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5.1.4 The Institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation-wide awareness and undertakings on policies with zero
tolerance

3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees
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To
The Hostel Chairman

Aliah University Boy’s Hostel,
Aliah University, New Town,

Kolkata

Dated: 04-07-2019

Subject: Unethical behavior

, sity Researc
and demand strong action against them. A
them\ have completed their course yet t

togeth\er in the worse moment of our |
olution. We dont want to escalate t
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~ On 3" July 2019, at around 10 pm. some unfortunate incident occurred in front o

To

The Hostel Warden

Aliah University Boy's Hostel,
Aliah University, New Town,
Kolkata

Dated: 01-08-2019
Subject: Unethical behavior with Research Scholar in front of boy’s hostel

Respected Sir,
[ the boy’s

hostel. Two students, namely, Abu Raihan (Mathematics dept.) & Usman Gani (B.E:d.]
department) misbehaved badly with 4 of our scholars in presence of several _boarc%ers and hoste
chairman. We have informed the incident to hostel authorities on 04.06.2019 in written statement.

But it is very unfortunate to us that we didn’t any fruitful outcome.

So, We are further requesting you to take necessary action as soon as possible.
Thanks & Regards, :

Yours faithfully.

I. Emaomul Rham 1/2019
2. MK Moo od
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AMa G e e
(feafderer arger amm)
SR
T fowell, 2 W, 2016

favafdene e oMM (SwR e deoEl # Afken HHaRal wd BEl @ dfie Sdled @
fRrexo, e vd s gurR) fafaw 2015

A 4 91—1/2013 (& Uw. . vo—favafdemea e smarT iffam 1956 (1956 @1 3)
o S s @ arged| 20 & SU-orgTe (1) W WgEd TU W Uel oY 99 AT 26 & g
(1) @ gRT (SN) N Yo AR@RI & fharagd JgaR fawafdere™ e o vaggrr = fafras
AT @ e 8, A —

1. Y Y, PN O wERw— (1) 3 RFEE faferey sgem oam (SR HMare dwermt § Afger
HHEIRAl & Bl & e Sadied & fFRiavw, iy vd g guR)  fafvaw, 2015 wgamT |
() 7 fafaw YRT af # |fi SR fdre Wl W Ay 81 |
(3) ARBRI ST H D UHYE BT F q AR A S |
2. GRS~ 34 fafeEl #—aerd f[AwaRg & ol §o 31 Sl 28—
@) Ofsa Afzen” 1 ef g BN A1 omg o @1 v W ARker—ar 98 AR ¥ ' A1 79, e o
el § BRG dR Ayl gRT @ «ffie yarsT @ o &1 ReR a9 g

@) affEm | st § wr vrd # Akene &1 dfte saliten (e, favy ud wEemE) s,
2013 (2013 BT 14);

@) IRERT BT Y S W YA A W 2 Wl R IR Ve WA AT TH! g AT
wfETH, 9T Uerg e, SUgHl o WIS TUT 3R B JUTY O WR &g, e, 9% g
e Rog € qon Rrad Bl gN S=afel & 813 & w9 H IRT fFar o e § a8
UREEd oA € Sl S 99 WM W M WM & oy, SS9 W & sremar & yH 3g

2136 G1/2016 (e)]
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AR R, AT, I ¥HO, IR-JUe & forg, Fg—erafy arell fFrgfaaarl @ forg, fufaRi @ forg
SYINT U S I I, ARgfad TREl, Sadge deEl g U 8 o wffafer e e
Ifad T AN ea] S’ fEE WRAH B UH B B TU H WA of 3@ 8—T8 TG I
gReR # afafad €

R BT @1ef & favafdenad e AT S fawafdenerd argar AT R 1956 (1956 BT

3) % TITOT 4 B A M &

g i @ o o afidl 9 o T qulh TRRR ¥ srd § S B Rl 3

Siied &1 Riemg @ qRR aRT-ea 9 W 50 @fed 9 afie vy @ wwg € S gRie
TfAff § FRka & 9ur W Gfed te SR 8 Gadl @ el 99 Yifed afdd &1 te A
2] Gl & Agdl e Tl BT sar Afdrae 8 Fhdl B

(@) “HHa” b1 3, 39 afdd @ g R ofafram § oRefia fen e @ den gud g9 fAffE @

gfte & ufdneneff, femefl srorar ¥ orw R W ¥ W 9M S €| RS e H o B,
TRRIAH, JAUA-FETE MG-JEEE AT T A9NR A § Al T8I, d ey emyd
RIS Tg—¥R & gAor srerar RifeRt § srika afedal @ ¢

(G “PrRIER TRERY | ol ¥ SR e WA & U SRR WReR), @e R AW 9 9

SIa Bl— g R drE § Swad] e TReE & 9 wead afferd 2| didvie wu A
Jardi (arffeseor, fra=or v ardien) fraw den sae wagen sl # qwiar T €,

‘FeeR AR WU (TaganE) ¥ A 3-va Rwaflemem S orgees 2 @ uR1 (B) & i

soff & AR B, VAT Ua FEIdEnerd Wi agewE 12 (¥) & Su-srgwe (1) @1 ari (@) B e &
ITAR B T Uh AT AR S A fwafdere & wu A fawafdenery siger s srfefem
1956 (1956 &1 3) @& 3IITDE 3 S A o;

(@1E) “araRe Rremd afEfy (MEAHM) (Eod Frercd dife) A sl & g9 fafvgsl @ fafaw 4

& Su—fafe (1) & od & AR Seaak AfdE AR gRT A @1 S drell AraRks Ribad
g @ 21 3l usal @ & 9EF SewW drel a% e 9hg 2 (O & dfe dadiaRon
afafa S oifte Scfieq weel faare <wfl Shoudiogaga) W& e o ardRe Riead
afffa (el & wu d gifed fear S =Ry

I, 91e drel Aol H Seaar St dwerm v gfRaa o 6 g fafml @ srla smaRe
RerE o & U U e e &1 189 asysd ¢ | 991 6 o Herm 39 Rl & urau=i
ERT 9189 BT

Rfera wfafafer § N e wERn, & ufd degel ke efie B, e aR A g A S @
6 IO TRE | AUAT B TR AN B WE A A Il FaEl BT BT Iociwd IH
TR & ArRgH QB o j8T o— o {6 e Safisd amal @ dRarg # “riiar &=, e
) AR ST Tediel H 31yl BiYd oifiie SciieT Bl H HEART BT Jreral fhdl 9l gorl
ERI &1 1 <& Sitg gsare # oAt {6 g@ed #§ R TarE His@ &

@) “ifire Scfreq” @t arf 8-
(i) T U ararer amenvl o U wu A dfe wraAd S gcer o 81 Il § s St

ATTY e Agd BIdl, Saargad Bl 8, srTHeE Bl 8 3ferdT U fadel SR eaT
W] GIATER UeT BRAT & AT R Jrerar gHGT WX uRvmAl grRT srfidar @1 ik uRa
P arell B § qur Uil gt # faeferRaa swmifsa & w1 waERl # @18 N e a1
I 3fAp AT A TG FIER IS T (TR WY AR 9 A1 Y dR @) AHEa—

@) fre ao ¥ gad 1 N ot TRRE, Aiee sar R AR & sfaRed 3¢
3TERTT

(@) <iffred aus AT IR HIAT
@) ifreargad fewol @A
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(8) INIRF T F AdY T Feral URT a9 5T BT DI BRAT
() sreliar wifeey faarar

(ii) ﬁmﬂ%ﬁaﬁﬁﬁ@ﬁwﬁwﬁ(&wwﬁa@mwmwﬁﬁ)aﬁ@wm%
JraT 98 V¥ 6 qdfa & ar F ? 1 o Wi & R aue wu @ a4 oy ey
Wit doa sy 8-
(31) B9 AR & o1 yeue BU F AT TAER 3 B aRET A A wwelT @ vaw
@ @@ Fues ¥ By $9 W @ AT IR G sHae <o A gaa)
() Wag Afed & gadHH rerar SHS W™ B Ul Y AR ¥ W 9 OR ¥ gma) o
(%) v TEea o fATHE A gugel ardreRer e wee:
) T FAER BT S 5 Haw I B wRe Swel e, ufeT s SuE RS

Tedl Bl gUMIRIT XA arell &

(Te) "m—or'mmaﬁwmﬁaa%ﬁm%ﬁ@ﬁmmﬁwgm%aﬁﬁaﬁamﬁmag
%mﬁﬁﬁwmﬁrm@mﬁ,wammmmwwéﬁmﬁag
Faly yRteror ureashy o wsfte &

Ied, W BN BT B W Al B1g e SalleT 9 e Bl € o v RuEr ke
URER # ga9 o ) ufe § - el 9y yaw ura T8 gem ® o 59 R & omR w
T BT DI I7d el GRA BT BT AT S

aﬁw@wmaﬁﬁﬂﬁwmﬂwﬁﬁmwéamwﬁwﬁwﬁmﬁ
sﬁqu%ﬁaﬁéﬁﬁmﬁw@m%ﬁeﬁwm@mmwwm;

@) el MR afdd g Safe 99 Rufy @1 gufar & o9 Sfe salieT @1 ge e R
M g A1 &N AR B e gN A T & A A A 99 Sz Wve IR BT
AN THDT BT 2-afch S WA § U5 AFgP & A o0 3 Rl ar siwm QA
3ITAT oW

(©) IS B S & el @fdd @ TeRee @gER fr B ak 4w 9 dr 9 Sfe
e @l g f5d 8

(@M BRI BT oef § IeacR MM AR FT URER R e &

(sx)aﬁs‘ﬁnm,W,W,W,W,WW,W,Wammvﬁm
IR AféS WAF R I TRe Aya wafeq w0 A Suers B g @9 dR < srerar
STICET ®U ¥ I, Wi arel o Sa) Frafsa 2.

@) TEr B Werqy W, RRwW, @d ke @ uRRIfT W Qe &9 a) 9w
AR & a1 TE A1 SN SR WM W B ufder, Aewme sreraT o ARRR
@ g SyarT & fhar o e 2

() a1 g e R HHAR) AT B N ISR @ SR AT SETE @ SR e
Ed E T R TAffY § g e @ AR SRiE miRier S O g & frg
IS BT 8 S 9 e M R A T @ o ¥

3. SwRR e AR @ TRE—(1) TS Sear i wRer)

(&) Rl vd Bl & ufd e Sadien & P vd iy GeE s AR vd A § swREd
TRATIISA B ATET BT AN oMavIS SUPAd WU H AARIG B qeT 39 R @ sndeuedr
STIER 30 JreATeel vd sl o1 wWenfrd s

@) Wm$ﬁ$@mmﬁaﬁa®?ﬁﬂmamw$ﬁmw—wﬁmm;
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(@) ST 5 T @ ges (qﬁaﬁﬁw%waﬁaﬁg?mwmmwmﬁw)ﬁﬁéﬁ@ﬁm
ﬁgmﬁawamwa@ﬁm@sﬁﬁﬁaﬁﬁwﬁﬁm,wﬁwmﬁm
= gifad HET a 9% Ufd 9% STed T

(?:)s‘amﬁwﬁgqﬁﬁmaﬁww@mmﬁammaﬁ@@mamm%%ﬂm
o T UPR B e Scfied, JUAM Ud v & aid waeTde ¥, deger i for @
AR U wTE @ Ui g T o amRa R & favg Fofurs w1 W |fbd a9

@) <iffrs Iadied & Ul I wR e el A B wrdste uftagd e,

(w)ﬂﬁwﬁmaﬁmﬁ,ﬁzw,m,maawﬁﬁﬁsW@rgﬁaﬂﬁaﬁuﬁm
F g gfte e,

(ﬁ)wﬁwﬁmﬁam%ﬁﬁmﬁ@ﬁwwﬁa%—amg@maﬁw
AraTaReT Scdied Ud Ufye] Sedied g faval # SrTeddr UeT e,

(W)mmﬁmﬁmmsﬁ?mwﬁmﬁ%wwﬁmmﬁmaiéwﬁﬁm
SaiteT @ aus Tl ORUTH @ T ST dei AR @ W Agerl @ 9 Bf $6 T S A
a%qf%fmzﬁmaiwﬁﬁ?ﬁa—@ﬁeﬂwsﬁ&mﬁzﬁwmﬂzﬁﬁmaﬂmw%‘aaﬂs‘ﬁa\s
TR F araRE Rrerd Afif @ del B e, I wdue @, Reed & ar § faf arfe @
aﬁﬁmuﬁzﬁélﬂ?@ﬁ?ﬁmm@ﬁwﬁmﬂzﬁﬂmmﬁ(ﬁﬁ%ﬁmmﬂm
AR o7 e Scied @ g €, U9 orel AAegeie S arifve ARged ERe—SiLua.
TUETE g 31 oTaRe Rerd Jff) (SeRdd e FRR—emE AW & T9= & gTifed
HRAT
qors. g ¥ <l MU A § SeacR e ke giRed e & s geR & e &1 med
SERE, B 0 oTavIe Rigi @ ER W gA fafEl & srla fewn T &) e o f
iy o fafdi & g & §RT gred 8

(3?13‘)Wﬁﬁ@mﬁﬁmwm@aﬁﬁmqﬁﬁﬁﬁmﬂ@zﬁm@%
(ﬁ)mﬁwm$mmm$ﬁmﬁwmawwﬁﬁwﬁaﬁmm
Fere EETeE BU QB B forg, Frafa el serar wftierer erien Henfo e,

(&)mﬁaﬁwmaﬁwﬁmzﬁmﬁﬁwﬁmwﬁmawm%aﬁ
SafreT fre Tae eI Serar SeaeR AR WRee R URTmA AdHl B SR W T | e
Al | aTex {58l a@l & BRT &L

(Qa)Wﬁmﬁaﬁwmfﬁmﬁmﬂqﬁﬁmmzﬁﬁwaﬁiﬁﬁm%@%mmam
R gRT A B B SR TR BrEad e e aReR # dfie SeisT & FRieser vl
SR &g TS UG GHRI YOTel BT G S

(W)ﬁwwmmﬁﬁwméﬁwmﬁﬁmmmaﬁqm
AR & B § A,

(@)ﬁmﬁm%ﬁﬁwmﬁﬁmmﬁ(ﬁm@aﬁwmﬁ
THAT B) B SooHd B BT H AT,

(sﬁ)sﬁﬁﬁwzﬁuwaﬁﬁ@ﬁmaoﬁaﬁmﬁﬁsﬂﬁﬁmﬁzﬁmmm
gfifaa fear s, Rrenl eraRe Rera aftfd @ fgfed o &,

(@) e Rrera aftify grr @ 7 Ruet o1 anaeg §9 ¥ TRIADR;

(@) T afte Rafy Rod R aRR 7mel o1, 576 foer @ fqgqeor €1, 9% GUR FHeAl il ¥
IR BT U BT,

3.2 Tl HRA arell Tfafaferi—

(1) R o, A sudr oFg T TER B WEgW e ERT ITWRe Rerd &
(ené.qﬁifi‘r_)mm,ﬁmmmawﬁﬂm—mwm@aﬁm

[




[ 9 N—@ve 4] 9RA 1 YT : 3THIER 5

@)

(10)

(11)

STYT-adifs =ararerd & i 9d o/ i 9o FgH gRT 99 S e aaR
HENEE BT X8 e IR e e fhar S g

SR e WAFl BT FRGR TGN gRT SRS w0 F R GHA Ay Sy
AIEY T A8 W@ W1 a1fRT b g WAl & RywiRel &1 fharass 9999 w9 3
frar S v@ 2 e 8| . B yer @ forv guv gwifdd S99 Sudel HRIv
S ARy 59 Brfed iR 9ad SEeRE ARd (FRer, Bl SRR, s gw
SUHRY 3Mfe) W (efiRe, WaE vd arAr Jars) aftd vt wu § i g9
BT 3mEcH A &L

IR} / gde a7t fRy wU | yare T & ReR 99 o € 3R S gR1 Rrerad aRA
3R N warer SfeA B 2 &7, ol ofa, e uafy, sowviers g, vd gus wu
Armel W SRREN NG w9 F WA §1 Tl ® | arfer afdferl @ 39 UeR @
SRXfEradren & ufe aife Waewefear vd fR Swwdl & ufa Wdeid @ @
MaRIHAT &

wife My BrE AR SFeRa BF ANy $U F Ampr B4 2, I STk M dxerEl
&R1 U8 gifad s Sy & ey wdaor o Afdear dae e fde sfua wu @ ang
BI %8 &

THE TR AATS AR gRT S9! it Scdied faRid) Hify @) awan &1 Frafdg wu
q e aifies gAReroT far S ARy

Tl e Wi dietal (B2 o@ Ag due e d=i & w9 § 9rar orar 2)
(T@IRER) SR eman fafor & & F=l g1 ol dedeht w3t a1 e ofnRd ud
gegat ureamHl § fETfd wRAr @Ry | o=y 99 fawal @ off o9 wifAwdar & Sy der
I U B WY W Y ¥ ¥ R0 AN den 39e forg CgufRfl e R @
ITIRT o, 39 IR ¥, Ufaferl Suaer ax1g ol §;
SR Aferd WA H el & fory Farfera vl urgusmHl # v U W dfie
HANHR ql oifiis I @ IR W UH HUSUS gl ARy STEdak didd
I & g [t # Aioe 9wl @ oy et afia su 9 Sefad @ e
EURY

s forg guidiféra quieifers wmefear 89 @Ry

B3 SR Wt e e fawme oRer & R varer el agaven sga am@ @

qAT 3 ARF! & AN B GHT ATAR I W SRREAT 9AS I &, 987 g weprer
AR JAFTAT Ud Wg—GTd BT Tep JAfard 3T 2

qaier vd sregl axE A uRiera gRe W Mavud ®U J S ARy R Afkern qRe
TIh I el AT H g, T Agerd 997 %8 | GRa W gl @ A | Wi
Hagefierar uideor & U& o & w9 H JE S Ay

SR AfeTd R Aaead WU ¥ frawa 5 a1 ghkad - fady wu 9
SR e Wl B faRgd IR @ ox fafie favmt & wew SR sEma,
QRbTerd], GANTTTS ol qrrerd iR faRy w9 9 9 wH 59 9% uga amn e
Ferebaiell & Y BfeT 8| GRem & HH T Sciied 98 9¢ ol & o BHEN) 3R
B JREd SF FrarE W OR T8 wed € $HER ud BTl gRT Qs ik
TRl H R I dd BH BRA IR U B I I BHEHA H AN o B fg
Teerer Sfers AT RT R AT &1 ye= far S anfey;

AR SR AfeTed AU §RT Al BIEErd! @ 6Rg=T & mIfiedr < § | Afger
BN, S Q1 TR & Idred ¥ ARS) 9ga gReTl UeH &_d €, S Sed e & i
TR W, A UG gEAr &l A 9 W A Sea R sTgs gar qfgansit & fow sa
SESURS
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(13)

(14)

(15)

(16)

gmwﬁﬁﬁwﬁwﬁﬁwwﬁaﬁ@m%wzﬁiﬁmt@ﬁmﬁm
SO A AT ST ARY | URER @ RN Waell AR @1 Afeen dHE gl sl
ﬁ@mﬁﬁwﬁﬂﬁwmaﬁqﬁm%wﬁamﬁwm
Wﬁﬂﬁammmaﬁmﬁ?ﬁéﬁm—ﬁrmmmw
@ Sea ARG R & g TarE @red gfawr B s € Afeanst @
e & =@ ufpar § f G TeR ik R quT Twe @ & v i ] favme o
Jart Yudrel B ARG

weifererdl # Afker Rer TeTS gA: @ Y o aRY v S% e famn S aney
mﬁmwﬁaﬁmmﬁﬁaﬁm@mmﬁmﬁqwm
@l @ S ARu| SEd W f 3 aaRe Riemda el @ e W S
TRk fRa e R dfe Gadiev Grig wife § dur FEfd deR W
Sfre Sailed AR AR oRERt ¥ wERa gaiRa w97 CaRglis geqRt
rHETRE APERE U TR WER TR B ARy A A brfneny Tar,
e 9 vd WA A 8

SrETardl & arsa, aeme, o, gefel, fR aReRda vd om eEeR wewl @
Rl @ srerr SRRl § WeleHt gRT SHESE @ QRN # AAAIS BU | o ARy

