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5.2.1 Placement of outgoing students during the last five years

Attached below are the scanned offer/ appointment letters of the students who got
placement opportunities in the last 5 years through the Training and Placement
Cell of Aliah University.
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Sketch

Enterprises
Ref. No  : SE/OL/01/18-19

Date  :02/07/18

Md Zakaria

B-1/H/3, Ram Mohan Bera Lane
Kolkata-700014
West Bengal

E-mail-mdzakaria5@gmail.com

Sub: Appointment for “Trainee Web Consultant”

Dear Md Zakaria,

[t is my pleasure to extend the following offer of employment to you on behalf of Sketch Enterprises, further to
the interview and discussions you have with us. You are expected to join duty on 2™ July, 2018.

You are appointed to the position of “Trainee Web Consultant”, and in this capacity, you will report directly to Mrs.
Natasha Purakayastha.

A detailed Appointment Letter will be issuced at day of joining the organization, Kindly submit the following
documents at the carliest. If you are failure to submit the proper documents or we receive any negative feedback
from previous company through verification then you will get all your hardcopy of documents after completing
probation period.
L Four Passports sized photographs.

Xerox copy of your educational Qualifications and Professional Qualifications.

2,
B One reference from respectable person. If any.
4. Two Copy of Voter Id Card, PAN Card/ Madhyamik Admit Card (Xerox)

* CTC: You would be getting a cumulative CTC package of Rs, 1, 20, 000 lacks per annum.*the salary break up details
will be given in an appointment lelter.

I'look forward to an enduring relationship with you.

Yours Sincerely,
For Sketch Enterprises

Authorized Signatory Agreed & Accepted

Human Resource Department

President/CEOQ & Director/MD

Sk_eictg Enterprises



Sketch

Enterprises

Ref. No SE/OL/03/18-19
Date :03/01/18

Sk Amber Razaa
100C, Karaya Road
Kolkata-700019
West Bengal

E-mail—skamberrazaa@gmail.com

Sub: Appointment for “Trainee Web Consultant”
Dear Sk Amber Razaa,

[tis my pleasure to extend the following offer of employment to you on behalf of Sketch Enterprises, further to
the interview and discussions you have with us. You are expected to join duty on 2nd July, 2018.

You are appointed to the position of “Trainee Web Consultant”, and in this Capacity, you will report directly to Mrs.
Natasha Purakayastha.

A detailed Appointment Letter will be issued at day of joining the organization, Kindly submit the following
documents at the earliest. If you are failure to submit the proper documents or we receive any negative feedback
from previous company through verification then you will get all your hardcopy of documents after completing
probation period.

i Four Passports sized photographs,

Xerox copy of your educational Qualifications and Professional Qualifications,

One reference from respectable person. If any.

Two Copy of Voter Id Card, PAN Card/ Madhyamik Admit Card (Xerox)

ERSEN

* CTC: You would be getting a cumulative CTC package of Rs, 1, 20, 000 lacks per annum.*the salary break up details
will be given in an appointment letter,

I look forward to an enduring relationship with you.

Yours Sincerely,
For Sketch Enterprises

Authorized Signatory Agreed & Accepted

Human Resource Department

President/CEQ & Director/MD

Sketch Enterprises



Sketch

Enterprises
Ref. No  : SE/OL/02/18-19
Date :03/01/18

Nowshaba Khan
29A/H/26, Palm Avenue
Kolkata-700019

West Bengal

E-mail-nowshabakhan55@gmail.com

Sub: Appointment for “Trainee Web Consultant”

Dear Nowshaba Khan,

[t 1s my pleasure to extend the following offer of employment to you on behalf of Sketch Enterprises, further to
the interview and discussions you have with us. You are expected to join duty on 2™ July, 2018,

You are appointed to the position of “Trainee Web Consultant”, and in this capacity, you will report directly to Mrs.
Natasha Purakayastha.

A detailed Appointment Letter will be issued a day of joining the organization. Kindly submit the following
documents at the earliest. If you are failure to submit the proper documents or we receive any negative feedback
from previous company through verification then you will get all your hardcopy of documents after completing
probation period.

: 1 Four Passports sized photographs.

