generating events (Consultancy, Training Programme'
00
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7] Number of Seminar/ conference/ workshop/ FDP etc organised at

State/ National/ International level:

8] Number of sponsored research projects:

a. ComPleted
b' Ongoing

9] Number of collaborative research projects:

a. ComPleted
b. Ongoing

00

00

00

Print- 1 3 pcs

5pcs, Print- 6Pcs, Scann-3Pcs

l0] Any innovative research initiative adopted and implemented (please specify): N'A'

Infrastructure & facilities (departmental level)

I ] Number of classrooms i 14

2] Number of IcT-enabled classrooms: 2

3] Number of laboratories: 1

4lAvailability of licensed softwarel databases: No

5] NLrmber of tutorial rooms: 4

6] Number of seminar halls: 0

7] Number of rooms for the teaching members i 26

g] Number of computer/ printer/ scanner available:

a. In laboratory Comp -33 pcs

b. In teachers' euclosure Comp- 19Pcs,

c. For Research scholars l Pcs

d. For Administrative purpose Comp-

9] Whether Internet facility available in classrooms/ laboratory

I teachers' enclosure? Oniy teachers room and Wife facility both

l0l whether reprographic facility available? Yes

1 1l Number of washroom facility (for male): 1 1

lzlNumber of washroom facility (for female):

13] Presence of appropriate signage: yes
Dept. ol Istanic fireologl'
q.]idl UntverltW. Koliir"ta
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11] Barrier free environment ensllred? yes

Initiatives and supplementation for students:

1]WhetherMentorship(Teaclrer.driven)forstudentsisinplace?Yes

2] Do the students participate in extra-academic activities and pursue co-curricular irctivities? Yes

3]Doesthedepartmentarrangelrrdustry-visit/Industriallecture/
Field-trips/ E*"u.sionr/ Archleologicaitrips/ Exhibitions etc' for students?

NO4)Does the department arrange seminars/ workshops/

skill-development programmes etc. for students?

5] Does the department arrange programmes for the students focusing

Soft-skill and Personality development? Yes

6] Does the department have any Student Forum/ Ctub/ Chapter etc'?

7] Does the department have a students' feedback mechanism in place? NO' ''

Sj Ar. the stud'ents provided r.vith Training and Placement support? yes

9] Do the students receive IcT-based teaching? NO

10] Can the students access digital resoufces offered by the University library?

1 1] Please indicate the number of students those have

NET/SET/CATB/CI\1AT/SLET/WBCS/UPSC or any other Competitive Exatu

period) : No

NA

NO

NO

qualified for
( for the specific

pl'og.t'csssd l'ttt' higher stllri ius ( t ' r r the specific

offered placements by the Unir''ersity (for the

1 I I Plcasc indicate tlrc

period)
131 Please indicate the

specific Period). NO

lrunlhcr o l' sttrticllts thosc ltavc

number of students those were

W
TheologS'