4. Rrorag garRE -

(1)

aRq @ oaRe Rewd affy ) @ 7o B | AN B wRE
BRf—

@) T Gode JRE S UE ARel FEE e @ &R W e AR T W (19
W@Wﬁﬁmﬁmﬁﬁﬁﬂﬁﬁwﬁﬂﬂmﬁﬁmﬁ

TE-TTOER g ex W e 7 ) I <ikemr # g 8 g srier! wiReRy
gRT AT &8

g I el Rufy § o RS WR P Afen $HIN SUSel A8 8 d oA
RPN B SU—ITATT 2(3) § TR FriRerd & 3 Braferd erdr JAfD THiEl
J S g fear Sreem

e AR O PERIE B I GATadl AU YING THR H BIg aR® wR @

H%wmﬁmﬁﬂﬁ%ﬁawamﬁwmzﬁmwﬁmmw
a1 T a7 e # 9 At fhar S A B

@) aﬁmmqﬂﬁﬁ?—ammﬁmﬁaﬁsﬁmﬁazmaﬁaﬁwsﬁ%
farg gRigE & dur R AERTe BT SUd G ER 8, S SrierT mftery
gRT =Ifde fear ST =niev;

@) afy f=f Amel § BT ifer ¥ a1 99 dF o B R Wae ¢d, SdareR Tl
SRy W Hae: 9dl fear SR i BTEl @ aReHl Arbaitie gomell §RT g
W%\r;

@) R e e 4 @ e e ¥ s R W w7 A S A @

e @ fow ufieg & A1 v W afea @ o dfte Saited W 9s Al @
SFHR B, S BRIBR WG gRT A &7,

() erRe Rier AhiT @ G weRl § A o Wae qeerd g e

€) SR A deere # aRe el el W FRed @fd O geufd, ged g, e,
W%H,@?,%Wﬁiﬁawaaﬁmﬂﬁﬁaémﬁgﬁmﬁsﬁmaﬁm
B Al ghfded e
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(4)  raRe Rrerma Affa & wewdl @ Fewar qafy fF 9§ @ gl | STaa fde EverE Ol
gRafda g E;

(5)  raRe ST @ 98@ NG BxT & forg S 9ew IR ARG HSAl far Ul I Hag
& 9% PRGRI WHGR gRT U4 Yo a1 w1 &1 7aW & S, s feiRa faan m g

6) g Rafa # smaRe afdfd &7 el IR @l 9@ BIE Hew, fe—
(@) ot & aRT 16 B YT BT Sooit_ BRAT ©, T

@ @& f&N e & foau Sl Rig gan 2 a1yar S9a A% g9 d o] fadl arA
@ I BN TR & AR H FIE ySdTd dffad g, s1rar

(@) foe sgEEaTHe HIEAE] & dEd 98 QM Url A1 R Il S9e [dvE Big
SIIATHS PIATE! @ffad &, ferar

(@) O AUH YT BT OUART 59 W dd (AT 7 6 driery # IFSAH Har fRwRar
BI SHfRed & Uidae AT ST

a1 U Jege B T Hew, diRerfd, 39 |ffa | ger faar S den gw
UhR ¥ B aell Rfdd srerar 0l w8 AR (S9jere) Rfdd & 79 Triea g™
9 URT & UTaETHl & AR 9_T S

5. IR e afafa ErEAd) — saRe Rema afafa avf —

(@) I BT FHAN 1@l BTF Yo & U D18 RIERId g6l A1 a8l & Ol S9 eIl Suded
GNP

@) fage wEEE & g dadd el 9 U™ AT e f[darfed adl W qaigaE & ||k
v Ifaa FYEl a1 gRT <@ o1 |l SR 99 Readedl & @RI @1 81 7 81 aen
5 90 e A IvSIHE gl @ IETH kg 8l Y iR a1 Seer), fasraan
fergr f9T 1 we;

() <9 afed o ggaH SuR &Y A1 39 Rrermaed! @1 gRefl 991 G TUT Wiad JaaTe]
FerqT IuRefa el aifariarsii # ge gRT sfedr o el favmT # srerar fd wderoraal &
URT RFTRY GRI, 1 3aWdh WU ¥ 9 agd & dffad 89 @1 @ d se@Er 39
ARITHAT & AR BT ) gragm= fhar S,

@) <ife Scdred waeh Raral @ fuem axa 999 ghlea & & difsa afa @ ast &
SIYOT A7 fhar STV 3raT S9d 1 4SHId | a1 WY, qor

@) el N onga afid @ fovg @ ufiad eRaE W gfrey &1 gfReaa aw @aifs g
HHAN] T BT U Ixfard Tfafafy § < 8

6. NBIT T=A T Sifg gsdrd @ Uishar— am<aRe Rrera afafa i ff Brera o1 arR ax+ iR
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
said Act, the University Grants Commission hereby makes the following regulations, namely:-

1. Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015.

(2) They shall apply to all higher educational institutions in India.
A3) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions.—In these regulations, unless the context otherwise requires,-

(a) “aggrieved woman™ means in relation to work place, a woman of any age whether employed or not, who
alleges to have been subjected to any act of sexual harassment by the respondent;

(b) ‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013);

(c) “campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls, residences, halls, toilets, student centres,
hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres,
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including transportation provided for the purpose of commuting to
and from the institution, the locations outside the institution on field trips, internships, study tours,
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI,
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Commission” means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956);

“covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

“employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps;

“Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which

the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

“Higher Educational Institution” (HEI) means a university within the meaning of clause ( j) of section 2, a

college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

“Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation; '

“sexual harassment” means-

(1) *“An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature;
(b) demand or request for sexual favours;

(c) making sexually coloured remarks

(d) physical contact and advances; or

(e) showing pornography”

(i1) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(c) implied or explicit threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the

person concerned;
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(1) “student” means a person duly admitted and pursuing a programme of study either through regular mode
or distance mode, including short-term training programmes in a HEL;
Provided that a student who is in the process of taking admission in HEIs campus, although not yet
admitied, shall be treated, for the purposes of these regulations, as a student of that HEI, where any
incident of sexual harassment takes place against such student;
Provided that a student who is a participant in any of the activities in a HET other than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student;

(m) “third Party Harassment” refers to a situation where sexual harassment occurs as a result of an act or
omission by any third party or outsider, who is not an employee or a student of the HEI but a visitor to
the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an implicit or explicit
intention to obtain sexual favour;

(0) “workplace” means the campus of a HEI including-

(a) Any department, organisation, undertaking, establishment, enterprise, institution, office, branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEISs;

(b) Any sports institute, stadium, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEIs;

(c) Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for

study in HEIs.
3: Responsibilities of the Higher Educational Institution- (1) Every HEI shall -
(a) Wherever required, appropriately subsume the spirit of the above definitions in its policy and

regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations:

(b) publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

(©) organise training programmes or as the case may be, workshops for the officers, functionaries, faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, to sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

(d act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiliation and

exploitation;
(e) publicly commit itself to a zero tolerance policy towards sexual harassment;
) reinforce its commitment to creating its campus free from discrimination, harassment, retaliation or

sexual assault at all levels;

(g) create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

(h) include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual
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harassment, contact details of members of Tnternal Complaints Committee , complaints procedure and
so on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are victims of sexual
harassment;

organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, etc., with sensitivity;

proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI;

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

%) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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(6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
in their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

@b Orientation courses for administrators conducted in HEIs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are to be conducted for all sections of
the HEI community.

(8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.

9) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance.

(10)  Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment.

(11)  HEIs must cnsure reliable public transport, especially within large campuses between
different sections of the HEI hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and to
attend programmes in the evenings.

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students. k

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15)  The Women’s Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities to
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘cultural’ space and the ‘formal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or
Ordinances where necessary.

Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal

Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The ICC shall have the following composition:-
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(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university, and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section
2(0);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic
procedure;

(d) one member from amongst non-government organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment, nominated by the
Executive Authority.

At least one-half of the total members of the ICC shall be women.
Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to

ensure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive

Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(¢) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;
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(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead to further resentment, alienation or violence;

(c) protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transler to
another department or supervisor as required during the pendency of the complaint, or also provide
for the transfer of the offender;,

(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
(e) ensure prohibition of retaliation or adverse action against a covered individual because the employee

or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the ICC to conduct the
inquiry expeditiously and with required privacy

7. Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the Jast incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing;

Provided further that the TCC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.
2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint

along with the list of documents, and names and addresses of witnesses within a period of ten days.

3) The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEL Copy of the findings or recommendations shall also be served
on both parties to the complaint.

4) The Executive Authority of the HEI shall act on the recommendations of the committee within a
period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

%) An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC, then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. If
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

@) The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HET shall facilitate a conciliation process through ICC. as the
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9.  Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the ICC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

(c) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEL if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The aggrieved person is entitled to the payment of compensation. The HET shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(b) the loss of career opportunity due to the incident of sexual harassment;
(c) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments.

11. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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of that regulation. if the complainant happens to be a student. However, the mere inability to substantiate a
complaint or provide adequate proof will not attract attention against the complainant. Malicious intent on the
part of the complainant shall not be established without an inquiry, in accordance with the procedure
prescribed, conducted before any action is recommended.

12.

Consequences of non-compliance.—(1) The Commission shall, in respect of any institution that will

fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice: -

(@)

(b)

(©
(d)

(e)

()
(g)

(h)

)

withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act, 1956.

removing the name of the university or college from the list maintained by the Commission under
clause () of section 2 of said Act, 1956;

withholding any grant allocated to the institution;

declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

informing the general public, including potential candidates for employment or admission, through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against scxual
harassment;

recommending the affiliating university for withdrawal of affiliation, in case of a college:

recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

recommending the appropriate State Government for withdrawal of status as university in case of a
university established or incorporated under a State Act.

taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided to it.
[Advt.-1T1/4/Exty./53]

JASPAL S. SANDHU, Secy. UGC
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£ Alial University

A (Under the Department of Minoritv Affairs and Madrasah [ ducation, Govt. of West Bengal)
22 ITA/27, New Town. Kolkata - 700160. West Be neal

Memo No.: AU/REG/0341/22 Date: 13-07-2022

OFFICE ORDER

Anti-Ragging Committee (Revised)

In partial modification of earlier Office Order vide Memo No.: AU/REG/0249/22 dated 26-05-2022. the Anti-

Ragging Committee is being hereby re-constituted comprising of the following members.

I. Hon’ble Vice-Chancellor Chairman 8584853801

2. Registrar Member 8584853803

3. Dean of Students” Welfarz Member 7604092637

4. Prof. Abdur Rahim Gazi, Prof.. Dept. of Bengali Member 9434687956

5. Prof. A K M Anwaruzzaman, Dept. of Geography Member 9851543414

6. Deputy Registrar Member 8584853807

7. Mrs. Usha Mallick, Asso. Prof., Dept. of Nursing Member 9433484410

8. Dr. Jakir Hussain Laskar. Asso. Prof.. Dept. of Education Member 9547786753

9. Mr. Abhijit Mondal, Asst. Prof., Dept. of CEN Member 8697953233

10. Mr. Sk. Golam Sarowar Hossain, Asst. Prof., Dept. of CSE & Member 8584853824
Warden of Boys™ Hostel, New Town Campus

I'l. Dr. Nasim Ali Khan, Ass:. Prof.. Dept. of EEN Member 7980086537

12. Dr. Imrul Kaish, Asst. Prof., Dept. of Mathematics and Statistics & Member 9874516260
Warden of Boys™ Hostel, New Town Campus

13. Ms. Zarnigah Parwez. Asst. Prof.. Dept. of MBA & Member 8083517407
Warden of Girls® Hostel, New Town Campus

14. Dr. Nilofer Firdaus, Asst. Prof., Dept. of Urdu & Member 8299123149
Warden of Girls® Hostel, Park Circus Campus

I5. Dr. Safiul Alam, Asst. Prof., Dept. of Chemistry & Member 9733422237
Chairman, Hostel Management Committee

16. Syed Tajdar Ali Meerza, Member 9804850221
Superintendent. Elliot (Govt.) Hostel

17. Dr. Sk. Sabir Ali, Physical Training Instructor Member 9775273686

18. Mr. Tarun Kumar Pramanik, Guardian Member 7003162971

19. Ms. Amina Siddique, 2™ year student of BCA Member 6295301581

20. Mr. Wasim Akram, 3" vear student of Chemistry Member 8101964913
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Aliah Wniversity

(A UGC & AICTE approved autonomous Institution under the Department ot
Minority Affairs and Madrasah Education, Govt. of West Bengal)
11A/27, New Town, Kolkata - 700160, West Bengal

Memo No.: AU/REG/0249/22 Date: 26-05-2022

OFFICE ORDER

Anti-Ragging Committee

In pursuance to Clause No. 6.3 of the “UGC Regulations on curbing the menace of Ragging in Higher Educational
Institution, 2009”, as well as Clause 6 (a) of the Notification of All India Council for Technical Education dated O1-
07-2009, the Anti-Ragging Committee is being hereby re-constituted comprising of the following members. The

Committee will start functioning from today until further order.

1. Hon’ble Vice-Chancellor Chairman 8584853801
2. Dean of Students’ Welfare Member 7604092637
3. Prof. Abdur Rahim Gazi, Prof., Dept. of Bengali Member 9434687956
4. Prof. A KM Anwaruzzaman, Dept. of Geography Member 0851543414
5. Deputy Registrar Member 8584853807
6. Mrs. Usha Mallick, Asso. Prof., Dept. of Nursing Member 9433484410
7. Dr. Jakir Hussain Laskar, Asso. Prof., Dept. of Education Member 9547786753
8. Mr. Abhijit Mondal, Asst. Prof., Dept. of CEN Member 8697953233
9. Mr. Sk. Golam Sarowar Hossain, Asst. Prof., Dept. of CSE & Member 8584853824
Warden of Boys’ Hostel, New Town Campus
10. Dr. Nasim Ali Khan, Asst. Prof., Dept. of EEN Member 7980086537
11. Dr. Imrul Kaish, Asst. Pr;)f.. Dept. of Mathematics and Statistics & Member 9874516260

Warden of Boys™ Hostel, New Town Campus

12. Ms. Zarnigah Parwez, Asst. Prof., Dept. of MBA & Member 8083517407
Warden of Girls® Hostel, New Town Campus

13. Dr. Nilofer Firdaus, Asst. Prof., Dept. of Urdu & Member 8299123149
~ Warden of Girls’ Hostel, Park Circus Campus

14. Dr. Safiul Alam, Asst. Prof., Dept. of Chemistry & Member 9733422237

Chairman, Hostel Management Committee

N\ Page 1 0f2
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Aliah University
: (A UGC & AICTE approved autonomous Institution under the Department of
.S ’Qg Minority A l'l’uir.sl and Madrasah Education, (iu\i' of West Bengal)
o 11A/27, New Town, Kolkata - 700160, West Bengal
. Syed Tajdar Ali Meerza, Member 9804850221
Superintendent, Elliot (Govt.) Hostel
. Dr. Sk. Sabir Ali, Physical Training Instructor Member 9775273686
. Mr. Tarun Kumar Pramanik, Guardian Member 7003162971
18. Ms. Amina Siddique, 2™ year student of BCA Member 6295301581
19. Mr. Wasim Akram, 3" year student of C hemistry Member 8101964913
20. Mr. Md. Kutubuddin, Journalist, Puber Kalom Member 9748669131
21. Officer-in-Charge, Techno City Police Station Or his representative Member 033 2962 3600
22. Officer-in-Charge, Taltala Police Station Or his representative Member 033 2227 7784
23. Officer-in-Charge, Beniapukur Police Station Or his representative Member 033 2284 4770
24. Dr. Sk Babar Ali, Associate Prof., Dept. of ECE & Nodal Officer Convener 0874493922

The previous Order in this regard vide Memo No. AU/REG/0544/18 dated 04-06-2018 is hereby superseded.

ey
Reg%\ﬂg\/

Memo No.: AU/REG/0249(4)/22 Date: 26-05-2022

Copy to:
1. P.A.to Hon’ble Vice-Chancellor
2. All the members
3. University website
4. Guard File
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11A/27, New Town, Kolkata - 700160, West Bengal

Memo No.: AU/REG/0544/18 Date: 04-06-2018

OFFICE ORDER

Anti-Ragging Committee

In partial modification of our earlier Office Order bearing Memo No.: AU/REG/0317/17 dated 12-04-2017 the Anti-
Ragging Committee of the University is hereby re-constituted comprising of the following members. The Committee

will start functioning with immediate effect and continue until further order.

1. Prof. Mahammad Ali, Hon ble Vice-Chancellor Chairman 8584853801

2. Dr. Nursadh Ali. Registrar Member 8584853803

3. Prof. Amzed Hossein, Prof., Dept. of English & Dean of Students’ Welfare Member 8584853817

4. Prof. Mir Rejaul Karim. Prof.. Dept. of Bengali Member 8584853814

5. Dr. AL K. M. Anwaruzzaman , Associate Prof., Dept. of Geography Member 8584853816

6. Dr. Md. Maseehur Rahman, Associate Prof.. Dept. of Arabic Member 8584853845

7. Dr. Sk. Safayat Ali, Associate Prof., Dept. of Civil Engineering Member 9123382933

8. Mrs. Rumi Sen, Associate Prof.. Dept. of Nursing Member 9433433303

9. Dr. Abu Tamim. Asst. Prof.. Dept. of Islamic Theology Member 8967431823

10. Dr. Zakir Hossain. Asst. Prof., Dept. of Bio-Sciences Member 7797837956

11. Mr. Sk. Golam Sarowar Hossain. Asst. Prof.. Dept. of CSE & Member 8584853824
Warden of Boys' Hostel. New Town Campus

12. Mr. Rafiqul Haque. Asst. Prof.. Dept. of Mechanical Engineering & Member 9476354786
Warden of Boys® Hostel, New Town Campus

13. Ms. Zarnigah Parwez, Asst. Prof., Dept. of MBA & Member 8083517407
Warden of Girls” Hostel, New Town Campus

14. Dr. Nilofer Firdaus, Asst. Prof.. Dept. of Urdu & Member 8299123149
Warden of Girls® Hostel, Park Circus Campus

15. Dr. Shamim Haidar, Asst. Prof., Dept. of Mechanical Engineering & Member 9434374873
Vice-Chairman, Hostel Management Committee

16. Syed Tajdar Ali Meerza. Member 9804850221
Superintendent, Elliot (Govt.) Hostel

17. Mr. Sk Hafizur Rahman, Personal Assistant Member 8584853835

18. Mr. Md. Jalaluddin Sk, Guardian Member 9609453198

19. Ms. Toufika Tamanna, 1™ year student of English Member 7063705387

20. Mr. Ramiz Sarfaraz, 1*' year student of CSE Member 9933479731

Page 1 of 2

New Town Campus: Phones:(033) 23416444 Tele Fax: 91 33 29860252
Park Circus Campus : |7, Gora Chand Road, Kolkata - 700014, Phone (033)- 23416406 ]
Taltala Campus: 21, Haji Md. Mohsin Square, Kolkata-700016, Phone: (033) 2249 1986 P
Website: www aliah ac.in e-mail: infodesk@aliah.ac.in ‘Z\/



21. Mr. Zaidul Haque, News Editor, Puber Kalom

22. Officer-in-Charge, New Town Police Station Or his representative

23. Officer-in-Charge, Taltala Police station Or his representative

24. Officer-in-Charge, Beniapukur Police station Or his representative

25, Dr. Arup Kumar Baksi. Associate Prof., Dept. of MBA & Nodal Officer
3/ L "o)

Registrar

Memo No.: AU/REG/0544(5)/18

Copy to:

1. Hon’ble Vice-Chancellor

2. Dy. Registrar
3. All the members
4. University website
5. /Guard File
/
Registrar

Member
Member
Member
Member

Convener

9674133580
033 2324 6076
033 2227 7784
033 2284 4770
9434155575

Date: 04-06-2018
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N' G ma|| Arup Baksi <baksi.arup@gmail.com>
Request
Arup Baksi <baksi.arup@gmail.com> Wed, Nov 6, 2019 at 10:26 AM

To: babulal seal <babulal.seal@gmail.com>
Cc: vc_au@aliah.ac.in, "Prof. Amzed Hossein" <registrar@aliah.ac.in>, Mehedi Kalam <mehedikalam@yahoo.co.in>, "Prof. M R Karim g (578 FfE"

<rafakarimnbu@gmail.com>

Dear Sir,

We are in receipt of a complain lodged by one of our students in the UGC Anti-Ragging Portal. In view of this we already
had a meeting on 24th October, 2019. To further expedite the process we have a meeting of The Anti-Ragging Committee
scheduled on 07/11/2019 from 2:00 pm at the Board Room of New Town Campus.