2. Xerox copy of your educational Qualifications and Professional Qualifications.

2

4,

One reference from respectable person. If any,
Two Copy of Voter Id Card, PAN Card/ Madhyamik Admit Card (Xerox)

* CTC: You would be getting a cumulative CTC package of Rs, 1, 20, 000 lacks per annum.*the salary break up details
will be given in an appointment letter.

I'ook forward to an enduring relationship with you.

Yours Sincerely,
For Sketch Enterprises

Authorized Signatory Agreed & Accepted

Human Resource Department

President/CEQ & Director/MD

Ske_tciz Enterprises



-COPY-

01 March, 2018

Sahil Mortuza

K.E.I.LP Abas,
Ashaland,Kalagachia~,
Kolkata 700063

Dear Sahil,

Congratulations! Subsequent to the discussions we had with you recently, we are pleased to
offer you an appointment in our organization. Please find the details below:

Position: Member Technical
Grade: G2 1.1
Date of Joining: On or Before 20 Aug, 2018

Compensation: Gross Compensation of Rs.400,002/- (Rupees Four Lakhs and Two Only) per
year including variable performance incentive linked to your performance,
performance of your business unit and ADP. (Details are attached)

Probation & You will be on probation for a period of six months from the date of your

Notice Period: joining. During this period, you will be entitled to all benefits per ADP's
policy & your employment with the Company is terminable by serving a
notice of fifteen days on either side. On successful completion of
probation period, the notice period would be of sixty days on either side.
ADP reserves the right to terminate your employment on the basis of, but
not limited to, non-adherence to ADP's Code of Conduct & Ethics and
other related policies, non-performance and elimination of the position
per ADP's business needs.

Place of work: Your initial place of work will be at Hyderabad. However, your services are
transferable and you may be assigned, to any location in India or abroad where
the Company or any one of its associates or customers, conducts business.

Note: Please find the details of the terms & conditions of this offer attached. The details of
which are strictly confidential and should not be shared with anyone.

We wish you a long and successful carcer with ADP.
Sincerely, Accepted
Q0 {
' A o~
¥
Vipul Singh Sahil Mortuza

(Vicejpﬁ:sidcnt & Head HR)



Ref. No :SE/OL/03/18-19
Date :12/03/18

Zainab Khan®

17/B, Kabitirtha Sarani
Khidderpore

Watgunj
Kolkata-700023

West Bengal

E-mail-khanzainab928@gmail.com

Sub: Appointment for “Trainee Web Consultant”

Dear Zainab Khan,

Itis my pleasure to extend the following offer of employment to you on behalf of Sketch Entertainment,
further to the interview and discussions you have with us. You are expected to join duty on 2" July, 2018.
You are appointed to the position of “Trainee Web Consultant”, and in this capacity, you will report
directly to Mrs. Natasha Purakayastha.

A detailed Appointment Letter will be issued at day of joining the organization. Kindly submit the following
documents at the earliest. If you are failure to submit the proper documents or we receive any negative
feedback from previous company through verification then you will get all your hardcopy of documents
after completing probation period.

Four Passports sized photographs.

Xerox copy of your educational Qualifications and Professional Qualifications.

One reference from respectable person. If any.
Two Copy of Voter Id Card, PAN Card/ Madhyamik Admit Card (Xerox)

B o

* CTC: You would be getting a cumulative CTC package of Rs, 1, 20, 000 lacks per annum.*the
salary break up details will be given in an appointment letter.

I'look forward to an enduring relationship with you.

Yours Sincerely,
For Sketch Entertainment

Authorized Signatory Agreed & Accepted
Human Resource Department

President/CEO & Director/MD




Ref No. REEL/HR/OL/17-18/Mar - 350
March 23, 2018

Ashir Mollick
Aliah University
Kolkata

West Bengal,
IM: 8735728553

Dear Mr. Ashir Mollick,

Subject: Offer of Appointment as “Management Trainee (Marketing)"

Ramky Enviro Engineers Limited
CIN: U74140TG1994PLCOT8833
Registered Office:

t3th Floon, Ramky Grandiose
Ramky Towers, Gachibowd]
Hyderabad - 500032, Telangana

oot 40 23001 5000
Fr 47 4 2301 5

Wi ramkyenvitoengineers.com

You may please refer to the discussions you had with us and we are pleased to offer you the position
of Management Trainee (Marketing). You are requested to report for Induction at our Corporate

Office, Hyderabad, on July 2, 2018.