We sincerely request you to be a part of the said meeting alongwith the members of the Anti-Ragging Squad.

Please communicate with the members and do the needful.

Thanks & regards
Arup Kumar Baksi

Associate Professor,

Dept. of Management & Business Administration,
Aliah University, Kolkata, West Bengal.

&

Nodal Officer,

UGC

AISHE Data Capturing Unit, MHRD, Govt. of India.

01-04-2021. 09:44 am
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S P 11A/27, New Town, Kolkata - 700160, West Bengal

Memo No.: AU/REG/0250/21 Date: 04-03-2021

OFFICE ORDER

Grievance Redressal Cell

The Grievance Redressal Cell of the University is being hereby re-constituted comprising of the
following members to address and solve the grievances of students. The Cell will start functioning

with immediate effect until further order.

|. Dean of Students” Welfare Chairman
2. Dean. Faculty of Humanities and Languages Member
3. Dean, Faculty of Science & Technology Member
4. Dr. Sumana Pal. Associate Professor, Dept. of Maths & Stats. Member
5. Dr. Rukhsana, Assistant Professor. Dept. of Geography Member
6. Dr. Nasima Yasmin. Assistant Professor. Dept. of Chemistry Member
7. Mr. Rafiqul Haque. Assistant Professor, Dept. of MEN Member
8. Dr. Abu Tamim, Assistant Professor. Dept. of Islamic Theology Member
9. Mrs. Shazia Hasnain. Assistant Professor. Dept. of Education Convener

The previous Order in this regard vide Memo No.: AU/REG/319/17 dated 12-04-2017 is hereby
superseded.

QLY
Q .
Reggﬁ* 0—\\

Memo No.: AU/REG/0250¢4)/21 Date: 04-03-2021
Copy to:

PA to VC for kind information of Hon ble Vice-Chancellor.
All the members of this committee.

All'the members of the previous committee.
Guard File

N job bl B b

7

Registrar

New Town Campus: Phones:(033) 23416444 Tele Fax: 91 33 29860252
Park Circus Campus : |17, Gora Chand Road, Kolkata - 700014, Phone (033)- 23416406
Taltala Campus: 2|, Haji Md. Mohsin Square, Kolkata-700016, Phone (033) 2249 1986
Website: www.aliah.ac.in e-mail: infodesk@aliah.ac.in
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Memo No.: AU/REG/1341/17 Date: 21-12-2017

OFFICE ORDER

Internal Complaints Committee (1CC)

In partial modification of our earlier Memo No.: AU/REG/0320/17 dated 12-04-2017 the “Internal

Complaints Committee (ICC)™ is being hereby re-constituted comprising of the following members.

1. Dr. Parveen Ahmed Alam, HoD. Dept. of Management Sc. Presiding Officer 8584853828
2. Prof. Mir Rejaul Karim, Dept. of Bengali Member 9432880242
3. Dr. Tajuddin Ahmed. Associate Professor, Dept. of English Member 9933918503
4. Dr. Safoora Razeq. Assistant Professor, Dept. of History Member 8584853815
5. Mrs. Rimi Pal, Assistant Professor. Dept. of EEN Member 9732300990
6. Mrs. Ghazala Yasmin. Assistant Professor. Dept. of IMC Member 8584853827
7. Mrs. Momena Khatoon. Jr. Superintendent Member 9474116408
8. Mrs. Anindita Bhaduri (Meerza). Jr. Assistant Member 0748220402
9. Ms. Lipi Nasrin, Research Scholar Member 9804215284
10. Ms. Mahmuda Easmin, PG student, Dept. of Bengali Member 9134704803
I 1. Ms. Rifat Ara Khatun, UG student, Dept. of English Member 9051883492
12. Mrs. Rahima Khatun, Secretary, Nari-O-Shishu Kalyan Kendra Member 9830646876
\_F‘K
/ \\/ - Q0 v
Registrar

Memo No.: AU/REG/1341(4)/17 Date: 21-12-2017

Copy to:

1. Hon’'ble Vice-Chancellor

2

Dy. Registrar
All the members

4. Guard File

o

Registrar

Phones : (033) 2367 1434/1435, (033) 2706 2269/2271 Fax: 91 33 4006 2565/2534; 2367 1433
Main Campus : 21, Haji Md. Mohsin Square, Kolkata-700 016, Telefax : (033) 2249 1986
Website: www.aliah.ac.in e-mail: infodesk@aliah.ac.in



Alialy Tuniversity

(A UGC & AICTE approved autonomous Institution under the Department of
Minority Affairs and Madrasah Education, Govt. of West Bengal)
11A/27, New Town, Kolkata - 700160, West Bengal

Memo No.: AU/REG/0375/21 Date: 11-05-2021]

OFFICE ORDER

Internal Complaints Committee (ICC)

In pursuance to Clause No. 4 of the UGC (Prevention. prohibition and redressal of sexual harassment of
women employees and students in higher educational institutions) Regulations, 2015, the “Internal
Complaints Committee (ICC)™ is being hereby constituted comprising of the following members.

U ) =

© % oW

[ T
L — O

Prof. Sharmistha Chatterjee. Dept. of English Presiding Officer 99031 87859
Prof. Maria Fernandes, Member, WB Commission for Women Member 98300 21944
Prof. Mohammad Maseehur Rahman, Dept. of Arabic Member 98748 03925
Dr. Seikh Mafiz Alam, Asst. Prof.. Dept. of Chemistry Member 89279 70836
Dr. Zeenat Rehena, Asst. Prof.. Dept. of CSE Member 70034 81581
Dr. Kaifia Ancer Laskar, Asst. Prof.. Dept. of IMC Member 90518 86861
Dr. Ankana Betal, Asst. Prof.. Dept. of Bengali Member 96748 33178
Ms. Shazia Hasnain. Asst. Prof.. Dept. of Education Member 07694 57285
Mr. Sk Hafizur Rahman, Personal Assistant Member 85848 53835
. Ms. Nahida Akhtar Islam. Personal Assistant Member 85848 53833
. Ms. Payel Sengupta. Research Scholar Member 94331 63390
Ms. Wahida Tasneem, PG Student, Dept. of English Member 82502 06034
Ms. Nazmin Hussain. UG Student. Dept. of Bio-Sc. Member 98874 46758

The Committee will start functioning with immediate effect for a period of three years. The previous
order vide Memo No. AU/REG/1341/17 dated 21-12-2017 in this regard is superseded.

This has the approval of Honble Vice-Chancellor.

VA
o\

Memo No.: AU/REG/0375(4)/21 Date: 11-05-2021
Copy to:

1;

Office of the Hon ble Vice-Chancellor.

2. All the members of the committee.
3. All the_members of the previous committee with thanks & gratitude for rendering sincere
serviee during their tenure.
4. Guard File.
Registrar

New Town Campus: Phones:(033) 23416444 Tele Fax: 91 33 29860252
Park Circus Campus : 17, Gora Chand Road, Kolkata - 700014, Phone (033)- 23416406
Taltala Campus: 2|, Haji Md. Mohsin Square, Kolkata-70001 6, Phone: (033) 2249 1986
Website: www.aliah.ac.in e-mail: infodesk@aliah.ac.in
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(A UGC approved autonomous Institution under the Department of Minurity Affairs and

Madrasah Education, Govt. of West Bengal)
[TA/27, New Town, Kolkata - 700156, West Bengal, India
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Memo No.: AU/REG/1341/17 Date: 21-12-2017

OFFICE ORDER

Internal Complaints Committee (1CC)

In partial modification of our earlier Memo No.: AU/REG/0320/17 dated 12-04-2017 the “Internal

Complaints Committee (ICC)™ is being hereby re-constituted comprising of the following members.

1. Dr. Parveen Ahmed Alam, HoD. Dept. of Management Sc. Presiding Officer 8584853828
2. Prof. Mir Rejaul Karim, Dept. of Bengali Member 9432880242
3. Dr. Tajuddin Ahmed. Associate Professor, Dept. of English Member 9933918503
4. Dr. Safoora Razeq. Assistant Professor, Dept. of History Member 8584853815
5. Mrs. Rimi Pal, Assistant Professor. Dept. of EEN Member 9732300990
6. Mrs. Ghazala Yasmin. Assistant Professor. Dept. of IMC Member 8584853827
7. Mrs. Momena Khatoon. Jr. Superintendent Member 9474116408
8. Mrs. Anindita Bhaduri (Meerza). Jr. Assistant Member 0748220402
9. Ms. Lipi Nasrin, Research Scholar Member 9804215284
10. Ms. Mahmuda Easmin, PG student, Dept. of Bengali Member 9134704803
I 1. Ms. Rifat Ara Khatun, UG student, Dept. of English Member 9051883492
12. Mrs. Rahima Khatun, Secretary, Nari-O-Shishu Kalyan Kendra Member 9830646876
\_F‘K
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Registrar

Memo No.: AU/REG/1341(4)/17 Date: 21-12-2017

Copy to:

1. Hon’'ble Vice-Chancellor

2

Dy. Registrar
All the members

4. Guard File

o

Registrar

Phones : (033) 2367 1434/1435, (033) 2706 2269/2271 Fax: 91 33 4006 2565/2534; 2367 1433
Main Campus : 21, Haji Md. Mohsin Square, Kolkata-700 016, Telefax : (033) 2249 1986
Website: www.aliah.ac.in e-mail: infodesk@aliah.ac.in



Alialy Tuniversity

(A UGC & AICTE approved autonomous Institution under the Department of
Minority Affairs and Madrasah Education, Govt. of West Bengal)
11A/27, New Town, Kolkata - 700160, West Bengal

Memo No.: AU/REG/0375/21 Date: 11-05-2021]

OFFICE ORDER

Internal Complaints Committee (ICC)

In pursuance to Clause No. 4 of the UGC (Prevention. prohibition and redressal of sexual harassment of
women employees and students in higher educational institutions) Regulations, 2015, the “Internal
Complaints Committee (ICC)™ is being hereby constituted comprising of the following members.

U ) =
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Prof. Sharmistha Chatterjee. Dept. of English Presiding Officer 99031 87859
Prof. Maria Fernandes, Member, WB Commission for Women Member 98300 21944
Prof. Mohammad Maseehur Rahman, Dept. of Arabic Member 98748 03925
Dr. Seikh Mafiz Alam, Asst. Prof.. Dept. of Chemistry Member 89279 70836
Dr. Zeenat Rehena, Asst. Prof.. Dept. of CSE Member 70034 81581
Dr. Kaifia Ancer Laskar, Asst. Prof.. Dept. of IMC Member 90518 86861
Dr. Ankana Betal, Asst. Prof.. Dept. of Bengali Member 96748 33178
Ms. Shazia Hasnain. Asst. Prof.. Dept. of Education Member 07694 57285
Mr. Sk Hafizur Rahman, Personal Assistant Member 85848 53835
. Ms. Nahida Akhtar Islam. Personal Assistant Member 85848 53833
. Ms. Payel Sengupta. Research Scholar Member 94331 63390
Ms. Wahida Tasneem, PG Student, Dept. of English Member 82502 06034
Ms. Nazmin Hussain. UG Student. Dept. of Bio-Sc. Member 98874 46758

The Committee will start functioning with immediate effect for a period of three years. The previous
order vide Memo No. AU/REG/1341/17 dated 21-12-2017 in this regard is superseded.

This has the approval of Honble Vice-Chancellor.

VA
o\

Memo No.: AU/REG/0375(4)/21 Date: 11-05-2021
Copy to:

1;

Office of the Hon ble Vice-Chancellor.

2. All the members of the committee.
3. All the_members of the previous committee with thanks & gratitude for rendering sincere
serviee during their tenure.
4. Guard File.
Registrar

New Town Campus: Phones:(033) 23416444 Tele Fax: 91 33 29860252
Park Circus Campus : 17, Gora Chand Road, Kolkata - 700014, Phone (033)- 23416406
Taltala Campus: 2|, Haji Md. Mohsin Square, Kolkata-70001 6, Phone: (033) 2249 1986
Website: www.aliah.ac.in e-mail: infodesk@aliah.ac.in
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. UNIVERSITY GRANTS COMMISSION
New Delhi-110002, the —December 2012

F. No. 14-4/2012(CPP-1I}-—In exercise of the power
conferred under sub-section (1) of section 26 ‘of the
University Grants Commission Act,”1956 (3 of 1956), the
University Grants Commission hereby makes the following
regulations, namely \—

1. Short title, application and commericement (—

(1) These regulations shall be called the University
Grants Commission (Grievance Redressal)
Regulations, 2012,

(2) They shall apply to every University, whether
established or incorporated by or under a Central
Act or a State Act, and every institution recognised
by the University Grants Commission under clause
(f) of Section 2 of the University Grants Commission
Agt, 1956 and to all institutions deemed to be a
university declared as such under Section 3 of the
said Act.

(3) They shall come into force from the date of their
publication in the Official Gazette.

S e T o

2. Definition :—In these regulations, unless the context
otherwise requires

(2) "Act" means the University Grants Commission Act,
1956 (3 of 1956) : '

b

(b) "aggrieved student” means a student who has any
complaint in the matters concerned with the grievances
defined under these regulations, and includes a persons
seeking admission to any institution of higher education;

(c) "college" means any institution, whether known as
such or by any other name, which provides for a course
of study for obtaining any qualification from a university
and which, in accordance with the rules and regulations
of suich university, is recognised as competent to provide
for such course of study and present students
undergoing such course of study for the examination for
the award of such gualification,

(d) "Commission" means the University Grants
Commission established under section 4 of the UGC Act,
1956.

{e) "declared admission policy" means such policy for
admission to a course or program of study as may be
offered by the institution and published in the prospectus
referred to in sub-regulation (1) of regulation 3;

L Ta
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(f) “grievances’ include the following ‘complaints of the aggrieved
students, namely: —

(i) making admission contrary to merit determined in accordance-
with the declared admission policy of the institute;

(ii} irregularity in the admission. process adopted by the institute;

- (i) refusing admission in accordance with the declared
admission policy of the institute;

(iv) non publication of prospectus, as specified,

(v} publishing any information in the prospectus, which is false
of misteading, and not based on facts;

(vi) withhoid or refuse to return any document in the form of
cerlificates of degree, dipioma or any other award or other

~ document deposited with it by a person for the purpose of
seeking admission in such institution, with a view 10 induce or
compel such person to pay any fee or fees in respect of any
course or program of study which such person does not intend
to pursue;

(vii} demand of money in excess of that specified in the declared
admission policy or approved by the competent authority to be
charged by such insitution;

(viii) breach of the policy for reservation in admission as may be
applicable; '

(ix) complaints, of alleged discrimination of students, from the
Scheduied Castes, the Scheduled Tribes, Other Backward
Classes, Women, Minority or Disabled categories;

(x) non payment or delay in payment of scholarships to any
student that such institution is committed, under the conditions
imposed by University Grants Commission, or by any other
authority; , ‘

(xi) delay in conduct of examinations or declaration of resulis
beyond that specified in the academic calendar;

(xi) on provision of student amenities as may have been
promised or required to be provided by the institution;

(xiii) denial of guality education as promised at the time of
adrmission or required to be provided; ‘

{xiv) non transparent or unfair evaluation practices;



THE GAZETTE OF INDIA, MARCH 23, 2013 (CHAITRA 2, 193%) [ParT TTT—SEC, 4

(xv) harassment and victimisation of students, including sexual
harassment;

{g) "Grievance Redressal Committée” means a committee constituted
under these regulations;

(h) "Higher Educational Institution” means a University within the meaning
of clause (f) of Section 2, a college within the meaning of clause (b) of sub-
section (1) of Section 12A, and an institution deemed to be a University
declared under Section 3, of the University Grants Cmmission Act, 1956;

{Iy “institution” for the purposes of these regulations, means university,
college or institution, as the case may be; -

(j) “Office of profit” means an office which is capable of yielding a profit or
pecuniary gain, and to which some pay, salary, emolument, remuneration
or nen-compensatory aflowance is attached; :

(k) "Ombudsman’ means the Ombudsman appointed under regulation 4 of
these regulations;

(1) “university” means a university established or incorpoi'ated by or under
a Central Act or a State Act and includes an institution deemed to be
university dectared as such under Section 3 of the Act.

Mandatory publication of prospectus, its contents and pricing:--
(1) Every higher education institution, shal publish, before expiry of
sixty days prior the date of the commencement of the admission to any -
of ifs courses or programmes of study, a prospectus containing the
following for the purposes of informing those persons intending te seek
admission to such institution and the general public, namely:—

(a) each component of the fee, deposits and other charges
payable by the students admitted to such institution for pursuing

a course or programme of study, and the other terms and
conditions of such payment;

(b) the percentage of tuition fee and other charges refundable to
a student admitted in such institution in case such student
withdraws from such institution before or after completion of
course or programme of study and the time within, and the
manner in, which such refund shall be made to that student:

(c) the number of seats approved by the appropriate statutory
authority in respect of each course or programme of study for
the academic year for which admission is proposed to be made;

(d) the conditions of eligibility including the minimum and
maximum age limit of persors for admission as a student in a

particular course or programme of study, where so specified by
the institution; =
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(8) the educationai qualifications specified by the relevant
appropriate statutory authority, or by the institution, where no
such qualifying standards have been specified by any statutory
authority;

(f) the process of admission and selection of eligible candidates
applying for such admission, including all relevant information in
regard to the details of test or examination for selecting such
candidates for admission to each course or programme of study
and the amount of fee to be paid for the admission fest:

(9) details of the teaching facutty, including therein the
educational qualifications ang teaching experience of every
member of its teaching faculty and also indicating therein
whether such members are on regular basis or as visiting

h) information in regard to physical and academic infrastructure
and other fagiliies including hostel accommodation, fibrary and
- hospital or industry wherein the practicai training to be imparted
to the students and in particular the facilities accessible by

students on being admitted to the institution;

(i) broad outlines of the syllabus specified by the appropriate
statutory authority or by the institution, as the case may be, for
GVery course or programme of study, including the teaching
hours, practicaj sessions and other assignments;

(i) all relevant instructions in regard to maintaining the discipline
by students within or outside the campus of the institution, and,
in particular such discipline relating to the prohibition of ragging
of any student or students and the consequences thereof and
for violating the provisions of any regulation in this behalf made
by the relevant statutory regulatory authority; and

(k} any such other information as may be specified by the
Commission:

Provided that an institution shall publish information referred to in items
(@ to (j) of this sub regulation, on its website, and the attention of
prospective students and the general public shall be drawn to such
publication ~ on  the website through advertisements dispiayed
prominently in the different newspapers and through other media:
Provided further that an institution may publish prospectus i
ccordarice with this sub regulation at any time before the period of
sixty days.

(2) Every institution shall fix the price of each printed copy of the
PTOSpectus, being not more than the reasonable cost of its publication
and distribution and no profit be made out of the publication,
distribution or sale of prospectus. g

e ———— . T
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Appointment, tenure, removal and conditions of services under
grievance redressal mechanism ~ ‘ '

(1) Bach University shall appoint an Ombudsmérj for
redressal of grievances of students under these regulations,

(2)  The Ombudsman shall be a person who has been a
judge not below the rank of a District Judge or a retired
professor who has at least ten years’ experience as a professor.

(3) ° The Ombudsman shall not, at the time of appointment,
during one year before such appaintment, or in the course of his
tenure as Ombudsman, be in a conflict of interest with the
university where his personal relationship, professionat affiliation
or financial interest may compromise or reasonably appear to

compromise, the independence of judgement toward the
university. :

(4) " The Ombudsman, or any member of his immediate family
shall not -

{a)  hold or have held at any point in the past, any post
or, employment in the office of profit in the
University; _

(b}  have any significant relationship, including
personal, family, professional or financial, with the
university;

() hold any position in university by whatever name
called, in the administration or governance
structure of the university.