Remuneration & Other Benefits

a) You will be paid CTC of Rs. 240000 (Rupees Two Lakh Forty Thousand Only) per annum.
b) The Company may periodically, modify any remuneration, benefit, facility or perquisite that

has been extended to you,

c) You will be entitled to leaves and othe
from time to time, as applicable.

r benefits as per the policies framed by the Company

d) Your services will be governed by the prevalent rules and regulations of the Company and

any future amendments,

e} You shall execute the service

joining,

agreement with the company for 3 years at the time of

f) This offer is subject to your fitness and clearance of qualifying exam with a minimum of

60%.

A formal appointment letter will be issued to you upon joining,

Please return the copy of this letter, duly signed as token of your accepting the offer.

We are sure you will be a worthy stakeholder

and rewarding career.

For Ramky Enviro Engineers Limited

b

P Narendra
Assistant General Manager -HR

in our Company’s growth, We wish you a challenging

Candidate’s Acceptance
laccept the above offer and terms of employment.

Signature of Candidate
Name of Candidate
Date:




Ref No. REEL/HR/OL/17-18/Mar - 351

March 23, 2018 Ramky Envire Cngineers Limited
CIN: U74140TG1994PLCOT 8833

Md. Sefatullah Registered Office:

Aliah University 131h Flooy, Ramky Grandinse

Kolkata Ramiy Towers, Gachibowli
Waest Bengal HMyderabad - 500 032, _|_e|ang<m(|

. T 491 40 2301 5000
M: 7384573599 Fra41 40 2301 5100

W ratikyenviroengineers.com

Dear Mr. Md. Sefatullah,

Subject: Offer of Appointment as “Management Trainee (Marketing)”

You may please refer to the discussions you had with us and we are pleased to offer you the position
of Management Trainee (Marketing). You are requested to report for Induction at our Corporate

Office, Hyderabad, on July 2, 2018.

Remuneration & Other Benefits

a) You will be paid CTC of Rs. 240000 (Rupees Two Lakh Forty Thousand Cnly) per annum.

b) The Company may periodically, modify any remuneration, benefit, facility or perquisite that
has been extended to you.

¢) You will be entitled to leaves and other benefits as per the policies framed by the Company
from time to time, as applicable,

d) Your services will be governed by the prevalent rules and regulations of the Company and
any future amendments

€} You shall execute the service agreement with the company for 3 vears at the time of
joining

f) This offer is subject to your fitness and clearance of qualifying exam with a minimum of
60%.

A formal appointment letter will be issued to you upon joining.
Please return the copy of this letter, duly signed as token of your accepting the offer,

We are sure you will be a worthy stakeholder in our Company's growth. We wish you a challenging
and rewarding career,

For Ramky Enviro Engineers Limited

/
P Narendra
Assistant General Manager -HR
Candidate’s Acceptance
I accept the above offer and terms of employment.

Signature of Candidate
Name of Candidate
Date;
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Ref No. REEL/HR/OL/17-18/Mar - 340
March 23, 2018

Md Earshad Ali
Aliah University

Ramky Enviro Engineers Limited
CIM: UZ74140TG1994PLC0O18833
Registered Office:

1 3th Floor, Ramky Crandinse

CTowers, Gachibowli

Kolkata Han
West Bengal, :
M: 7980221244

d - 500032, Telanpana
2301 73000
2301 5100

WKV EN VT NSRS Com

Dear Mr. Md Earshad Ali,

Subject: Offer of Appointment as “Management Trainee (Marketing)”

You may please refer to the discussions you had with us and we are pleased to offer you the position
of Management Trainee (Marketing). You are requested to report for Induction at our Corporate

Office, Hyderabad, on July 2, 2018.