(5)  The Ombudsman in a State University shall be appointed
by the university on part-time basis from a pane! of three names
recommended by the search committee consisting of the
following members, namely:-

(a) nominee of the Governor of the State - Chairman;

(b}  two Vice-Chancellors, by rotation from public
universities of the State to be nominated by the
State Government - Members;

(c) one Vice-Chancellor, by rotation from a private
university of the State to be nominated by the
State Govérnment - Member;

(d)  Secretary (Higher Education) of the State -
Member-- Convener.

(6)  The Ombudsman in a Central University and institution
deemed to be university shall be appointed by the Central
University or institution as the case may be on part-time basis
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(1)

from a panel of three names recommended by the search
committee consisting of the following members, namely:-

a)  Chairman of the University Grants Commission ‘or
his nominee - Chairman:

b} one Vice Chancellor from central university, by
rotation, to be nominated by the Central
Government - Member:

c) one Vice Chancellor from institution deemed to be
university, by rotation, to be nominated by the
Central ‘Government — Member;

d)  Joint Secretary to the Government of India in the
Ministry of Human Resource Development dealing
or incharge of the higher education - Member;

e) Joint Secretary in the office of the University
Grants Commission - Member - Convener

(7)  The Ombudsman shall be a p'art time officer appointed for

a period ‘of three years or until he attains the age of seventy

year, whichever is earlier, from the date he resumes the qﬁice
and may be reappointed for another one term in the same
university.

(8)  The Ombudsman shall be paid a fees of Rs. 3000 per
day for hearing the cases, in addition to reimbursement of the
conveyance. '

(3)  The Ombudsman may be removed on charges of proven
misconduct or misbehavior or as defined under sub regulation
(3) and (4) of this regulation, by the concerned appointing
authority,

(10) No order of removal of Ombudsman shall be made
except after an inquiry made in this regard by a person not
below the rank of Judge of the High Court in which such
Ombudsman has been informed of the charges against him and
given a reasonable opportunity of being heard in respect of
those charges.

Grievance Redressal Committee —

In case of a college, the Vice Chancellor of the affiliating university
shall constitute a Grievance Redressal Committee consisting of
five members for an individual college or a group of colleges
keeping in view the location of the college(s). "

The Grievance Redressal Committee shall be constituted by the
Vice-Chanceilor of the affiliating university consisting of -
a) a senior Professor of the University - ~ Chairman;
b) three senior teachers drawn from the affiliating colleges,
on rotation basis, to be nominated by the Vice-Chancellor
— Members;
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c) a student representing the college where the grievance
has occurred to be nominated, based on academic meri,
by the concerned college - special invitee.

(3)  The Grievance Redressal Committee shall have a term of two
years.

(4)  The provisions of sub-regulations (8), (8) and {10} of regulation
4 and regulation 6 in respect of the matters of the
reimbursement and procedure and functions shall, mutatis
mutandis, apply to the Grievance Redressal Committee except
that the Grievance Redressal Committee shall communicate its
decision within ten days of receipt of the complaint.

(5) Any person aggrieved by the decision of the Grievance
Redressal Committee may within a period of six days prefer an
appeal to the Ombudsman.

Powers and funciions of ombudsman -
(1) The Ombudsman shall exercise his powers to hear any grievance-

{fa) of any student against the university or institution
affiliated to it or an institute, as the case may be, after the
student has availed of remedies available in such
institution for redressal of grievance; and b

(by  of any anplicant for admission as student to such
institution.

(2) No application for revaluation or remarking of answer sheets shall
be entertained by the Ombudsman unless specific irregularity

materially affecting the outcome or specific instance of
discrimination is indicated.

(3) The Ombudsman shall have power to seek the assistance of any
person belonging to the Scheduled Castes, the Scheduled Tribes,
Socially and Economically Backward Classes, minority or disabled

category, as amicus curiae, for hearing complaints of alleged
discrimination.

Procedure in redressal of grievances‘by Ombudsman and Grievance
Redressal Committee-

(1) Each institution shall establish a registry, headed by an
empioyee of the institute of appropriate rank as the Ombudsman
may decide, where any aggrieved student or person may make an

) LI e [N T 14N
application seeking redressal of grievance.

(¢) The address of the registry so established shall be published

widely including on the notice board and prospectus and placed on
the website of the institution.
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(3) On receipt of an application by the registry, the empioyee-in-
charge shall inform the Ombudsman or the Grievance Redressal

Committee, as the case may be, shall immediately provide a copy

to the institution for furnishing its reply within seven days.

(4) The Ombudsman or the Grievance Redressal Committee, as the

case may be, shall fix a date for hearing the complaint which shall
be communicated to the institute and the aggrieved person either in
writing or electronically, as may be feasible..

(5) An aggrieved person™ may appear gither in person or
represented by such person as may be authorised to present his
case.

(6) The Ombudsman or the Grievance Redressal Committee, as the
case may be, shall be guided by the principles of natural justice
while hearing the grievance. :

Famy  —

(7) The Ombudsman or the Grievance Redressal Committee, as the

case may be, shall ensure disposal of every application as speedily
as possible and not later than a month of receipt of the grievance.

(8) The institution shall co-operate with the Ombudsman or the
Grievance Redressal Committee, as the case may be, in redressal
of grievances and failure to do so may be reported by the
Ombudsman to the Commission.

(9) On the conclusion of proceedings, the Ombudsman or the
Grievance Redressal Committee, -as the case may be, shall pass
such order, with reasons for such order, as may be deemed fit to
redress the grievance and provide such relief as may be desirable
to the affected party at issue. ‘

(10) Every order under sub-regulation (9), under the signature of
the Ombudsman or the Grievance Redressal Committeg, as the
case may be, shall be provided to the aggrieved person and the
institution and shall be placed on the website of the institution.

(11)The institution shall comply with the order of the Ombudsman or
the Grievance Redressal Committee, as the case may be, '

(12) Any order of the Ombudsman or the Grievance Redressal
Commitiee, as the case may be, not complied with by the institution
shall be reported to the Commission.

(13) A complaint shall be filed by the aggrieved student of s
parent or with a special permission from the Ombudsman or the
Grievance Redressal Commitiee, as the case may be,
by any other person. '

(14)In case of any false or frivolous complaint, the ombudsman may
order appropriate action against the complainant.
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Information regarding Ombudsman Grievance Redressal Committee to
be published in prospectus -

The University, the institution deemed to be university and the college
concerned shall provide detailed information regarding provisions of
Grievance Redressal Committee, Ombudsman and the duties and
rights of students in their prospectus prominently. '

9. Consequences of non-compliance -

The Commission shall in respect of any institution which willfully
contravenes or repeatedly fails to comply with orders of the
Ombudsman or the Grievance Redressal Committee, as the case

may be, may proceed to take one or more of the following actions,
namely:-

(@)  withdrawal of declaration of fitness to receive grants
under section 12B of the Act;

(b)  withholding any grant allocated to the Institution; _

(c)  declaring the institution ineligible for consideration for any
assistance under any of the general or special assistance
programs of the Commission:

(d) informing  the general pubilic, including  potential
candidates for admission, through a notice displayed
prominently in the newspapers or other suitable media-
and posted on the websits of the Comrnission, declaring
that the institution does not possess the minimum
standards for redressal of grievances;

(&) recommend to the affiliating university for withdrawal of

affiliation, in case of a college;

recommend to the Central Government for withdrawal of

declaration as Institution deemed {0 be university, in case

of an institution deemed to be university;

(9)  recommend to the appropriate  State Government for
withdrawal of status as university in case of a university
established or incorporated under a State Act;

(h)  taking such other action within its powers as the

Commission may deem fit and impose such other
penalties as may be provided in the Act for such duration
of time as the institution complies with the provisions of
these Regulations: _
Provided that no action shall be taken by the Commission
under this regulation unless the institution has been given
an opportunity to expiain its position and, opportunity of
being heard has been provided to it. ! ‘

Lt
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AKHILESH GUPTA
Secy.
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Grievance Redressal Policy

Objectives

v

To meet the legitimate expectations of students and staff for better, faster and more
effective services,

To continuously improve JVBI's service rules, standards and capabilities.

To maintain highest standards of integrity, ethics and transparency in the students,
teachers and the non-teaching staff.

To develop an organisational framework to resolve Grievances of Students and staff
To provide the Students and staff access to immediate, hassle free recourse to have
their Grievances redressed

To enlighten the Students and staff on their duties and responsibilities

» To establish structured interactions with Students and staff to elicit information,
academic and administrative process on their expectations

To institute a monitoring mechanism to oversee the functioning of the Grievance

Redressal Policy

Y
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Definitions

A grievance may be any kind of discontent or dissatisfaction or negative perception,
whether expressed or not, arising out of anything connected with University that a student
or staff thinks, or even feels, is unfair, unjust or'inequitable.

A Grievance shall be a documented manifestation of dissatisfaction of a stud!ent/staff.

Student-staff focus

> Grievance Redressal Mechanism would aim at not only to redress Grievances but also
to avoid them. '

The JVBI shall endeavour to improve service through constant interactions with the
students and staff to elicit their views on academic and administrative standards, and
to seek their suggestions for improvement.

At least one meeting per year shall be held to offer opinions and suggestions on
student/staff academic and administrative standards and services.

The JVBI shall also abide by the Code of conduct approved by the competent

authority.
> All efforts shall be made to leverage Information Technology for providing an easy

platform to the students and staff to lodge grievances, to track the status of
grievances, to enlighten them on claims procedures, to provide access to information
on whom to contact and to enhance academic and administrative standards and
services.

Y
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Scope of the Policy

1. Grievances' may include the following complaints of the aggrieved students namely:

2. Making admission contrary to merit determined in accordance with the declared
admission policy of the institute. .

3. lIrregularity in the admission process adopted by the institute.

4. Refusing admission in accordance with the declared admission policy of the institute.

5. Withholding or refusing to return any document in the form of certificates of degree,
diploma or any other award or other document deposited with it by a person for the
purpose of seeking admission in such institution, with a view to induce or compel
such Person to pay any fee or fees in respect of any course or programme of study
which such person does not intend to pursue.

6. Demand of money in excess of that specified in the declared admission policy or
approved by the competent authority to be charged by such institution.

7. Breach of the policy for reservation in admission as may be applicable.

8. Unnatural delay in conduct of examinations or declaration of results beyond that
specified in the academic calendar; except for the unavoidable reasons.

9. On provision of student amenities as may have been promised or required to be
provided by the institution. '

10. Denial of quality education as promised at the time of admission or required to be
provided.

11. Non transparent or unfair evaluation practices.

12. Harassment and victimization of students including sexual harassment; and Refund of
fees on withdrawal of admissions as per JVBI instructions from time to time.

Documenting grievances

The Grievance Redressal Mechanism shall start with a proper decimation protocol. The
Grievance shall include any communication that expresses dissatisfaction about an action or
lack of action or about the standard of service / deficiency of service of academic or
administrative nature of the JVBI. Thus any communication, as defined above - written,
verbal or digital- shall be recorded in the Grievance system. Immediately on receipt of a
Grievance, the concerned Office shall send a written communication to the complainant,
stating the following:

e Acknowledging his communication
« The name, address, email id and Phone number of the authority to whom
the Grievance has been forwarded (in case the Grievance relates to another office)
e The name, address, email id and Phone number of the authority to whom the
Complainant could escalate the matter if his Grievance is not redressed within the
specified timeframe or if he is not satisfied with the action taken.
\
Structure of grievance redressal mechanism: W
The Grievance Redressal mechanism for aggrieved students would be cofistituted and

working in accordance with the UGC guidelines vide UGC (Grievarq Redressal) Regulations
[ - 0] E’
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Institutional Grievance Redressal Mechanism

There shall be a grievance redressal mechanism at the JVBI, consisting of the Grievances
Committee; members of which would be nominated by the Vice Chancellor. However, the
following principle shall be generally adhered to:

*
'0

All Heads of the Departments - Members

Principal, AKKM-Member

Director-IQAC-Member

A Senior member of the Faculty to act as the Coordinator
Registrar - Special Invitee

*,

*
‘0

5

.

*

0
*

.
0.0

Powers and Duties of the Committee:

The aggrieved person (teacher, other employee or student) of the Institute may lodge
his/her grievance with the Registrar of the JVBI. The Ex-officio Secretary shall place the
grievance before the grievance committee at the earliest.

The committee shall hear and settle the grievance, as far as may be practical, within six
months after the grievance is lodged with the JVBI’s administrative apparatus. The decision
of the Committee shall be final.

The Appeal against such decision shall be referred to the Vice Chancellor, whose decision
shall be final.

Procedure for conduct of business at the meetings:

= In the absence of the Chairman, a senior member nominated by Vice Chancellor shall
~ work as the Chairperson of the Committee.

= Registrar, who is ex-officio Secretary, shall not have a right to vote.

= The term of membership for members other than ex-officio members and students
shall be two years.

= A member, who does not attend three consecutive meetings of the Committee
without leave of absence, shall cease to be a member of the Committee.

» |f a vacancy occurs due to resignation, illness or death of any member or for any
other reason, the Vice Chancellor shall fill it within one month.

= The decisions in the committee shall be taken by a simple majority of votes. In the
case of a tie, the Chairperson shall have a casting vote.

= Registrar shall maintain the minutes of the committee’s deliberations.
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AR liah University

'; : .“_ (Under the Department of Minority Affairs and Madrasah Education, Govt. of West Bengal)
Oy 11A/27. New Town, Kolkata - 700160, West Beneal

Memo No.: AU/REG/0642/23 Date: 12-09-2023

OFFICE ORDER

Internal Complaints Committee (ICC)

In pursuance to Clause No. 4 of the UGC (Prevention. prohibition and redressal of sexual harassment of
women employees and students in higher educational institutions) Regulations, 2015, the “Internal
Complaints Committee (ICC)™ is being hereby constituted comprising of the following members.

. Dr. Zeenat Rehena. Asst. Prof.. Dept. of CSE Presiding Officer 70034 81581
2. Prof. Maria Fernandes. Member. WB Commission for Women Member 08300 21944
3. Prof. Mohammad Maseehur Rahman. Dept. of Arabic Member 08748 03925
4. Dr. Seikh Mafiz Alam, Asst. Prof.. Dept. of Chemnistry Member 89279 70836
5. Dr. Kaifia Ancer Laskar, Asst. Prof.. Dept. of IMC Member 90518 86861
6. Dr. Ankana Betal. Asst. Pro¥.. Dept. of Bengali Member 96748 33178
7. Ms. Shazia Hasnain, Asst. Prof.. Dept. of Education Member 97694 57285
8. Mr. Sk Hafizur Rahman, Personal Assistant Member 85848 53835
9. Ms. Nahida Akhtar Islam. Personal Assistant Member 85848 53833
10. Ms. Payel Sengupta, Research Scholar Member 94331 63390
I1. Mr. Md. Zeeshan Alam. PG Student. Dept. of Geography Member 99322 35393
12. Ms. Nilufa Yasmin, UG Student, Dept. of CEN . Member 81748 72850

The Committee will start functioning with immediate effect for a period of three years or until further
order whichever is earlier. The previous order vide Memo No. AU/REG/0375/21 dated 11-05-2021 in
this regard is superseded.

MS&Q%L% ,

Memo No.: AU/REG/0642/1(6)/23 Date: 12-09-2023
- Copy to:
Office of the Hon ble Vice-Chancellor.

AR —

3. Head.Dept.of ...ccoooviiniiiiiiii i,

4. All the members of the committee.

5. All the members of the previous committee (Memo No. AU/REG/0375/21 dated 11-05-2021).
6. Guard File.

%\ A\

New Town Campus: Phones:(033) 23416444 Tele Fax: 91 33 29860252



Alialy Tuniversity

(A UGC & AICTE approved autonomous Institution under the Department of
Minority Affairs and Madrasah Education, Govt. of West Bengal)
11A/27, New Town, Kolkata - 700160, West Bengal

Memo No.: AU/REG/0375/21 Date: 11-05-2021]

OFFICE ORDER

Internal Complaints Committee (ICC)

In pursuance to Clause No. 4 of the UGC (Prevention. prohibition and redressal of sexual harassment of
women employees and students in higher educational institutions) Regulations, 2015, the “Internal
Complaints Committee (ICC)™ is being hereby constituted comprising of the following members.

U ) =

© % oW

[ T
L — O

Prof. Sharmistha Chatterjee. Dept. of English Presiding Officer 99031 87859
Prof. Maria Fernandes, Member, WB Commission for Women Member 98300 21944
Prof. Mohammad Maseehur Rahman, Dept. of Arabic Member 98748 03925
Dr. Seikh Mafiz Alam, Asst. Prof.. Dept. of Chemistry Member 89279 70836
Dr. Zeenat Rehena, Asst. Prof.. Dept. of CSE Member 70034 81581
Dr. Kaifia Ancer Laskar, Asst. Prof.. Dept. of IMC Member 90518 86861
Dr. Ankana Betal, Asst. Prof.. Dept. of Bengali Member 96748 33178
Ms. Shazia Hasnain. Asst. Prof.. Dept. of Education Member 07694 57285
Mr. Sk Hafizur Rahman, Personal Assistant Member 85848 53835
. Ms. Nahida Akhtar Islam. Personal Assistant Member 85848 53833
. Ms. Payel Sengupta. Research Scholar Member 94331 63390
Ms. Wahida Tasneem, PG Student, Dept. of English Member 82502 06034
Ms. Nazmin Hussain. UG Student. Dept. of Bio-Sc. Member 98874 46758

The Committee will start functioning with immediate effect for a period of three years. The previous
order vide Memo No. AU/REG/1341/17 dated 21-12-2017 in this regard is superseded.

This has the approval of Honble Vice-Chancellor.

VA
o\

Memo No.: AU/REG/0375(4)/21 Date: 11-05-2021
Copy to:

1;

Office of the Hon ble Vice-Chancellor.

2. All the members of the committee.
3. All the_members of the previous committee with thanks & gratitude for rendering sincere
serviee during their tenure.
4. Guard File.
Registrar

New Town Campus: Phones:(033) 23416444 Tele Fax: 91 33 29860252
Park Circus Campus : 17, Gora Chand Road, Kolkata - 700014, Phone (033)- 23416406
Taltala Campus: 2|, Haji Md. Mohsin Square, Kolkata-70001 6, Phone: (033) 2249 1986
Website: www.aliah.ac.in e-mail: infodesk@aliah.ac.in
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Internal Complaints Committee
13 February, 2020
.3
L
Student
New Town Campus
Aligh University
Sub Complaint of Sexual Harassment
Dear Ms Aktan

This s to inform you that tho hon'ble Vice Chancellor, Aliah University has received a
complaint of sexual harassment from you on 06 February, 2020 vide letter dated mil
aoensl . ¢ o own
campus. This complainl has been forwarded to the Internal Compiaints Commitiee
(ICC) for nacessary enguiry

You are baing called for presentation of your case in froat of the ICC on Wednesday,
19 February, 2018 at 2:30 PM at 2™ Floor. Seminar room , New Town Campus of the
Universily
Yours sincerely

Thrend w?uhow
Dr Parveen Ahmed Alam

Presiding Officer
Internal Complaints Commitiee

cc: Repistrar, Akah Univorsity




\':;.v-.;..;;';, Aliah University
% Internal Complaints Committee
13 February, 2020

—

N

Akah Univaraity

HA27, New Town

Kolkata 700160

Suli Gomplaint uf desual raEgEEmER
Dear Mr All,

This is to infarm s that the hen'blo Yiec Olwielul, Aldn URNVERSly has recelved
complaints of sexual harassment by you, as enclosed This complaint has been
forwarded to the Internal Complaints Commitiee {ICC) for necessary enquiry.