Remuneration & Other Benefits

a) You will be paid CTC of Rs. 240000 {Rupees Two Lakh Forty Thousand Only) per annum.,

b) The Company may periodically, modify any remuneration, benefit, facility or perquisite that
has been extended to you

¢) Youwill be entitled to leaves and other benefits as per the policies framed by the Company
from time to time, as applicable

d) Your services will be governed by the prevalent rules and regulations of the Company and
any future amendments.

e) You shall execute the service agreement with the company for 3 years at the time of
joining.

f) This offer is subject to your fitness and clearance of qualifying exam with a minimum of
60%.

A formal appointment letter will be issued to you upon joining.
Please return the copy of this letter, duly signed as token of your accepting the offer.

We are sure you will be a worthy stakeholder in our Company’s growth. We wish you a challenging
and rewarding career.

For Ramky Enviro Engineers Limited

P Narendra
Assistant General Manager -HR
Candidate’s Acceptance
I accept the above offer and terms of employment.

Signature of Candidate
Name of Candidate
Date:




www.lumineindustries.com

LUMINO INDUSTRIES LTD.

Usha Kiran", 12A, Camac Street, Sth Floor, Kolkata - 700017 P:49133 22829201 (5 Lines) [F:+91332282 9206 E:lumino@lumincindustries.com

Md. Firoj Ali Mondal Date: 03" April, 2018
Vill-Changdana(W)

P.O. & P.5. Deganga,24 Parganas (N)

Pin-743423

Sub: - Letter Of Intent

Dear Md. Firoj Ali Mondal,

With reference to your application, we are pleased to make an offer of employment to you
as ‘GET’ for EPC Division in Bihar.

Your date of Joining as mutually agreed upon is on or before 9% April, 2018.

Your Stipend details as agreed upon will be given to you on the date of joining.

If you agree to accept this offer on the aforesaid terms and conditions, please sign on the
duplicate copy of this letter as token of your acceptance and return the same to us.

Yours faithfully,

For LUMINO INDUSTRIES LTD.

(Dire/ér/Authorized Signatory)

itegd, Off. - "Swaika Centre”, 4A, Pollock Street, Room MNo. 307, 3rd Floor, Kolliua - 700 001
Works : At/po : Biprannapara, Jalan Complex, P.s. : Domjur, Howrah - 711 411
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24" May, 2018
MIr, MAHABUB ALAM KHAN

RANT RASHMOMN]T ROAD,
CAMMING TOWN,

24 PGS(S)

WEST BENGAL - 7433249

Dear Sir,
With reference to the written test and the subse

ent Interview you had with us,
we are pleased to offer you the position of "Sales Trainee™ in aur arganization on
the following terms and conditions:

L. Training periad v 1 year
4. Place of Training POWI B communicated on joining

3. Salary detalls

Particulars - Amount in RS,

Basic Deecioh e chere e -} 000
, Training Allowance (I SRS S
CIRA o | i |
Canveyance | w;
Total | et
Medical S5 HUE T —— J
| PE Lo o
15705 (R R A "

w =

In sedition to the above, fleld allowance @ Rs, 200/ per day will be paid based on
number of days of feld visit and bonus [/ ex-gratia will B¢ pald as and when

declarad by the Cormpany.

Any tax liability arising out of salary, aliowances & benefits will be to your account

ang witl be recovernd as per Income Tax act.
Yo will not be eligible for any ather benefits apart from what s mertioned above.

4. You will be covered under the following Insurance palicles:

(1) Group medi-claim insurance policy - Surn Insured - Rs, 2,25 lacs per annum and
(i) Group Personal Accdent Policy [GPAY - Sum insured - Rs, 14,00 facs per annum,
' Contd,. 2

v
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Dear Sohil Mortuza, k-
B Tech/B.E., Computer Science & Engineering =

Mlioh University E:ln.-

Condidate ID — 12073319

In coninuation fo our discussions, we ore pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant")

Duting your probation period of 17 months, which includes your training program, you ure entitled to an Annual Total Remuneration (ATR) of R5.338,005/-. This
includes an annuol incenfive indicotion of Rs.20,000/-  os well s Cognizant's contribution of Rs.21,005/ towurds benefits such os Medical, Accident, Life
Insuronce ond Gratuity, The break up is presented in Annexure A.