Please reply 1o the charges levied and enclose fist of documents and names and
addresses of withesses, |f any, latest by 23 February. 2020 You rmay be calied for
¢ross examination i frant of the ICC at a day and tima 1o e informad Fater. If required

Yours sincerely,
P*L‘u.o :‘
Dr Parveen Ahmed Alam

Presiding Officer
Internal Comgplaints Commitles

Encl: 3 Letters of complaint

cc: Registrar, Aliah University




Internal Complaint Committee Meeling

Dr Parveen Ahmed Alam (ahmedparveen2003 @yahoo.co.n)

FER et ey ukj_'ri'm'—‘w: i S e 21 E Ml cam.
£ 3 ! POV LSNP0 1= G Jr P TS WPt 10 ealo oo o0 ] Loy
- ete Vo ey B San s O e BN S T TS E T T S - — = e
Sl PN I T I e S O BT B ST ICC Members

. i

Thursday, 13 February, 2020, 05:03 pm IST

Dear members,

The ICC has received complaints of harassment from girl students against a particular boy
student from the oSNNS dcpartment, To probe the matter the ICC requests your presence
in the seminar room of 2nd floor, New Town campus on Wednesday, 19 February, 2019 at

2:30 PM.

| would specifically request the student members W be presentin Ui meeting.
Regards,

Parveen Ahmed Alam

Presiding Officer, ICC

&

Associate Professor

Dept.of Management &
Business Adminictration

Aliah University

Rel Internal Complaimt Committee Meetina

1 Alaen (ahy G200 ,
R e ]
S e —.
[or s S a—— —
Fritlo I ebrun | 1w 10T

Dear al

MI§ note thal the dale ] w ICC meeting is
2 note thal the dale and time for ICC 1eeling is Wednesday, 19 February, 2020 at 2:30

Thanks Dr Rirmi Paul for ponting out the Inadvertent error.
Regards

Parveen Ahmaed Alam
Associate Professor
DepLul Manausimi &

Business Administraton
Aliah Universaty



E-mail of Query to HeD from ICC

On Thu, Fah 27. 2020 & 4:268 PM, Dr Parvesn Anmed Alam
<ahmucparveen2003@yanoo. co.in> wrate

Dear Dr S,

This has referance 1o the sexual harassment case lodged against your student Mr
W e owas informed vide letler dated 12 February 2020 against the complaint.
As Informed to the ICC in pergon on 19 February,2020 wo underatand that he had ml
recerved the letter till 19th Feb,2020 as he was not present and not answering calls.
However, MrEEcalled back the undersigned the same day and the letter was
whalsapped on 20th February,2020. He was specifically asked to respond 1o the leter
by 23 February, 2020 e—

We would like to know If Mr SRR has submitted any letter 1o you in reply 10 the
afora-mentioned letter from ICC and whather he has resumed class

Ve look forward toy your kind response.
Regards,
Parveen Ahmed Alam

ol uvvr“;—‘-?n ‘
Internal Complaints Committee

Associate Professor

Dept of Management &
BUSINESS ADMINISITanON

Aliah University

RE N
S e P S PP K P RIS Email response from HoD

ahmedparveenlC0ifvahnn roin

Wadrssday. 4 March 2020 061% pm [ST

Ma'am

Tres is 2o wdorm you. st VIR = ol atterding dasses. and nether ba has inform anything tobme or my
office. We vied 1o communicale with iim, but failed

Tharks ang gards

Email from ICC member after meeting HoD

On Wednesday, 4 March, 2020, 02:35:27 pm IST, S —————. - .| )|

Dear Madam,

I have just communicated with Wll. He will communicate you through mail (verbally said to
me). Mr SSEEEEFs ph no is still now switched off. He was absent yesterday. | told someone (i don't
know who he is. But he was trying to reach 3 through ph call when i requested him to call) to
inform me or to the HOD of Wil whenever Sl will be available .

With Regards,

Or. S



Presiding Officer to HoD

' Ahmed Ay ahrr "-1[.31‘\“--|"v|0\ U L Hu
' FUR[ IS0 s

pease send me the sl 1D of Mr - — ——-
R e i @ e Ul Psning fov (s Lt me. OUSSWASE Wa W1E DS 100853 16 Subivht our report

erson of coonplamants oy

r‘-t"ngy-' Jyom

Sexual Harpsement Case

Or Parvesn Abened Alam (ahmedoarveen 2003 VIO COIN

S i

Thursday, 12 Febeuary, 2021, 1154 am XY

Waar M S

Enclosed, please find Z attachmenis for your necessary action regarding the complaints of
sexuadl harassment brought aganst you by 3 girl students of TG oo iments of
Aliah Universiy

We look forward 1o your response,

Parveen Ahmed Alam

Presiding Officer

Intarnal Complainls Committee

Associate Professor

DepLof Management &
Business Administration

Alinh Univeraity



From: Or Parveen Ahmed Alam <abemedparvesn20038yahoo oo in>
To:

Sent; Morday, 22 Fabruary, 2021, 08-58:28 pm IST

.uk‘uﬁ.

Dear M R
We are in receipt of your reply,

Please send us the contact details (mobdle number and email ID) of your five witnesses as
mentioned earlier in our letter as the Internal Complaints Committee would like o talk to them
darectly

Hegaras,

Parveen Ahmed Alam

Associate Professor

Dept of Managemant &
Business Administration

Aliah University

N0y EE Ty TR OTAL18 0 157, .

Sexual Harassment Case

Dr Parveen Anmed Alam (shmedparmen2003i@vahoo co.n)

Saturdivy, 27 February, 2021, 05 10 pm 157

Dear My (D
Pleasa check the trail email.

Ve are sl awdRing Vour raspansa 18 duf previous emall and whalsapp message asking you
to send the contact details (email 1D and mobile nos.) of all those witnes ses you have named
In your reply who will testify for you.

Reqards,

Parvean Anmed Alam

Prasiding Officer

Internal Complants Committee

Profgssor

Dept.of Management &
Business Administration

Aliah University



Sexual Harassment Case

From: Dr Parveen Ahmed Alam (ahmedparveen2003 @yahoo.co.in)

Sunday, 14 March, 2021, 11:49 pm IST

Dear members,

This is in continuation with our last meeting regarding the complaints against Mr NS

student of G, et

I would like to inform you that Mr SN has responded to the allegation but has failed to
give contact details of the witnesses he had claimed will testify on his behalf despite two
reminders.

| have enquired and found out that his semester examination will be completed on 19th March
2021. Can we have Mr&&s testimony online on 23rd March, 2021 at 3 PM?

Considering the attendance of members in the last meeling, request you to inform in case
there is any previous commitment. It Is Important that we conclude this cross-examination and
the complaint,

Regards,

Parveen Ahmed Alam

Professer

Dept.of Management &
Business Administration

Alah | lnivnr:ity



Sexual harassment case hearing

From: Dr Parveen Ahmed Alam (ahmedparveen2003@yahoo.co,in)

Date: Thursday, 18 March, 2021, 03:27 pm IST

Dear Mr (R,
IY(:U arT (r:equested to be present before the
nternal Complaints Committee on 23 March i ivi
%{:QThe link will be shared with you in due co.uzrgg 1ofa :ir?ugm e g o
Foirstr?:? er:;:(i:’.e(rjergjce to the harassment case pending agaiﬁst you
: rd, despite repeated remind i i
i een Toror b N repl(;rs you have failed to give the contact details of the
Kindly acknowledge receipt and confirm your presence.

Regards,
Parveen Ahmed Alam
Presiding officer, ICC
Professor

Dept.of .Management &
. Business Administration
Aliah University

M Gm a || Parveen Ahmed Alam AU <ahmedparveen@aliah.ac.in>

ICC Case Report

1 message
Parveen Ahmed Alam AU <ahmedparveen@aliah.ac.in>
To: registrar@aliah.ac.in

Dear Sir,

Altached, please find, the report on the Harassment Case lodged by students against their batchmate. Due to the
pandemic and closure of the university specially for the students, the entire cross-examination was conducted online
and all signatures were also obtained online. We regret the delay in submission of the same for this reason.

| thank you for bestowing the responsibility of the Presiding Officer of the first ICC of Aliah University and wish the

new Committee all the best.
All the relevant documents including recordings are attached for your necessary action.

Thanking you,
Regards,

Parveen Ahmed Alam

B 200219_001.MP3

B 1CC Meet for testimony (2021-03-23 at 02_28 GMT...

-1] ICC Report Case 3 2021.pdf
= 8310K

Fri, Jun 11, 2021 at 6:34 PM



Aliah University

(A UGC & AICTE approved autonomous Institution under the De
Madrasal Education, Govt. of West Bengal)

1HA/27, New Town, Kolkata - 700 156, West Bengal, India

Memo No.: AU/REG/0320/17 Datc: 12-04-2017

OFFICE ORDER
Internal Complaints Committee (ICC)

In pursuance to Clause No. 4 of the UGC (Prevention, prohibition and redressal of sexual harassment of
women employees and students in higher cducational institutions) Regulations, 2015, an “Internal
Complaints Committee (ICC)” is being hereby constituted comprising of the following members. The

Committee will start functioning from today for the period of threc vears.

1. Dr. Parveen Ahmed Alam, Dept. of Management Sc. Presiding Officer 8584853828
2. Dr. Safoora Razeq, Dept. of History Member 8584853815
3. Mrs. Rimi Pal, Dept. of Elcetrical Engineering Mémber 9732300990
4. Mrs. Ghazala Yasmin, Dept. of JMC Member 8584853827
5. Mrs. Momena Khatoon, Jr. Superintendent Member 9474116408
6. Mrs. Anindita Bhaduri (Mecrza), Jr. Assistant Member 9748220402
7. Ms. Lipi Nasrin, Research Scholar Member 9804215284
8. Ms. Mahmuda Easmin, PG student, Dept. of Bengali Member 9134704803
9. Ms. Rifat Ara Khatun. UG student, Dept. of English Member 9051883492
10. Mrs. Rahima Khatun, Secretary, Nari-Q-Shishu Kalyan Kendra Member 9830646876
A

REgistrar

Memo No.: AU/REG/0320(4)/17 Date: 12-04-2017
Copy t0:

1. Hon'ble Vice-Chancellor

2. Dy. Regigtrar

3. All the members

4. Guard File
Registrar

ATPIFTENN {38 2307 14 id/;vl 3%, P83 2706 22009702741 Fax 91 14 4001 TLEL LT e 144
Mamn Campus, 21, Fraje pAG Mobvan Squace, Folkara .‘é‘(\i\],,’ Teletax (053) 22a9 1o

Websie www altab ac s eomat indodesk@@alialy aon
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Aliah Aniversity

(A UGC approved autonomous Institution under the Department of Minurity Affairs and

Madrasah Education, Govt. of West Bengal)
[TA/27, New Town, Kolkata - 700156, West Bengal, India
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Memo No.: AU/REG/1341/17 Date: 21-12-2017

OFFICE ORDER

Internal Complaints Committee (1CC)

In partial modification of our earlier Memo No.: AU/REG/0320/17 dated 12-04-2017 the “Internal

Complaints Committee (ICC)™ is being hereby re-constituted comprising of the following members.

1. Dr. Parveen Ahmed Alam, HoD. Dept. of Management Sc. Presiding Officer 8584853828
2. Prof. Mir Rejaul Karim, Dept. of Bengali Member 9432880242
3. Dr. Tajuddin Ahmed. Associate Professor, Dept. of English Member 9933918503
4. Dr. Safoora Razeq. Assistant Professor, Dept. of History Member 8584853815
5. Mrs. Rimi Pal, Assistant Professor. Dept. of EEN Member 9732300990
6. Mrs. Ghazala Yasmin. Assistant Professor. Dept. of IMC Member 8584853827
7. Mrs. Momena Khatoon. Jr. Superintendent Member 9474116408
8. Mrs. Anindita Bhaduri (Meerza). Jr. Assistant Member 0748220402
9. Ms. Lipi Nasrin, Research Scholar Member 9804215284
10. Ms. Mahmuda Easmin, PG student, Dept. of Bengali Member 9134704803
I 1. Ms. Rifat Ara Khatun, UG student, Dept. of English Member 9051883492
12. Mrs. Rahima Khatun, Secretary, Nari-O-Shishu Kalyan Kendra Member 9830646876
\_F‘K
/ \\/ - Q0 v
Registrar

Memo No.: AU/REG/1341(4)/17 Date: 21-12-2017

Copy to:

1. Hon’'ble Vice-Chancellor

2

Dy. Registrar
All the members

4. Guard File

o

Registrar

Phones : (033) 2367 1434/1435, (033) 2706 2269/2271 Fax: 91 33 4006 2565/2534; 2367 1433
Main Campus : 21, Haji Md. Mohsin Square, Kolkata-700 016, Telefax : (033) 2249 1986
Website: www.aliah.ac.in e-mail: infodesk@aliah.ac.in



List of meetings held by Anti-Ragging Squad to discuss matters related to Ref. No.
ARCC/WB-5999, Case Name: 1XY458, Complaint, Date: 18-10-2019; Time-

16:32:39
SL. Date of Summary/ Remark Attachments
No. Meeting (Minutes/Resolutions)
I 19.11.2019 Proceedings and Minutes of Resolutions of the
Meetings from various meeting
committees to be asked from
The victim and accused to be
asked to be present
Other important officials and
concerned teachers to be requested
to attend
2. 28.11.2019 Statement obtained from the Statement
victim Mr. Enamul Khan
3 3.12.2019 Rescheduled on 16.12.2019 Attendance of
; members
4 16.12.2019 Statement obtained from the Statement
accused Md. Abu Raihan
S5 09.01.2020 Conclusive meeting Summar} of facts
Summary of observations
Position in :
SI. No. Name Conimitice Signature
I Prof. Babulal Seal Chairman .Bg_.,p .
2 Prof. Mir Rejaul Karim Jt. Convenor MR X Moﬂg\/oj‘k%
3 Mr. Shahanwaz Khan Jt. Convenor :
4 Dr. Joydeep Sengupta Member <-}Wlau{> erw 09012020
5. Dr. Kaushik Kundu Member &L, M; ¢q.0.20720
6. Dr. Sk. Safayat Ali Member @) ,052 o) 2%
7t Dr. Sharmistha Chatterjee Sriwastay Member gﬁgﬁmb%%r. o
8. Dr. Sumana Pal Member Sormanra. Pl 647.01.2020 .
9. Dr. Md. Mustaquim Member
10. Dr. Md. Jahangir Alam Member oA\ At
HE Dr. Mohd. Shamim Akhter Member \(\
12 Dr. Rumpa Saha Member £ AW"/)"”%‘{]O!]WM
i3 Ms. Samima Khatoon Member @dguag Q/é(dh: ALY




Meeting of the Anti — Ragging Squad held on 19/11/2019

Agenda: To discuss the matters related to Ref. No. ARCC/WB-5999, Case Name:IXY458, Complain{'
Date:18/10/2019; 16:32:39

Resolutions:

1. Allthe proceedings and minutes of the meetings and showing the development of the case
held by the different committees of this university in this regards will be sought from
i) The Registrar, AU
ii) Chairman, Hostel Monitoring committee, AU
iii) Convenor, Anti — Ragging Committee, AU

2. The victim Mr. Enamul Khan and the accused Mr. Abu Raihan will be asked to be present in a
meeting of Anti-Ragging squad, AU on 28" November 2019.

3. The Registrar, AU, Dean Student Welfare, AU. , Chairman, Hostel monitoring committee will
be requested to attend the meeting.

gy _j&m% /%‘“q @Aﬁ&
§ o~ na Pal
A 19 )28 (twr‘”“f €. 1t 107 el
iy



Statement provided by the victim Enamul Khan in the Meeting of the Anti — Ragging Squad, Aliah
University, Kolkata held on 28.11.2019 at 12 noon regarding Ref. No. ARCC/WB-5999, Case
Name:IXY458, Complaint Date:18/10/2019; 16:32:39

The victim Enamul Khan had been called in front of the Anti Ragging Squad and the following

facts have been revealed from his statements:

(i) On 3™ July 2019, Abu Raihan had verbally abused the victim but there was no
incident of any physical abuse.

(ii) On 18" October 2019, Abu Raihan had verbally abused the victim in hostel canteen
and had done physical abuse of minor nature outside his hostel room (Room No.
11/6) in the corridor, viz., holding the victim’s collar and giving a push.

(iii) The victim had claimed that (a) Hostel Chairman was present du‘ring the incident of
3" July and tried to settle the matter in an amicable way; (b) the Hostel Chairman
had given verbal permission to the research scholars that they may not maintain
queue while the food was served in the canteen.

Framud Kham
ENAMOL KHAN
98/11/ 2619



Members present in the meeting of Anti-Ragging Squad held on 03.12.2019 at 12 Noon in

the Seminar Room of 2™ floor, Aliah University, Newtown, Kolkata-700160. As the accused
could not present himself due to unavailable reason (relevant mails attached) on this date and
time, the meeting is rescheduled on 16.12.2019 from 12:00 noon onward.

SI. No. Name Position in Committee Signature
1. Prof. Babulal Seal Chairman E Q 0.
2 Prof. Mir Rejaul Karim Jt. Convenor R Ko,
3. Mr. Shahanwaz Khan Jt. Convenor ‘ %
4. Dr. Joydeep Sengupta Member d 1 4]
5. | Dr. Kaushik Kundu Member %ﬁy S
6. Dr. Sk. Safayat Ali Member (M
7. Dr. Sharmistha Chatterjee Sriwastav Member Q@gbq@w
8. MIS;YSumana Pal Member SRR e
9. Dr. Md. Mustaquim Member
10. Dr. Md. Jahangir Alam Member
11. | Dr. Mohd. Shamim Akhter Member =
12 Dr. Rumpa Saha Member -
13. | Ms. Samima Khatoon Member mfﬁ




The genesis of the problem is on July 3, 2019. There was a massive power cut at
the hostel. During this power cut, at evening Mr. Raihan got engaged in verbal
altercation with a number of students. During this altercation, as per his statement
he had been verbally abused by the accuser namely Mr. Enamul and another
student namely Mr. Mijanur. However, the Chairman of HMC of the university
came to the spot and for his mediation both the parties mutually agreed to sort their
differences.

The next problem aroused on 18" October, 2019. As per the rule of the hostel of
the university, students from all the years and from every department were
standing in a queue at the hostel canteen to collect their lunch. The accuser Mr.
Enamul tried to collect his food from outside the queue. This resulted in protest
from the section of students waiting at the queue of which accused was one of the
members. According to the accused Mr. Raihan, he and Mr. Enamul got engaged
in a verbal dual and Mr Enamul used certain offensive language to him. However,
it stopped after sometime and they collected their respective lunches.

According to Mr. Raihan, after lunch he went to his own room at the 11™ floor
which was adjacent to the room of the accuser Mr. Enamul only for a short period
of time and then went at the 8" floor to the room of one friend. He categorically
denied that he met Mr. Enamul after the incidence at the canteen. He also denied
the allegation of pushing or getting physically aggressive with Mr. Enamul.

This statement has been made in front of the members of the Anti-ragging Squad
on 16.12.2019, at the seminar Room no. 03 of the Aliah University, New Town
campus, 2" floor.

MA Al Ladbwne 1411 2019
NAME! MD. ABY  RAZ AN -
Deph. od Educakion



List of meetings held by Anti-Ragging Squad to discuss matters related to Ref. No.
ARCC/WB-5999, Case Name: 1XY458, Complaint, Date: 18-10-2019; Time-

16:32:39
SL. Date of Summary/ Remark Attachments
No. Meeting (Minutes/Resolutions)
I 19.11.2019 Proceedings and Minutes of Resolutions of the
Meetings from various meeting
committees to be asked from
The victim and accused to be
asked to be present
Other important officials and
concerned teachers to be requested
to attend
2. 28.11.2019 Statement obtained from the Statement
victim Mr. Enamul Khan
3 3.12.2019 Rescheduled on 16.12.2019 Attendance of
; members
4 16.12.2019 Statement obtained from the Statement
accused Md. Abu Raihan
S5 09.01.2020 Conclusive meeting Summar} of facts
Summary of observations
Position in :
SI. No. Name Conimitice Signature
I Prof. Babulal Seal Chairman .Bg_.,p .
2 Prof. Mir Rejaul Karim Jt. Convenor MR X Moﬂg\/oj‘k%
3 Mr. Shahanwaz Khan Jt. Convenor :
4 Dr. Joydeep Sengupta Member <-}Wlau{> erw 09012020
5. Dr. Kaushik Kundu Member &L, M; ¢q.0.20720
6. Dr. Sk. Safayat Ali Member @) ,052 o) 2%
7t Dr. Sharmistha Chatterjee Sriwastay Member gﬁgﬁmb%%r. o
8. Dr. Sumana Pal Member Sormanra. Pl 647.01.2020 .
9. Dr. Md. Mustaquim Member
10. Dr. Md. Jahangir Alam Member oA\ At
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Meeting of the Anti — Ragging Squad held on 19/11/2019

Agenda: To discuss the matters related to Ref. No. ARCC/WB-5999, Case Name:IXY458, Complain{'
Date:18/10/2019; 16:32:39

Resolutions:

1. Allthe proceedings and minutes of the meetings and showing the development of the case
held by the different committees of this university in this regards will be sought from
i) The Registrar, AU
ii) Chairman, Hostel Monitoring committee, AU
iii) Convenor, Anti — Ragging Committee, AU

2. The victim Mr. Enamul Khan and the accused Mr. Abu Raihan will be asked to be present in a
meeting of Anti-Ragging squad, AU on 28" November 2019.

3. The Registrar, AU, Dean Student Welfare, AU. , Chairman, Hostel monitoring committee will
be requested to attend the meeting.
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Statement provided by the victim Enamul Khan in the Meeting of the Anti — Ragging Squad, Aliah
University, Kolkata held on 28.11.2019 at 12 noon regarding Ref. No. ARCC/WB-5999, Case
Name:IXY458, Complaint Date:18/10/2019; 16:32:39

The victim Enamul Khan had been called in front of the Anti Ragging Squad and the following

facts have been revealed from his statements:

(i) On 3™ July 2019, Abu Raihan had verbally abused the victim but there was no
incident of any physical abuse.

(ii) On 18" October 2019, Abu Raihan had verbally abused the victim in hostel canteen
and had done physical abuse of minor nature outside his hostel room (Room No.
11/6) in the corridor, viz., holding the victim’s collar and giving a push.

(iii) The victim had claimed that (a) Hostel Chairman was present du‘ring the incident of
3" July and tried to settle the matter in an amicable way; (b) the Hostel Chairman
had given verbal permission to the research scholars that they may not maintain
queue while the food was served in the canteen.

Framud Kham
ENAMOL KHAN
98/11/ 2619



Members present in the meeting of Anti-Ragging Squad held on 03.12.2019 at 12 Noon in

the Seminar Room of 2™ floor, Aliah University, Newtown, Kolkata-700160. As the accused
could not present himself due to unavailable reason (relevant mails attached) on this date and
time, the meeting is rescheduled on 16.12.2019 from 12:00 noon onward.

SI. No. Name Position in Committee Signature
1. Prof. Babulal Seal Chairman E Q 0.
2 Prof. Mir Rejaul Karim Jt. Convenor R Ko,
3. Mr. Shahanwaz Khan Jt. Convenor ‘ %
4. Dr. Joydeep Sengupta Member d 1 4]
5. | Dr. Kaushik Kundu Member %ﬁy S
6. Dr. Sk. Safayat Ali Member (M
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8. MIS;YSumana Pal Member SRR e
9. Dr. Md. Mustaquim Member
10. Dr. Md. Jahangir Alam Member
11. | Dr. Mohd. Shamim Akhter Member =
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13. | Ms. Samima Khatoon Member mfﬁ




The genesis of the problem is on July 3, 2019. There was a massive power cut at
the hostel. During this power cut, at evening Mr. Raihan got engaged in verbal
altercation with a number of students. During this altercation, as per his statement
he had been verbally abused by the accuser namely Mr. Enamul and another
student namely Mr. Mijanur. However, the Chairman of HMC of the university
came to the spot and for his mediation both the parties mutually agreed to sort their
differences.

The next problem aroused on 18" October, 2019. As per the rule of the hostel of
the university, students from all the years and from every department were
standing in a queue at the hostel canteen to collect their lunch. The accuser Mr.
Enamul tried to collect his food from outside the queue. This resulted in protest
from the section of students waiting at the queue of which accused was one of the
members. According to the accused Mr. Raihan, he and Mr. Enamul got engaged
in a verbal dual and Mr Enamul used certain offensive language to him. However,
it stopped after sometime and they collected their respective lunches.

According to Mr. Raihan, after lunch he went to his own room at the 11™ floor
which was adjacent to the room of the accuser Mr. Enamul only for a short period
of time and then went at the 8" floor to the room of one friend. He categorically
denied that he met Mr. Enamul after the incidence at the canteen. He also denied
the allegation of pushing or getting physically aggressive with Mr. Enamul.

This statement has been made in front of the members of the Anti-ragging Squad
on 16.12.2019, at the seminar Room no. 03 of the Aliah University, New Town
campus, 2" floor.
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M Gmall Arup Baksi <baksi.arup@gmail.com>

Anti-ragging meeting

Arup Baksi <baksi.arup@gmail.com> Mon, May 21, 2018 at 9:07 PM

To: nursadh@yahoo.co.in

Dear Madam/ Sir

| am directed by the Hon'ble Vice Chancellor to convene a meeting of the Anti-Ragging Committee following a complaint lodged by one of the boarders of the Boys' Hostel,
Aliah University. The meeting has been scheduled on 22/05/2018 (Tuesday) from 2:00 pm onward at the Board Room of New Town Campus.
Please make it convenient to attend the meeting.

Thanking You
Sincerely yours
Dr. Arup Kumar Baksi

1of1 01-04-2021. 09:20 am
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N‘ G ma || Arup Baksi <baksi.arup@gmail.com>

Meeting of Anti-Ragging Committee

Arup Baksi <baksi.arup@gmail.com> Wed, May 30, 2018 at 12:31 PM
To: nursadh@yahoo.co.in, Amzed Hossein <aamsen@gmail.com>, "Prof. M R Karim S5 (Fo1S FfI9" <rafakarimnbu@gmail.com>, A K M Anwaruzzaman
<zamanakma@gmail.com>, Maseehur Rahman <maseehur@gmail.com>, Tamim Abu <tamimalig2009@gmail.com>, Sk Golam Sarowar Hossain <sarowar25@gmail.com>,
Ghazala Yasmin <ghazalayasmin22@gmail.com>, safayatali@hotmail.com, shamimhaidar@yahoo.com, Asraful Islam <asraful02937@gmail.com>, Hafizur Rahman
<hafizur7@gmail.com>, TAJDAR MEERJA <tajdar_meerza@yahoo.com>, OC NEWTOWN PS <ocnewtownps@gmail.com>

Cc: vc_au@aliah.ac.in, shahzad farrukh <far_shahzad@yahoo.com>

Dear Madam/ Sir

| am directed by the Hon'ble Vice Chancellor, Aliah University, to convene a meeting of the Anti-Ragging Committee
following a complaint of ragging lodged by an unknown person ( No. ARCC/WB-4393, dated: 21/05/2018) allegedly claiming
involvement of students of Aliah University both as victims and culprits. This is the 2nd meeting of the Anti-ragging
Committee based on the said complaint.

The meeting has been scheduled on 31/05/2018 (Thursday) from 11:30 pm onward at the Board Room of New Town
Campus.

Please make it convenient to attend the meeting.

Thanking You
Sincerely yours

Dr. Arup Kumar Baksi

Associate Professor,

Dept. of Management & Business Administration,
&

University Nodal Officer,

AISHE-MHRD Data Capturing Unit,

Aliah University, Govt. of West Bengal, India
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Meeting of Anti-Ragging Committee

Arup Baksi <baksi.arup@gmail.com> Wed, Jan 15, 2020 at 12:07 PM
To: Mehedi Kalam <mehedikalam@yahoo.co.in>, "Prof. M R Karim RF (516 FfE" <rafakarimnbu@gmail.com>, Hafizur Rahman <hafizur7@gmail.com>, Rafiqul Haque
<rh78.mech@gmail.com>, Sk Golam Sarowar Hossain <sarowar25@gmail.com>, Maseehur Rahman <maseehur@gmail.com>, OC NEWTOWN PS
<ocnewtownps@gmail.com>, nilofer firdaus <niloferfirdaus8@gmail.com>, rumisen@yahoo.com, safayatali@hotmail.com, TAJDAR MEERJA <tajdar_meerza@yahoo.com>,
shamim haidar <shamimhaidar@yahoo.com>, Tamim Abu <tamimalig2009@gmail.com>, Zakir Hossain <Zakircdri@gmail.com>, Zarnigah Parwez
<zarnigahparwez@gmail.com>, A K M Anwaruzzaman <zamanakma@gmail.com>

Cc: "Prof. Amzed Hossein" <registrar@aliah.ac.in>, vc_au@aliah.ac.in

Dear Madam/ Sir

A meeting of the Anti-Ragging Committee has been convened on 17/01/2020 (Friday) from 3:00 pm onwards at the Board
Room / Seminar Room, 2nd Floor New Town Campus to take the final decision and frame the final report for UGC Anti-
Ragging Cell against the complaint: ARCC/WB-59989. Its worthwhile mentioning here that we have received the
investigative report from the Anti Ragging Squad (Please find attached)

Please make it convenient to attend the meeting

Thanks & regards
Arup Kumar Baksi

Associate Professor,
Dept. of Management & Business Administration,
Aliah University, Kolkata, West Bengal.

2 attachments

&> Facts Found by Anti-Ragging Squad.pdf
— 773K

& List of meeting helds by Anti-Ragging Squad.pdf
— 3404K
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Minutes of Meeting
Anti-Ragging Committee

Date: 24/10/2019 Time: 11:30 am Venue: Board Room, New Town Campus

Ref. No. ARCC/ WB-5999
Case Name: IXY458
Complaint date: 18/10/2019; 16:32:39

Members present:

. Prof. Mehedi Kalam, Member AM;(@ g3nl i 9

1 N :
2. Prof. Amzed Hossein, Member o “\\\ L]
3. Sk. Golam Sarowar Hossain, Member Q& 7 AN
: ! Yk A W
4. Shamim Haidar, Member %ﬂ" i / ]
5. Rafiqul Haque, Member yw\yl
. i 3 /\\\\\ ﬂ
6. Zarnigah Parvez, Member Ko7
7. Sk. Hafizur Rahman, Membe : o
8. Nilofer Firdaus, Member VW
9. Asraful Islam, Invited Member X
10. Arup Kumar Baksi, Convener /M%{ a’
14

Prelims:

The complaint lodged by a student of Aliah University with the UGC Anti-Ragging Cell was read out.
The Anti-Ragging Committee received the complaint on 22" October, 2019 at around 2:30 pm. 23"
October being an enlisted holiday, the Anti-Ragging Committee notified 24™ October, 2019 as the date
of the first meeting regarding the case referred above.

1. The complaint explicitly indicated incidents centering the Boys’ Hostel, New Town Campus, Aliah
University. Further, it mentioned the name of Mr. Asraful Islam, the present Chairman of Hostel
Management Committee, as a witness to an incident that took place on 3™ July, 2019 and referred to. The

complaint, though not explicith?, contained a suppressed grievance of the complainant about the
Chairman.

In view of the above the committee decided to invite Mr. Asraful Islam (as an Invited Member) to render
support to the committee as required and throw light on the undesirable incidents that was referred to in
the complaint.

The Committee identified the alleged victim as Mr. Enamul Khan, Research Scholar, Dept. of
Electronics and Communication Engineering. He is presently a boarder of the Boys’ Hostel of New
Town Campus of the University and resides in the 11" floor of the same. The Anti-ragging committee
advised Mr. Enamul Khan to appear before the committee on 24/14/2019.




The Anti-ragging committee also advised Mr. Abu Raihan, the alleged culprit, to appear before the
committee on 24/10/2019.

Both the alleged victim and the alleged culprit were given patient hearing by the Anti-Ragging
Committee and their statements were recorded (for audio) with prior intimation to them.

Dr. Shamim Haidar, member of the Anti-Ragging Committee, was bestowed with the responsibility of
preparing a draft by listening to the recorded statement of the alleged victim and the alleged culprit
which are to be signed by them, if agreed upon.

Discussions:

1. The Anti-Ragging Committee noted that an FIR has been lodged by the University authority against
the alleged culprit, namely, Mr. Abu Raihan, thereby, complied with the clause 7.1 of the Anti-Ragging
Norms of the UGC.

2. The Anti-Ragging Committee was apprised by the Hostel Chairman about the incident of 3" July,
2019 which could be traced as the point-of-initiation of a commotion between the alleged victim and the
alleged culprit. The Anti-Ragging Committee went through the supporting documents (complaint letters
etc.). The Hostel Chairman stated that since the incident of 3" July, 2019 (referred in the letter of
complaint as a support document) took place outside the hostel premise, he forwarded the complaint to
the appropriate authority for necessary action, though, the Anti-Ragging Committee could not identify
any document pertaining to any action being taken. However, the Hostel Chairman informed the Anti-
Ragging Committee that he made an effort to pacify the tense situation and apparently things improved
as the confronting students shook hands as a gesture of peace.

3. Mr. Enamul Khan, the alleged victim stated that Mr. Abu Raihan, the alleged culprit is verbally
abusing him on a regular basis and in the afternoon of 18" October, immediately after the lunch, he was
physically abused by the alleged culprit. During the period of his statement, Mr. Enamul Khan stated that
the Hostel Chairman gave permission to the Ph.D. scholars, residing in the hostel, can avail food as and
when required without maintaining any schedule (namely standing in a queue etc.). However, the Anti-
Ragging Committee could not identify any official notification with regard to the same. Mr. Enamul
Khan, in his letter of complaint alleged Mr. Abu Raihan as an illegal boarder of the Boys’ Hostel, New
Town Campus. When sought explanation, the Hostel Chairman explained that Mr. Abu Raihan was
given an extension as per the norms of the HMC. The Anti-Ragging Committee advised the Hostel
Chairman to submit necessary documents with regard to the same. Mr. Enamul Khan was extremely
aggressive and vociferous against the Hostel Chairman and at times had to be pacified by the members of
the committee to behave sanely. Mr. Enamul Khan, even went out stating that the Honourable Vice
Chancellor lied to the UGC while providing initial remarks against the complaint being lodged.

4, Mr. Abu Raihan, the alleged culprit denied all charges brought against him. While asked about the
incident that took place on 18™ October, 2019, he said that Mr. Enamul Khan, the alleged victim used
abusive language when interrupted for taking food by not following the hostel norms. Mr. Abu Raihan




also denied charges of any kind of physical assault. He further informed that although he has been
allocated a room in the 11 floor of the Boys’ Hostel, he spent most of the time in the 8" floor.

5. Mr. Enamul Khan, in a very threatening voice, read out from a note that was stored in his shirt’s
pocket, that if he was found implicated (namely, for sexual assault) and harassed (namely for official
documentation, Ph.D. work etc.), as an aftermath or consequence of raising voice against the authority,
then the authority themselves shall be responsible for the same and demanded an assurance that he will
be never implicated or harassed as a result of a complain being lodged by him from the University
authority in a ‘stamp paper’. The Anti-Ragging Committee strongly condemned Mr. Enamul Khan’s
language, body gesture, tone of voice and the demands. However, he was assured peace-of-mind by the
Anti-Ragging Committee with an assumption that he had no previous foul-play to camouflage with such
aggressive attitude.

Actions/ Resolutions:

1. Mr. Enamul Khan was assured by the Anti-Ragging Committee about physical safety and was advised
not to be drawn into any further commotion.

2. Mr. Abu Raihan was warned by the Anti-Ragging Committee and was advised to keep abstain from
any kind of provocative activity and misconduct.

3. The Anti-Ragging Committee observed that the room of the alleged culprit should be shifted from the
11" floor to some other floor as per availability and as norms. However, before taking such step the
boardership of the alleged culprit has to be checked.

4. The Anti-Ragging Committee also observed that further interaction with the hostel boarders and other
stakeholders (still unidentified) is necessary before any conclusive step to be finalized.
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Fwd: Ref No. ARCC/ WB-5999

Prof. Mahammad Ali <vc_au@aliah.ac.in> Tue, Oct 22, 2019 at 11:39 AM
To: Arup Kumar Baksi <baksi.arup@aliah.ac.in>

From: "Anti-Ragging Helpline" <helpline@antiragging.in>

To: "vc au" <vc_au@aliah.ac.in>

Cc: "Dr. Nursadh Ali" <registrar@aliah.ac.in>, kachrooraj@gmail.com, "deepak syrex" <deepak.syrex@gmail.com>, "rohit chouhan"
<rohit.chouhan@syrex.in>

Sent: Monday, 21 October, 2019 15:13:09

Subject: Ref No. ARCC/ WB-5999

Ref No. ARCC/ WB-5999

(NOTE:Please mention the above given Ref No in your reply)

Dear Sir,

We have received a complaint of ragging from a student of ALIAH UNIVERSITY KOLKATA. The details are given below.

You are requested to identify & counsel the victim so that he feels safe and knows that authorities are with him & action will be taken on his
complaint. You are also requested not to disclose the identity of the victim.

"7.1 Action to be taken by the Head of the institution by the order of Hon. Supreme Court:

on receipt of any information concerning ....any reported incident of ragging, the Head of institution shall immediately determine if a case
under the penal laws is made out and if so, proceed to file a First Information Report (FIR), within twenty four hours of receipt of such
information or recommendation, with the police and local authorities, under the appropriate penal provisions relating to one or more of the
following, namely;

v. Violation of decency and morals through ragging;

vi. Injury to body, causing hurt or grievous hurt;

x. Assault as well as sexual offences or unnatural offences;

01-04-2021. 09:34 am
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xi. Extortion;

xvii. Physical or psychological humiliation;

NOTE: Enquiry /Investigation /Disciplinary Committee reports etc. are not acceptable. As per UGC regulations only report of the Anti
Ragging Committee is acceptable.

You can read — what constitutes Ragging on the following link:
https://www.amanmovement.org/registration/public/amanmovement/what_constitues_ragging.pdf

Kindly mention the Regulatory Authority of your reputed Institution/University (i.e., UGC, MCI, NAAC, MHRD, AICTE etc.) and if we are
failed to contact you, call us on our helpline number, so that we can brief the case to you.
Thanks & Regards

Supervisor

ID: 12354

Anti-Ragging & Anti-Racial Abuse Helpline :1800-180-5522
helpline@antiragging.in

BASIC COMPLAINT DETAILS

Complaint Registered Through Email

Complaint Of Ragging

Complaint Type: Normal

Complaint Date: 18 Oct 2019 16:32:39

Case Name: IXY458

Name Of College: ALIAH UNIVERSITY KOLKATA
State: West Bengal

Affiliating University: ALIAH UNIVERSITY, KOLKATA

Complaint Details:

Respected Sir, | am from (ECE) a full time Research Scholar of the Dept. of ECE, Aliah University Kolkata. Sir, today | have a Lab class of VHDL Coding of B.tech
4th Year as Teaching assistant. Today (18/10/2019) at 1:40 pm, an unfortunate incident occurred in the canteen of Aliah University New Town Boy’s Hostel in front of
Hostel care taker and security.A student of the Dept. of B.Ed namely Abu Raihan has misbehaved very badly with abusing slang language and physically assault me.
Earlier on 3rd July 2019 night another very bad incident happened in front of Mr.Asraful Islam(Chairman HMC) which | have already complained to Chairman of HMC
Aliah University, Hostel Warden and other university authorities, but no action has not been taken by Chairman of HMC against illegal boarder Abu Raihan; | am
attaching the receiving copy of that complain. Sir, at that time and even now Abu Raihan is not the Hostel Boarder of Aliah University New Town Boys’ Hostel
according to Hostel rules. Sir how can an illegal hostel boarder misbehave with a Research Scholar in front of Hostel care taker. So, | am further requesting to you to
take necessary action against Abu Raihan as soon as possible. Thanking by
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Report of the Anti-Ragging Committee

Date: 17/01/2019

Reference: Case No.: ARCC/ WB — 5999

On the basis of the investigations done by the Anti Ragging Committee and Anti Ragging
Squad, Aliah University and after interacting with the alleged victim and the alleged accused
it was found that:

1. The reported incident was a case of altercation between two students who might have
developed ill-feelings about each other post the incidence of 3" July, 2019 which was
not reported to the Grievance Redressal Cell or the Anti Ragging Committee.

2. Both the alleged victim and the alleged accused were counselled to remove ill-
feelings about each other and they have verbally agreed to resolve enmities, if any.

3. The alleged accused has got an opportunity to purse his Ph.D. from one of the
premiere institutes of India and shall be leaving Aliah University.