On successful completion of the probation period, dlearing the required Iraining ossessments and subject To you being part of o defivery project, your annual Total
Remuneration (ATR) would stond revised 1o Rs. 383,755/~ This includes an annual incentive indication of Rs.20,000/-, oswell os Cognizant's contribution of Rs.
21,755/~ towards benefits such os Medical, Accident. Life Insurance ond Gratuity.

Yaur appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations ond
praclices in vogue and those thot may change from fime to fime. Your compensafion is highly confidentiol ond if the need orises, you moy discuss it only with your
Manoger.

Cognizont is keen that there is o secure environment for clients and intermally too. You are required o be registered with the Notional Skills Regisiry (NSR) ond provide
the [TPIN while joining the organizalion. Please rofer Annexure B for more details.

Please note

= This appointment is subject 1o salislactory professional reference chacks and you securing o minimum of 60% oggregate {oll subjects taken info consideration) with no
standing oreors in your Graduation/Posl-Graduntion

* Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and ofher such documents os {ognizant moy
request.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. L1d.,

/’j d {-jj:_'

P

-

Stsesh Bethavondu
Global Head-Talent Acquisition
| hove read the offer, understoad ond accept the ahovs mentioned terms end conditions.

Signature : Date:

Rl'd. Office: 115/535, Old Mohabalipurom Road, Okkiom Thoroipukkom, Chennai - 600 097

¢



A-90 First Floor

Sector-4
A Noida — 201301
Ph: +91-120-4268675

Letter Of Intent

Date: 13th june’18

Dear Mohammad Irfan,

With reference to your application and subsequent interview, the company intends to
appoint you at the post of “CAMP Manager( Dentedge Noida)” and as compensation for
services to be rendered, youwill be paid Rs. 15,000 per month.

The formal letter of appointment will be issued to you after your joining and reference
checks and documents formalities have been completed. your joining date will be 18th June

2018(Monday).

Welcome to “Webisdom” and look forward to your joining with us for a long and successful
association.

With best wishes,

Webisdom Management Services Private Limited. Accepted

(Authorised Signatory) (SignatureofApplicant)
Registered Office: Corporate ID Number Web Address:
314, Wadhwa Business Center :U72900DL2009PTC186773 www. webisdom.com
D-288/289,Gali No. 10, Laxmi Nagar "

Deihi- 110082



) Cognizant

14-Jun-2018

Dear Sabiha Sulona,
B.Tech/B.E., Electranics ond Communication Engineering
Alioh University

Condidate ID — 12073333

In continuation fo-our discussions, we ore pleased 1o offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited {"Cognizant”).

During your probation peried of 12 months, which includes your training program, you ore entitled 1o on Annual Total Remunerotion (ATR) of Rs.338,005/-. This
includes an onnuol incentive indicotion of Rs.20,000/-, s well us Cognizant's contiibution of Rs.21,005/- towards benelits such os Medical, Accident, Life
Insurance ond Grotuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required troining assessments and subjedt o you being port of o delivery prajedt, your annual Total
Remuneration (ATR) would stand revised 1o Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/-, as well os Cognizant's coniribution of Rs.
21,755/~ towards henefits such o5 Medical, Accident, Life Insurance and Gratuity.

Your oppointment will be governed by the terms ond conditions of employment presented in Annexure B. You will also be governed by the other rules, requlations and
practices in vogue und those that moy chonge from time to time. Your compensation s highly confidential and if the need orises, you moy discuss it only with your
Manoger.

Cognizant s keen that there is o secure environment for clients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the TPIN while jaining the organization. Pleose refer Annexure B for more details.

Please note

= This appointment is subject to salisfoctory professional reference checks und you securing o minimum of 60% aggregote (all subjects taken into considerotion) with no
standing arenrs in your Graduation/Post-Graduation.

= Prior o commencing employment with Cognizant you mus! provide Cognizont with evidence of your right o work in Indio and other such documents os Cognizant may
feques!.

We look forvard fo you joining us. Should you hove any further questions or clarifications, please log into hitps://compus?e

cognizant.conm

Yours sincerely,
For Cognizant Technology Solutions India Pvi. Lid.,

7 &

A A

 Bathavandy
Global Head-Talent Acquisition

| hove read the offer, understopd o arms ond conditions.