4. The Hostel Management Committee has been advised to be more vigil in the hostel
premise to nullify untoward incidents involving boarders.
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Facts found by the Anti-Ragging Squad, dated-09/01/2020

A meeting was held by Anti-Ragging Squad on 09/01/2020 from 11:00 A.M. onwards at the
seminar room, second floor, Aliah University, Newtown Campus. The following members were
present-

Sl. No. Name E?)s[::::?t ti:e Signature
i3 Prof. Babulal Seal Chairman %@_4,&
2 Prof. Mir Rejaul Karim Jt. Convenor e R Kezew pa)O)pv
3, Mr. Shahanwaz Khan Jt. Convenor ;
4. Dr. Joydeep Sengupta Member N M”WOQ,DL 202.6
3 Dr. Kaushik Kundu Member 0*’“ ‘AL' °q.¢61. L6[20
6. | Dr. Sk. Safayat Ali Member KOO e L o9 002
7. Dr. Sharmistha Chatterjee Sriwastav Member %g"‘\wg%’fovmﬁ_ﬂ
8. Dr. Sumana Pal Member Lo rrcaia Pal 69|01 2020 .
9. Dr. Md. Mustaquim Member .
10. | Dr. Md. Jahangir Alam Member @kﬁ\o‘ e
¥l Dr. Mohd. Shamim Akhter Member N “
5 Dr. Rumpa Saha Member W P zq ol '2011
13 Ms. Samima Khatoon Member yé(gf)mo,l 2000

Both the accused and the victim were called at the meeting and through a further discussion, the
Anti-Ragging Squad summarizes the facts as stated below.

From the statements of the victim Mr. Enamul Khan and the accused Md. Abu Raihan, obtained
in the course of several previous meetings held, the Anti-Ragging Squad of Aliah University makes
the following observations:

1. On 3" July 2019, Mr. Abu Raihan got engaged in a verbal altercation with Mr. Enamul
Khan. However, the incident did not involve any physical abuse from either party.

2. The second incident occurred on 19" October, 2019, when Mr. Enamul Khan tried to
collect his lunch from the hostel canteen without maintaining the queue formed by the other
students. This behavior of Mr. Enamul Khan resulted in another altercation between him
and Mr. Abu Raihan where both the parties used abusive language for each other.

3. As per the complaint of the victim, later, on the same date, there was a minor physical
abuse by Mr. Abu Raihan in front of the victim’s room. However, there is no witness to
this incident, which the Anti-Ragging Squad found astonishing since it’s a hostel of more
than 600 students. Mr. Abu Raihan also categorically denied the above and last incident.
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M INISTRY OF LAW AND JUSTICE
(Legislative Department)

New Delhi, the 23rd April, 2013/ Vaisakha 3, 1935 (Saka)

. The following Act of Parliament received the assent of the President on the
22nd April, 2013, and is hereby published for general information:- -

 THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

(No. 14 or 2013)
[22nd April, 2013.]

AnActto provide protection against sexual harassment of women at workplace
and for the prevention and redressal of complaints of sexual harassment and
for matters connected therewith or incidental thercto.

WiiERLAS sexual harassment results in violation of the fundamental rights of a woman
to equality under articles 14 and 15 of the Constitution of India and her right to life and to live
with dignity under article 21 of the Constitution and right to practice any profession or to
carry on any occupation, trade or business which includes a right to a safe cnvironment free
from sexual harassment;

Axp wieREAs the protection against sexual harassment and the right to work with
dignity are universally recognised human rights by international conventions and instruments
such as Convention on the Elimination of all Forms of Discrimination against Women, which
has been ratified on the 25th June, 1993 by the Government of India;

Axp wiiEREAS it is expedient to make provisions for giving effect 1o the said Convention
for protection of women against sexual harassment at workplace.
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Bi: it enacted by Parliament in the Sixty-fourth Year of the Republic of India as follows:—--
CHAPTER I

PRELIMINARY

Short title, 1. (1) This Act may be called the Sexual Harassment of Women at Workplace (Prevention,
extent-and Prohibition and Redressal) Act, 2013.
commencement

(2) 1t extends to the whole of India.

(3) It shall come into force on such date as the Central Government may, by notification
in the Official Gazette, appoint,

Definitions 2. In this Act, unless the context otherwise requires, -
(a) “aggrieved woman” means—

(#) in relation to a workplace, a woman, of any age whether employed or
not, who alleges to have been subjected to any act of sexual harassment by the
respondent;

(i) in relation to a dwelling place or house, a woman of any age who is
employed in such a dwelling place or house;

(b) “‘appropriate Government” means-- -

(4) in relation to a workplace which is esiablished, owned, controlled or
wholly or substantially financed by funds provided directly or indirectly- -

(A) by the Central Government or the Union territory administration,
the Central Government;

(13) by the State Government, the State Government;

(ii) in relation to any workplace not covered under sub-clause (i) and
falling within its territory, the State Government;

(¢) “Chairperson™ means the Chairperson of the Local Complaints Committee
nominated under sub-section (/) of section 7; -

(d) “District Officer” means an officer notified under section §;

(e) “domestic worker” mcans a woman who is employed to do the household
work in any houschold for remuneration whether in cash or kind, either directly or
through any agency on a temporary, permanent, part time or full time basis, but does
not include any member of the family of the employer;

(/) “employee” means a person employed at a workplace for any work on regular,
temporary, ad hoc or daily wage basis, either directly or through an agent, including a
contractor, with or, without the knowledge of the principal employer, whether for
remuneration or not, or working on a voluntary basis or otherwise, whether the terms
of employment are express or implied and includes a co-worker, a contract worker,
probationer, trainee, apprentice or called by any other such name;

(g) “employer” means—

(f) in relation to any department, organisation, undertaking, cstablishment,
enterprise, institution, office, branch or unit of the appropriate Government or a
local authority, the head of that department, organisation, undertaking,
cstablishment, enterprise, institution, office, branch or unit or such other officer
as the appropriate Government or the local authority, as the case may be, may by
an order specify in this behalf;

(#f) in any workplace not covered under sub-clause (i), any person
responsible for the management, supervision and control of the workplace.
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Explanation.——For the purposes of this sub-clause “management”
includes the person or board or committee responsible for formulation and
administration of polices for such organisation;

(7if) in reldtion to workplace covered under sub-clauses (i) and (if), the
person discharging contractual obligations with respect to his or her employecs;

(iv) in relation to a dwelling place or house, a person or a household who
cmploys or benefits from the employment of domestic worker, irrespective of the
number, time period or type of such worker employed, or the nature of the
employment or activities performed by the domestic worker;

(h) “Internal Committee” means an Internal Complaints Committec constituted
under section 4;

(1) “Local Committec” means the Local Complaints Committee constituted under
section 6;

(/) "Member” means a Member of the Internal Committee or the Local Committee,
as the case may be;

(k) “prescribed” means prescribed by rules made under this Act;

() “Presiding Officer” means the Presiding Officer of the Internal Complaints
Committee nominated under sub-scction (2) of section 4;

(m) “respondent” means a person against whom the aggrieved woman has made
a complaint under section 9;

(n) “sexual harassment” includes any one or more of the following unwelcome
acts or behaviour (whether directly or by implication) namely:—

(f) physical contact and advances; or

(ii) a demand or request for sexual favours; or
(#ii) making sexually coloured remarks; or

(iv) showing pornography; or

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual
nature;

(0) “workplace” includes -

(/) any department, organisation, undertaking, establishment, enterprise,
institution, office, branch or unit which is established, owned, controlled or
wholly or substantially financed by funds provided directly or indirectly by the
appropriate Government or the local authority or a Government company or a
corporation or a co-operative society,

(/i) any private scctor organisation or a private venture, undertaking,
enterprise, institution, establishment, society, trust, non-governmental
organisation, unit or service provider carrying on commercial, professional,
vocational, educational, entertainmental, industrial, health services or financial
activitics including production, supply, sale, distribution or service;

(iii) hospitals or nursing homes;

(/v) any sports institute, stadium, sports complex or competition or games
venue, whether residential or not used for training, sports or other activities
relating thereto;

(v) any place visited by the employee arising out of or during the course of
employment including transportation provided by the employer for undertaking
such joumey;
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(vi) a dwelling place or a house;

(p) “unorganised sector” in relation to a workplace means an enterprise owned
by individuals or self-employed workers and engaged in the production or sale of
goods or providing service of any kind whatsoever, and where the enterprise employs
workers, the number of such workers is.iess than ten, ;

3. (1) No woman shall be subjected to sexual harassment at any workplace.

(2) The following circumstances, among other circumstances, if it occurs or is persent
in relation to or connected with any act or behaviour of sexual harassment may amount to
sexual harassment:—

(i) implied or explicit promise of preferential treatment in her employment; or
(if) implied or explicit threat of detrimental treatment in her employment; or
(iif) implied or explicit threat about her present or future employment status; or

(iv) interference with her work or creating an intimidating or offensive or hostile
work environment for her; or

(v) humiliating treatment likely to affect her health or safery.
CHAPTERT
CoNsTITUTION OF INTERNAL COMPLAINTS COMMITTEE

4. (1) Every employer of a workplace shall, by an order in writing, constitute a Committee
to be known as the “Internal Complaints Committee’:

Provided that where the offices or administrative units of the workplace are located at
different places or divisioral or sub-divisional level, the Internal Committee shall be constituted
at all administrative units or offices.

(2) The Internal Commitice shall consist of the following members to be nominated by
the employer, namely: -—

(a) a Presiding Officer who shall be a woman employed at a senior level al
workplace from amongst the cmployces:

Provided thal in case a senior level woman employee is not available, the
Presiding Officer shall be nominated from other offices or administrative units of the
workplace referred to in sub-section (/):

Provided further that in case the other offices or administrative units of the
workplace do not have a senior level woman employee, the Presiding Officer shall be
nominated from any other workplace of the same employer or other department or
organisation;

(b) not less than two Members from amongst employees preferably committed
to the cause of women or who have had experience in social work or have legal
knowledge;

(¢) one member from amongst non-governmental organisations or associations
committed to the cause of women or a person familiar with the issues relating to sexual
harassment:

Provided that at least one-half of the total Members so nominated shall be women.

(3) The Presiding Officer and every Member of the Internal Committee shall hold office
for such period, not exceeding three years, from the date of their nomination as may be

specitied by the employer.
(4) The Member appointed from amongst the non-governmental organisations or

associations shall be paid such fees or allowances for holding the proceedings of the Internal
Committee, by the employer. as may be prescribed.



(5) Where the Presiding Officer or any Member of the Internal Committee. - -
(a) contravenes the provisions of section 16; or

(h) has been convicted for an offence or an inquiry into an offerce under any law
for the ime being'in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or

() has so abused his position as to render his continuance in office prejudicial
to the public interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee
and the vacancy so created or any casual vacancy shall be filled by fresh nomination in
accordance with the provisions of this section.

CHAPTER I
ConsTiruTioN oF Local CoMPLAINTS COMMITTEE

5. The appropriate Government may notify a District Magistrate or Additional District
Magistrate or the Collector or Deputy Collector as a District Officer for every District to
exercise powers or discharge functions under this Act.

6. (1) Every District Officer shall constitute in the district concerned, a committee to be

known as the “Local Complaints Committee™ to receive complaints of sexual harassmen!

from establishments where the Internal Complaints Committec has not been constituted duc
to having less than ten workers or if the complaint is against the employer himself, '

(2) The District Officer shall designate one nodal officer in every block, taluka and
tehsil in rural or tribal area and ward or municipality in the urban area, to receive complaints
and forward the same to the concerned Local Complaints Committee within a period of
seven days.

(3) The jurisdictic of the Local Complaints Committec shall extend to the arcas of the
district where it is constituted. '

7. (1) The Local Complaints Committee shall consist of the following members to be
nominated by the District Officer, namely:- -

(a) a Chairperson to be nominated from amongst the eminent women in the field
of social work and committed to the cause of women;

(b) one Member to be nominated from amongst the women working in block,
taluka or tehsil or ward or municipality in the district;

(¢) two Members, of whom at least one shall be a woman, to be nominated from
amongst such non-governmental organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment, which may
be prescribed:

Provided thatat least one of the nominecs should, preferably, have a background
in law or Tegal knowledge:

Provided further that at least one of the nominees shall be a woman belonging to

the Scheduled Castes or the Scheduled Tribes or the Other Backward Classes or
minority community notified by the Central Government, from time to time;

(d) the concerned officer dealing with the social welfare or women and child
development in the district, shall be a member ex officio.

(2) The Chairperson and every Member of the Local Committee shall hold office for
such period, not exceeding three years, from the date of their appointment as may be specificd
by the District OfTicer.

Notification
of District
Officer.

Conslitution
and
jurisdiction of
Local
Complainis
Committee

Composition,
tenure and
other terms
and conditions
of Local
Complaints
Committee



Grants and
audit

Complaint of
sexual
harassment

(Conciliation

6 - THEGAZETTEOF INDIA EXTRAORDINARY [PaART 11--

(3) Where the Chairperson or any Member of the Local Complaints Committee -~
(a) contravenes the provisiens of section 16; or

(b) has been convicted for an offence or an inquiry into an offence under any law
for the time being in force is pending against him; or

(¢) has been found guilty in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial
to the public interest,

such Chairperson or Member, as the case may be, shall be removed trom the Committec and
the vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance
with the provisions of this section.

(4) The Chairperson and Members of the Local Committec other than the Members
nominated under clauses (b) and (d) of sub-section (/) shall be cntitled to such fees or
allowances for holding the proceedings of the Local Committec as may be prescribed.

8. (/) The Central Government may, after due appropriation made by Parliament by law
in this behalf, make to the State Government grants of such sums of money as the Central
Government may think fit, for being utilised for the payment of fees or allowances referred to
in sub-section (4) of section 7.

(2) The State Government may set up an agency and transfer the grants made under
sub-section (/) to that agency.

(3) The agency shall pay to the District Officer, such sums as may be required for the
payment of fees or allowances referred to in sub-section () of section 7.

(4) The accounts of the agency referred to in sub-scition (2) shall be maintained and
audited in such manner as may, in consultation with the Accountant General of the State, be
prescribed and the person holding the custody of the accounts of the agency shall furnish,
1o the State Government, before such date, as may be prescribed, its audited copy of accounts
together with auditors” report thercon.

CHAPTERIV
COMPLAINT

9, (/) Any aggricved woman may make, in writing, a complaint of sexual harassment at
workplace to the Internal Committee if so constituted, or the Local Committee, in case it is not
so constituted, within a period of three months from the date of incident and in casc of a
serics of incidents, within a period of three months from the date of last incident:

Provided that where such complaint cannot be made in writing, the Presiding Officer or
any Member of the Internal Committee or the Chairperson or any Member of the Local
Committee, as the case may be, shall render all reasonable assistance to the woman for

making the complaint in writing:

Provided further that the Internal Committee or, as the case may be, the Local Committec
may, for the reasons to be recorded in writing, extend the time limit not exceeding three
months, if it is satisficd that the circumstances were such which prevented the woman from
filing a complaint within the said period.

(2) Where the aggrieved woman is unable to make & complaint on account of her
physical or mental incapacity or death or otherwise, her legal heir or such other person as
may be prescribed may make a complaint under this section.

10. (/) The Internal Committee or, as the case may be, the Local Committce, may, before
initiating an inquiry under section 11 and at the request of the aggrieved woman take steps
to settle the matter between her and the respondent through conciliation:
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Provided that no monetary settlement shall be made as a basis of conciliation.

(2) Where a settlement has been avrived at under sub-section (1), the Internal Committee
or the Local Committee, as the case may be, shall record the settlement so arrived and
forward the same to the employer or the District Officer to take action as specified in the
recommendation. ;

(3) The Internal Committee or the Local Committee, as the case may be, shall provide
the copies of the settlement as recorded under sub-section (2) to the aggrieved woman and
the respondent.

(4) Where a settlement is airived at under sub-section (/), no further inquiry shall be
conducted by the Internal Committee or the Local Committee, as the case may be.

11. (/) Subject to the provisions of section 10, the Internal Committee or the Local Inquiry nto
Committee, as the case may be, shall, where the respondent is an employee, proceed to make complaint
inquiry into the complaint in accordance with the provisions of the service rules applicable
to the respondent and where no such rules exist, in such manner as may be prescribed or in
case of a domestic worker, the Local Committee shall, if prima facie casc cxist, forward the
complaint to the police, within a period of seven days for registering the case under section

43 of 1860. 509 of the Indian Penal Code, and any other relevant provisions of the said Codc where
applicable:

Provided that where the aggricved woman informs the Internal Committee or the Local
Committee, as the case may be, that any term or condition of the settlement arrived at under
sub-section (2) of section 10 has not been complied with by the respondent, the Internal
Committee or the Local Committec shall proceed to make an inquiry into the complaint or, as
the case may be, forward the complaint to the police:

Provided further that where both the partics are employees, the parties shall, during
the course of inquiry, be given an oppertunity of being | heard and a copy of the findings shall
be made available to both the parties enabling them to make rcpresentation against the
findings before thc Committee.

45 of 1860, (2) Notwithstanding anything contained in section 509 of the Indian Penal Code, the
court may, when the respondent is convicted of the offence, order payment of such sums as
it may consider appropriate, to the aggrieved woman by the respondent, having regard to the
provisions of scction 15.

(3) For the purpose of making an inquiry under sub-section (/), the Internal Committee .
or the Local Committee, as the case may be, shall have the same powers as are vested in a

5 of 1908 civil court under the Code of Civil Procedure, 1908 when trying a suit in respect of the
following matters, namely:—-

(a) summoning and enforcing the attendance of any person and examining him
on oath;

(b) requiring the discovery and production of documents; and
(c) any other matter which may be prescribed.
(4) The inquiry under sub-section (/) shall be completed within a period of ninety
days.
CHAPTERV
INQUIRY INTO COMPLAINT

12. (/) During the pendency of an inquiry, on a written reque51 madc by the aggrieved  Action during
woman, the Internal Committee or the Local Committec. as the case may be, may recommend F’c“‘?c"“y ul
mguiry
to the employer to- quin

() transfer the agerieved wornan or the respondent to any other workplace; or
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(b) grant leave to thc aggrieved woman up to a period t)flhrec mnmh\_. or
(c) grant such olhu relief to [hb ag,gnwcd woman as may hc pruscrlhcd

(2) The leave granted to the-aggrieved woman under this section shall be in addition to
the leave she would be otherwise entitled.

() On the recommendation of the Internal Committee or the Local Committee, as the
case may be, under sub-section (/), the employer shall implement the recommendations
made under sub-section (/) and send the report of such implementation to the Internal
Commitiee or the Local Committee, as the case may be.

13. (/) On the completion of an inquiry under this Act, the Internal Committee or the
Local Committee, as the case may be, shall provide a report of its findings to the employer, or
as the case may be, the District Officer within a period of ten days from the date of completion
of the inquiry and such report be made available to the concerned parties.

(2) Where the Internal Committee or the Local Committee, as the casc may be, arrives
at the conclusion that the allegation against the respondent has not been proved, it shall
recommend to the employer and the District Officer that no action is required to be taken in
the matter.

(3) Where the Internal Committee or the Local Commnittee, as the casc may be, arrives
at the conclusion that the allegation against the respondent has been proved, it shall
recommend to the employer or the District Officer, as the case may be---

(#) to take action for sexual harassment as a misconduct in accordance with the
provisions of the service rules applicable to the respondent or where no such service
rules have been made, in such manner as may be prescribed;

(¢) to deduct, notwithstanding anythirig in the service rules applicable to the
respondent, from the salary or wages 6f the respondent such sum as it may consider
appropriate to be paid to the aggrieved woman orto her legal heirs, as it may determine,
in accordance with the provisions of section 15:

Provided that in case the employer is unable to make such deduction from the
salary of the respondent due to his being absent from duty or cessation of employment
it may direct (9 the respondent to pay such sum to the aggrieved woman:

Provided further that in case the respondent fails to pay the sum referred to in
clause (i), the Internal Committee or, as the case may be, the Local Committee may
forward the order for recovery of the sum as an arrear of land revenue to the concerned
District OfTicer.

() The employer or the District Officer shall act upon the recommendation within sixty
days of its receipt by him.

14. (1) Where the Internal Committee or the Local Committee, as the case may bc,
arrives at a conclusion that the allegation against the respondent is malicious or the aggricved
worman or any other person making the complaint has made the complaint knowing it to be
falsc or the aggricved woman or any other person making the complaint has produced any
forged or misleading document, it may recommend to the employer or the District Officer, as
the casc may be, to take action against the woman or the person who has made the complaint
under sub-section (/) or sub-section (2) of section 9, as the case may be, in accordance with
the provisions of the service rules applicable to her or him or where no such service rules
exist, in such manner as may be prescribed:

Provided that a merc inability to substantiate a complaint or provide adequate proof
need not attract action against the t,urnp}aln;tm under this section:

Provided further that the malicious intent on part of the complainant shall bc established
after an inquiry in accordance with the procedure prescribed. before any action is
recommended.
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(2) Where the Internal Committee or the Local Cominittee, as the case may be, arrives
at a conclusion that during the inquiry any witness has given false evidence or produced
any forged or misleading document, it may recommend to the cmployer of the witness or the
District Officer, as the case may be, to take action in accordance with the provisions of the
service rules applicable to the said witness or where no such service rules exist, in such
manner as may be prescribed.

I5. For the purpose of determining the sums to be paid to the aggrieved woman under
clause (if) of sub-section (3) of section 13, the Internal Committee or the Local Committee, as
the case may be, shall have regard to -

(a} the mental trauma, pain, suffering and emotional disiress caused to the
aggrieved woman;

(h) the loss in the career opportunity due to the incident of sexual harassment;
(¢) medical expenses incurred by the victim for physical or psychiatric treatment;
(d) the income ﬁﬁd financial status of the respondent;

(e) feasibility of such payment in lump sum or in instalments,

16. Notwithstanding anything contained in the Right to Information Act, 20035, the
contents of the complaint made under section 9, the identity and addresses of the aggricved
woman, respondent and witnesses, any information relating to conciliation and inquiry
proceedings, recommendations of the Internal Committee or the Local Committee, as the
casc may be, and the action taken by the employer or the District Officer under the provisions
of this Act shall not be published, communicated or made known to the public, press and
media in any manner:

Provided that information may be disseminated regarding the justice secured to any
victim of sexual harassment under this Act without disclosing the name, address, identity or
any other particulars calculated to lead to the identification of the aggrieved woman and
witnesses. '

17. Where any person entrusted with the duty to handle or deal with the compiaint,
inquiry or any recommendations or action to be taken under the provisions of this Act,
contravenes the provisions of section 16, he shall be liable for penalty in accordance with the
provisions of the service rules applicable to the said person or where no such service rules
exist, in such manner as may be prescribed.

18. (/) Any person aggrieved from the recommendations made under sub-section (2)
of section 13 or under clause (i) or clause (i) of sub-section (3) of section 13 or sub-
section (/) or sub-section (2) of section 14 or section 17 or non-implementation of such
recommendations may prefer an appeal to the court or tribunal in accordance with the
provisions of the service rules applicable to the said person or where no such service rules
exist then, without prejudice to provisions contained in any other law for the time being in
force, the person aggrieved may prefer an appeal in such manner as may be prescribed.

(2) The appeal under sub-section (/) shall be preferred within a period of ninety days
of the recommendations.

CHAPTER VI
DUTIES OF EMPLOYER

19. Every employer shall --

(a) provide a safe working environment at the workplace which shail include
safety from the persons coming into contact at the workplace;

(h) display at any conspicuous place in the workplace, the penal consequences
of sexual harassments; and the order constituting. the Internal Committee under sub-

section (/) of section 4,
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(¢) organise workshops and awareness programmes at regular intervals for
sensitising the employees with the provisions of the Act and orientation programmes
for the members of the Internal Committee in the manner as may be prescribed;

(d) provide neccssaly facilities to the Internal Commiitee or the Local Committee,
as the case may be, for dealing with the complaint and conducting an inquiry;

(e) assist in securing the attendance of respondent and witnesses before the
Internal Committee or the Local Committee, as the case may be;

() make available such information to the Internal Committee or the Local
Committee, as the case may be, as it may require having regard to the complaint made
under sub-section (/) of section 9;

(g) provide assistance to the woman if she so chooses to file a complaint in
relation to the offence under the Indian Penal Code or any other law for the time being
in force;

() cause to initiate action, under the Indian Penal Code or any other law for the
time being in force, against the perpetrator, or if the aggrieved woman so desires,
where the perpetrator is not an employee, in the workplace at which the incident of
sexual harassment took place;

(£) treat sexual harassment as a rmscondu:t under the s;:erc rules and initiate
action for such misconduct;

(/) monitor the timely submission of reports by the Internal Commuittee.
CHAPTERVII
DUTIES AND POWERS OF DisTRICT OFFICER

20. The District Officer shall, - -
(a) monitor the timely submission of reports furnished by the Local Commitiee;
(b) take such measures as may be necessary for engaging non-governmental
organisations for creation of awareness on sexual harassment and the rights of the
wOmern.
CHAPTER VIII
MISCELLANEOUS
21. (/) The Internal Committee or the Local Committee, as the case may be, shall in
cach calendar year prepare, in such form and at such time as may be prescribed, an annual
report and submit the same to the employer and the District Officer.
(2) The District Officer shall forward a brief report on the annual reports received under
sub-section (/) to the State Government.
22. The employer shall include in its report the number of cases filed, if any, and their

disposal under this Act in the annual report of his organisation or where no such report is
required to be prepared, intimate such number of cases, if any, to the District Officer.

23. The appropriatc Government shall monitor the implementation of this Act and
maintain data on the number of cases filed and Llspmt,d of in respect of all cases of sexual
harassment at workplace.

24. I'he appropriate Government may, subject to the availability of financial and other
resources,

(@) develop relevant information, education, communication and training
materials, and organise awarcness programmes, to advance the understanding of the
public of the provisions of this Act providing for protection against sexual harassment
of woman at workplacz,

45 of 1860

45 of 1860.
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(k) formulate orientation and training programmes for the members of the .ocal
Complaints Committee,

25. (1) The appropriate Government, on being satisfied that it is necessary in the
public interest or in the interest of women employees at a workplace to do so, by order in
writing,---

(@) call upon any cmployer or District Officer to furnish in writing such information
relating to sexual harassment as it may require;

(b) authorise any officer to make inspection of the records and workplace in
relation to sexual harassment, who shall submit a report of such inspection to it within
such period as may be specified in the order.

(2) Every employer and District Officer shall produce on demand before the officer
making the inspection all information, records and other documents in his custody having a
bearing on the subject matter of such inspection.

26. (1) Where the employer fails to--

(a) constitute an Internal Committee under sub-section (/) of section 4;
(b) take action under sections 13, 14 and 22; and
(¢) contravenes or attempts to contravene or abets contravention of other
provisions of this Act or any rules made thereunder,
he shall be punishable with fine which may extend to fifty thousand rupces.

(2)If any cmployer, after having been previously convicted of an offence punishable
under this Act subsequently commits and is convicted of the same offence, he shall be liable
Lo

(i) twice the punishment, which might have been imposed on a first conviction,
subject to the punishment being maximum provided for the same offence:

Provided that in'case a higher punishment is prescribed under any other law for
the time being in force, for the offence for which the accused is being prosecuted, the
court shall take due cognizance of the same while awarding the punishment;

(#f) cancellation, of his licence or withdrawal, or non-rencwal, or approval, or
cancellation of the registiation, as the case may be, by the Government or local authority
required for carrying on his business or activity.

27. (1) No court shall take cognizance of any offence punishable under this Act or any
rules made thereunder, save on a complaint made by the aggrieved woman or any person
authorised by the Internal Committee or Local Committee in this behalf,

(2) No court inferior to that of a Metropolitan Magistratc or a Judicial Magistrate of
the first class shall try any offence punishable under this Act.

(3) Lvery offence under this Act shall be non-cognizable.

28. The provisions of this Act shall be in addition to and not in derogation of the
provisions of any other law for the time being in force,

29, (1) The Central Government imay, by notification in the Officiai Gazette, make rules
for carrying out the provisions of this Act.
(2) In particular and without prejudice to the generality of the forcgoing power, such
rules may provide for all or any of the following matters, namely:—
() the fees or allowances to be paid to the Members under sub-scction (#) of
section 4,
() nomination of members under clause (¢) of sub-section (/) of section 7;
(c) the fees or allowances to be paid to the Chairperson, and Members under
sub-section () of section 7;

Power to call
for information
and inspection
of records

Penalty for
non-
compliance
with
provisions of
Act.

Cognizance of
offence by
courts

Act not in
derogation of

“any other law,
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Government
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(d) the person who may make complaint under sub-section (2) of section 9;

{¢) the manner of inquiry under sub-section (1) of section 11;

(/) the powers for making an inquiry under clause (¢) of sub-section (2) of
section 11

(g) the relicfto be recommended under clause (¢) of sub-section (/) of section 12;

(h) the manner of action to be taken under clause (i) of sub-section (3) of
section 13;

() the manner of action to be taken under sub-sections (/) and (2) of section 14 -
(/) the manner of action to be taken under section 17;
(k) the manner of appeal under sub-section (/) of section 18;

(/) the manner of organising workshops, awareness programmes for sensitising
the employees and orientation programmes for the members of the Internal Commitiee
under clause (¢) of section 19; and

() the form and time for preparation of annual report by Internal Comumittee and
the Local Committec under sub-section (/) of section 21. :

(3) Every rule made by the Central Government under this Act shall be laid as soon as
may be after it is made, before cach House of Parliament, while it is in session, for a totai
period of thirty days which may be comprised in onc session or in two or more successive
sessions, and if, before the expiry of the session immediately following the session or the
successive sessions aforesaid, both Houses agree in making any modification in the rule or
both Houses agree that the rule should not be made, the rule shall thereafter have effect only
in such modified form or be of no effect, as the case may be; so, however, that any such
modification or annulment shall be without prejudice to the validity of anything previously
done under that rule.

(44 Any rule made under sub-section (4) of section 8 by the State Government shall be

Jaid, as soon as may be after it is made, before cach House of the State Legislature where it
consists of two Houses, or where such legislature consists of once House, before that

House.
Power to 30. (/) If any difficulty arises in giving effect to the provisions of this Act, the Central
remove Government may, by order published in the Official Gazette, make such provisions, not
difficulties inconsistent with the provisions of this Act, as may appear to it to be necessary for removing

the difficulty:
Provided that no such order shall be made under this section afler the expiry of a

period of two years {rom the commencement of this Act.

(2) Every order made under this section shall be laid, as soon as may be after it is madc,
before each House of Parliament.

PK. MALHOTRA,
Seey fo the Govt. of India.

CORRIGENDA
THE PREVENTION OF MONEY-LAUNDERING (AMENDMENT)ACT, 2012
(2 0f2015)
At page 18, in linc 2, for “Arts™, read “Art”.

Al page 21, in line 14, for “Protection™. read(Protection)”.
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CORRIGENDUM

THE UNLAWFUL ACTIVITIES (PREVENTION) AMENDMENT ACT, 2012
p (30f2013)

At page 6, in line 22, for “clause”, read “clause”.

CORRIGENDUM

THE BANKING LAWS (AMENDMENT) ACT, 2012
(40f2013)

At page 8, in line 29, for ‘sections 30”,” read ‘section 3.2

CORRIGENDUM

THE APPROPRIATION ACT, 2013
(90f2013)

At page 1, in the marginal heading to section 2, Jor “4715,54,00,000”,
read*49715,54,00,000”".

GMGIPMRND—354GI(S4)}—23-04-2013.
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M Gma|l Arup Baksi <baksi.arup@gmail.com>

Fw: ANTIRAGGING COMMITTEE REPORT

shahzad farrukh <far_shahzad@yahoo.com> Tue, May 29, 2018 at 1:14 PM
To: Arup Baksi <baksi.arup@gmail.com>, Amzed Hossein <aamsen@gmail.com>

----- Forwarded message -----

From: Anti Ragging Help Line <helpline@antiragging.in>
To: "far_shahzad@yahoo.com" <far_shahzad@yahoo.com>
Sent: Tuesday, 29 May, 2018, 8:22:22 AM IST

Subject: ANTIRAGGING COMMITTEE REPORT

Ref No. ARCC/ WB-4393

(NOTE:Please mention the above given Ref No in your reply)

Dear Sir/Madam,
The Antiragging Committee Report received from your college on date via Email on 2018-05-28 16:31:27 has been dissapproved.

ARC status: Disapproved Enquiry is in process and will take time. Preliminary ARC report has been received and Final ARC report along with conclusion of the committee
is yet to come.

Supervisor

ID: 12336

Anti-Ragging & Anti-Racial Abuse Helpline :1800-180-5522
helpline@antiragging.in

1of1 01-04-2021. 09:27 am
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Date: 05-08-2020 Time-11:00 AM Platform: Gooale Meet

B A Jointly organlsed by:
Dept of Management and Business Admlnlstratlon
~ &
Internal Complalnts Commlttee (ICC)

 Aliah Wnibersity

Programme Schedule

10:45 AM Organisers join the webinar platform
TR AAI\:A LAY Allow speakers and participants to join the webinar platform

Convener welcomes the speakers, organising committee

AV members and participants.

11:05 AM Inaugural Speech By Head of the Department
11:10 AM Introduction & Webinar Overview by Chairperson
11:14 AM Introduction of the First Speaker by the Convener

Session-1
Speaker: Soma Sen Gupta
Director, SANHITA: Gender Resource Centre
Sexual Harassment at Workplace (SHW) — Issues, Types,
Myths and Realities

11:15 AM - 12:00
Noon

12.15 PM Introduction of the Second Speaker by the Convener

Session-2
Speaker: Sirsha Gupta
Director, SANHITA: Gender Resource Centre
Understanding the Law

12:16 PM - 1:00 PM

1:15 PM - 1:30 PM Vote of Thanks by the Convener

Anchor will keep giving information on the upcoming event.
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M Gma”‘ Arup Baksi <baksi.arup@gmail.com>

Organising Webinars

Arup Baksi <baksi.arup@gmail.com> Sun, Jul 19, 2020 at 11:50 AM
To: Amzed Hossein <aamsen@gmail.com>, vc_au@aliah.ac.in, mahammad ali <m_ali2062@yahoo.com>

Dear Sir,

This has reference to the proposal that Dept. of Management and Business
Administration has submitted via Notesheet (dated 01/07/2020) regarding organising
Webinars, Online Workshops etc during pandemic times to keep alive the academic
networks and to build upon the requirements of NAAC.
In view of the above we request you to permit us to orgaise the followings:
1. Webinar on Workplace Sexual Harassment
Proposed date: 05/08/2020

The programme was already approved by the University authority including the budget
(Rs. 50,000/- ) and was scheduled to take place on 17/03/2020. But due to pandemic
condition followed by lockdown measure it could not be arranged on physical platform.
Therefore the department has revised the format of the programme suitable for digital
platform. As far as the cost is concerned, we require the followings:

(i) Remuneration for Resource Person: Rs. 3000/- from 2 hr. session

(i) Printing of Digital Certificates and Promotional Brochures: Rs. 3000/- (apprx.)

(iif) Purchasing of time slot on Digital Platform: Rs. 2500/- (apprx.)
Therefore the total cost for the programme will be: Rs. 8500/- (apprx.) which is well
within the approved budget

2. Additionally the department desires to organise some Webinars and Online
Workshops for which we seek your kind permission. We will put our best effort to
organise these Webinars and Online Workshops with minimum cost involvement.

Seeking your kind permission and approval for theaforesaid programmes.

Thanks & regards
Arup Kumar Baksi

Associate Professor,

Dept. of Management & Business Administration,
Aliah University, Kolkata, West Bengal.

Nodal Officer, UGC

Nodal Officer, AISHE, MHRD

Virus-free. www.avg.com
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M Gma” Arup Baksi <baksi.arup@gmail.com>

Organising Webinars

mahammad ali <m_ali2062@yahoo.com> Mon, Jul 20, 2020 at 9:19 AM
Reply-To: "m_ali2062@yahoo.com" <m_ali2062@yahoo.com>

To: "baksi.arup@gmail.com" <baksi.arup@gmail.com>

Go ahead.
M. Ali

Sent from Yahoo Mail on Android
[Quoted text hidden]
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Registrar

FO

Vice
Chancellor

Aliah Aniversity

[I-A/27, New Town, Kolkata-700156, West Bengal

Date: 12/10/2020

Reference-1: Note-sheet dated 03/02/2020
Reference-2: Note-sheet dated 01/07/2020
Reference-3: email dated 19/07/2020
Reference-4: email dated 20/07/2020

Sub.: Accounts submission on Webinar on Awareness of Sexual
Harassment of Women at Workplace organised by the Dept. of
Management and Business Administration on 05/08/2020.

The Department of Management and Business Administration, Aliah
University successfully organised a day-long Webinar on Awareness of
Sexual Harassment of Women at Workplace on 05/08/2020.

However, the programme was initially designed for the physical platform as
a One-Day Workshop and was scheduled on 17-03-2020. An amount of Rs.
50,000.00 (Rupees Fifty Thousand only) was also sanctioned by the
University to organise the programme (vide Notesheet dated 03/02/2020
attached as Annexure-1). Unfortunately, due to pandemic inflicted by
COVID-19 and subsequent Government advisory to impose lockdown did not
allow the department to conduct the programme as designed and formatted.
On 16/03/2020, just before the day on which the Workshop was initially
scheduled, there was a meeting with the Hon’ble Vice Chancellor, Registrar
(acting), Deans and the HODs whereby a decision was taken that from
17/03/2020 the University shall postpone/ cancel all academic and extra-
academic activities on physical platform till further notice.

By that time the department had made all arrangements to host the Workshop,
but, had to cancel it instantly. Certain expenditures were already incurred
which was understandable.

The department approached the University authority to conduct the said
programme in a changed format, a Webinar, considering its implications in
NAAC compliance. Accordingly the department submitted a request for the
Webinar (via Note-sheet dated 01/07/2020 attached as Annexure-Il1 and
followed by email to the Hon’ble Vice Chancellor on 19/07/2020 attached as
Annexure-III). The Hon’ble Vice Chancellor was considerate enough to give
a ‘go-ahead’ message via email, dated 20/07/2020 (attached as Annexure-1V).
The Webinar was successfully organised on Google Meet platform on
05/08/2020 (Report attached as Annexure-V)

The accounts for the programme can be segregated into two parts:

Q) Expenditures incurred before and upto 16-03-2020

(i) Expenditures incurred after 16-03-2020



] Head Quantity Amount Annexure
No.
1 Memento 7 Rs. 3988.00 VI
2 Flex 4 Rs. 4800.00 VI
3 Standy 2 Rs. 3400.00 VIII
4 Invitation Card and 12 Rs. 800.00 IX
Envelope
5 Certificates 60 Rs. 3000.00 X
6 Study materials 85 sets Rs. 1148.00 XI
7 Pen 20 Rs. 400.00 Xl
8 Button File 60 Rs. 600.00 X1
9 Note Book 35 Rs. 350.00 XV
2 resource
Honorarium to ersons x
10 Resource Person** Igs. 1500/- Rs. 3000.00 XV
each
Total Rs. 21,936.00

Rupees Twenty One Thousand Nine Hundred and Thirty Six only

**The honorarium of the Resource Persons may be disbursed through
NEFT as per details in Annexure-XV

The department requests the University authority to do the needful.
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Department of Management and Business Administration
& Internal Complaints Committee (ICC)
Aliah University (AU), Kolkata, India

Webinar on “Awareness of Sexual Harassment of Women at Workplace”
on 5% August, 2020, 11:00 AM

In line with UGC recommended Webinars on Gender Biasness & Stereotyping, Gender Equality and Women's Right

4 Registration Details )
* Click the following link for registration: https://forms.gle/PzfvTv1CgGcoQNWd8
Speaker 1 » Only registered participants will receive an e-certificate. Registration is FREE. Speaker 2
» Join our webinar via Google Meet: Link to be sent to the registered participants .
only (First 100 registered participants shall be allowed). s “
* The participants must be a Faculty Member / Staff / Research Scholar/ Student of o k
\__Aliah University. ) i
= *‘ s Topics Y
Q\\‘%_ 3 ﬁ' Session-1- Sexual Harassment at Workplace (SHW) — Issues, Types, Myths and Realities
Soma Sen Gupta Session-2- Understanding the Law: Sirsha Gupta
Director, v The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Programme Officer,
SANHITA: Gender Redressal) Act, 2013. SANHITA: Gender
Resource Center v" UGC (Prevention, Prohibition and Redressal of women employees and students in Resource Center
https://sanhita.org higher educational institutions) Regulations, 2015 https://sanhita.org
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