Signature ; Date:

Rl'gd. Office: 115/535, Old Mahabolipurom Road, Okkiom Thoraipakkom, Chennai - 6UQ 09/



OFFER LETTER
Date: 22" Jun 2018

Mr./Ms. Faisal Khan,

Welcome to BYJU'S!

Congratulations on your decision of partnering with us in our endeavour to change the face of
education.
We are pleased to offer you the position of “Trainee - Sales” on following terms and conditions:

Offer Details:

Designation: Trainee - Sales

Department: Business Development - Sales
Role Location: Kolkata

Employment Type: Trainee

CTC per Annum:
» Fixed Compensation:  INR 700000 /-
« Variable Compensation: INR 300000/~
Reporting Details:

Reporting Location: BYJU'S (Think & Learn Pvt Ltd), 6™ Floor, Tower D, IBC Knowledge
Park, Dairy circle, Bannerghatta Main Road, Bangalore- 560029.

Reporting Time: 08.30 AM

Date of Joining: 02nd Jul 2018

The company shall be entitled to deduct, from the above remuneration payable to you, the following
contractual, statutory and compulsory deductions:
a) Provident Fund
b) Income tax deducted at source at the rates applicable
c) Employment/Professional taxes
d) Dues to company including loans and advances
e) Or any other applicable statutory deductions
The income Tax liability with regards your salary and perks and will be governed by the tax laws of the
country as applicable from time to time.
a) You will be governed by and agree to abide by the General Terms & Conditions of Service of
the Company, as enclosed in Annexure A.
b) You will be governed by and agree to abide by the provisions of the company's Code of
Conduct, copy of which is enclosed with this letter.
¢) Youare requested to carry necessary documents on your joining date, as enclosed in Annexure
B.
Please accept this offer by clicking (] button in your portal so that we can initiate your
onboarding process. Once initiated, you will be receiving an email confirmation for the

same,
You are requested to join the services of the Company not later than 02nd Jul 2018, failing which

you may please consider the offer to be withdrawn, unless an extension to the date of joining has been
mutually agreed in writing.

We take this opportunity to thank you for the interest you have shown in our organization and look
forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,

For and Behalf of,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature



150 9001:2015 Certified
Webskitters Technology Solutions Pvt. Ltd.
Bengal Eco Intelligent Park, Unit No-7E,
7th Floor, Block-EM, Plet-9, Sector-V,
Salt Lake City, Kolkata-700 091

Tel: 033-6457-0422

www . webskitters.com

Ms. NOOR AFSHAN

Address- 42/43, Alam Mistry Lane, Pilkhana, P.S.- Golabari,
Dist.- Howrah, Pin- 711101
Subject: Intent Letter

Dear Noor,

With reference to the interview you had with us, we are pleased to designate you as “Trainee
Associate” for our company reviewing your records and files.

We expect you to join as an apprentice with designation “Trainee Associate” on or before 03"
September, 2018.

From your date of joining, you will be eligible for stipend of Rs. 4000/- per month up to next 3
months (Probation Period). Once you successfully complete your probation period, your Cost
To Company (CTC) would be Rs. 1, 00, 000/- (One Lakh Only) per annum including all
employee benefits and other variables.

You will be on an agreement for 2 years from your DOJ (Date of Joining) and you have to sign
the “Employee Agreement” on your DOJ.

You are also requested to return us a copy of acceptance of this “Intent Letter” at the time of
receiving.

We are looking forward to your exciting career in our organization.

Thanks & Regards

Suman Bhattacharjee
Vice President (HR)
WebSkitters Technology Solutions Pvt. Ltd.

Bengal Eca Intelligent Park, Unit number 7E, 7th Floor, Block -EM
Plot-9, Sector-V, Salt Lake City, Kolkata-700 091



Webskitters Technolegy Solutiens Pvt. Ltd.
Bengal Eco Intelligent Park, Unit No-=7E,
7th Floor, Block-EM, Plot-9, Sector-V,
Salt Lake City, Kolkata-700 091

Tel: 033-6457-0422

WwW.webskitters.com

Mr. SWARUP MONDAL

Address- Vill- Kukar Para, P.O.- Debaipur, P.S.- Ranitala,
Dist- Murshidabad, Pin- 742135
Subject: Intent Letter

Dear Swarup,

With reference to the interview you had with us, we are pleased to designate you as “Trainee
Associate” for our company reviewing your records and files.

We expect you to join as an apprentice with designation “Trainee Associate” on or before 03"
September, 2018.

From your date of joining, you will be eligible for stipend of Rs. 4000/- per month up to next 3
months (Probation Period). Once you successfully complete your probation period, your Cost
To Company (CTC) would be Rs. 1, 00, 000/- (One Lakh Only) per annum including all
employee benefits and other variables.

You will be on an agreement for 2 years from your DOJ (Date of Joining) and you have to sign
the “Employee Agreement” on your DOJ.

You are also requested to return us a copy of acceptance of this “Intent Letter” at the time of
receiving.

We are looking forward to your exciting career in our organization.

Thanks & Regards

Suman Bhattacharjee
Vice President (HR)
WebSkitters Technology Solutions Pvt. Ltd.

Bengal Eco Intelligent Park, Unit number 7€, 7th Floor, Block —=EM
Plot-9, Sector-V, Salt Lake City, Kolkata-700 091



| Regd. Office: ‘
; Acropolis - 12th IMoor, 1056/1, Najdanga Main Noad, Kollata - 700107
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Industries Ltd Corporate Office: 4A Pollock Street, Room No. 307, Kolkata 700 001

Asif Igbal Khan Date: 19 September, 2018
Village +P.0 - Kolkol

P.S - Galsj

District — Purba Bardhaman

State — West Bengal

Pin - 713144

Sub: - Letter Of Intent

Dear Mr. Asif Igbal Khan,

With reference to your application, we are pleased to make an offer of employment to you as
“Trainee — Mechanical” for Works at Ju nglepur.

Your date of Joining as mutually agreed upon is on or before 24" September, 2018.
This offer is valid till date of joining
Your Stipend details as agreed upon will pe given to you on the date of joining with

Appointment Letter along with Bond Agreement,

If you agree to accept this offer on the aforesaid terms and conditions, please sign on the
duplicate copy of this letter as token of your acceptance and return the same to us.

Yours faithfully,
For LUMINO INDUSTRIES LTD.,

"//{w‘,,fq
nu/ /

(Director/Authorized S:ignatory)

Business Unit I: Mfg. of Overhead Transmission Line Gonductors & Aerial Bunched Cables
Business Unit II: Engineering Procurement Construction (EPC}) Contractors

Works: At P/0-Biprannapara, Jalan Complex, PS.: Domjur, Howrah 711 411 _

CIN: U14293WB2005PLC102556 / ¥

An 150 90012015 (OMS] :
150 14001:2015 (EMS) & &
DHSAS 18001:2007
Cortified Company

OREGHED



NG IF Solved:

Plot No.-DH 6/6, Action Area |, Rajarhat,
New Town, Kolkata 700156,
| Phone : +91 90380 25366 / 90380 03235
| Email : info@ natitsolved.com
. Website URL : www.natitsolved.com

a tradition of grace & excellence

To, Date: 25/06/2018
MD REZAUDDIN

1 NO. MOMINPORE ROAD,

KHIDDRPORE, KOLKATA

PIN - 700 023

SUB :Offer Letter for the Position of “ JR. WEB DEVELOPER”

Dear Md. Rezauddin,

Congratulations! We are pleased to confirm that on the basis of our discussion and

interview with our Selection Panel, you have been selected to work for NATIT Solved
Pvt. Ltd.

The position we are offering is that of “ Jr. Web Developer” at a Gross Salary of 8,000/-

per month (details of which will be given on appointment). Your working hours will be
from 10:00 am to 7:00 pm and working days will be Monday to Friday.

We would expect you to join on 2nd July, 2018 but not later than, beyond which the
offer would stand withdrawn, unless a new date is agreed to, by us in writing.

On the date of joining, you may please bring the following documents :

Address & ID proof (2 copies each)
3 passport size photo copies
Training Course Certificate
Educational documents

(‘//'/rt \_:'{"r\
=i Werof |

Webel IT Park, 1st Floor, Module No.-105, 106, 107,
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Ref No: ooe\ hr\ 1819\ 0370 Through e-Mail

To

Mr. Sohel Sk
Mahisbathan, Saltlake
Sector V, Kolkata
West Bengal- 700102

Sub: Offer of Employment

Dear Mr. Sk,

With reference to your interview conducted on September 22, 2018 we are pleased to offer you
an employment in this organization as Trainee - Developer as per the terms and conditions including
CTC agreed by you during the interview and subject to completion of successful trainin g of 30 days without

pay.
On acceptance of this offer you may please note to send your confirmation vide mail and report for

documentation verification on or before September 25, 2018 as per our intimation letter with the
followings: '

1. Copy of Aadhaar Card

2. Copy of Ration Card/ Voter Identity Card

3. Copy of PAN Card

4. Copy of Local Address Proof (Electric/ Telephone Bill, Rent Agreement, Residential
Certificate etc.)

5. Copy of All Educational Qualification attained

6. Copy of Professional Qualifications achieved
7. Passport Size Photographs in 3 nos.

This offer letter does not give you the employee status of our company. Your appointment comes into
effect only after completing the successful training and joining formality with us.

Thanking you.

For SOFTTHINK Intelligent Solutions Private Limited

(Jayanta Kr. Saha)
Director & Founder CEQ

Dated: September 24, 2018

1B25A Hadanga Mam Road, 2% Floor R B. Cennecter Kolkata 700 107
Tel ©% 33 6320 8200 Fax 91 33 2441 6524
emait | welcomedsofithink co ir
i
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Ref No: ooe\ hr\ 1819\ 0422 Through e-Mail
To
Mr. Atikul Islam
Hatiara

Baguiati Kolkata
West Bengal- 700157

Sub: Offer of Employment

Dear Mr. Islam,

With reference to your interview conducted on October 05, 2018 we are pleased to offer you
an employment in this organization as Trainee - Developer as per the terms and conditions including
CTC agreed by you during the interview and subject to completion of successful training of 30 days without

pPEY.

On acceptance of this offer you may please note to send your confirmation vide mail and report for
documentation verification on or before October 08, 2018 as per our intimation letter with the
followings:

Copy of Aadhaar Card

Copy of Ration Card/ Voter Identity Card

Copy of PAN Card

Copy of Local Address Proof (Electric/ Telephone Bill, Rent Agreement, Residential
Certificate etc.)

Copy of All Educational Qualification attained

6. Copy of Professional Qualifications achieved

7. Passport Size Photographs in 3 nos.

B G e

&

This offer letter does not give you the employee status of our company. Your appointment comes into
effect only after completing the successful training and joining formality with us.

Thanking vou.

For SOFTTHINK Intelligent Solutions Private Limited

(Jayanta Kr. Saha)
Director & Founder CEO

Dated: October 05, 2018

1625A Rajdanga Main Road., 2" Floor R B. Connector Kolkata 700 107
Tel 91 33 6529 9200 Fax 91 33 2441 6524

e-mail © welcome@softthink co.in
T TR e
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Ref No: ooe\ hr\ 1819\ 0421 Through e-Mail
To

Mr. MD Usman Gani

Athghara

Chinar Park Kolkata

West Bengal- 700136

Sub: Offer of Employment

Dear Mr. Gani,

With reference to your interview conducted on October 05, 2018 we are pleased to offer you
an employment in this organization as Trainee - Developer as per the terms and conditions including
CTC agreed by you during the interview and subject to completion of successful training of 30 days without

P9y
On acceptance of this offer you may please note to send your confirmation vide mail and report for

documentation verification on or before October 08, 2018 as per our intimation letter with the
followings:

1. Copy of Aadhaar Card

2. Copy of Ration Card/ Voter Identity Card

3. Copy of PAN Card

4. Copy of Local Address Proof (Electric/ Telephone Bill, Rent Agreement, Residential
Certificate etc.)

5. Copy of All Educational Qualification attained

6. Copy of Professional Qualifications achieved

7. Passport Size Photographs in 3 nos.

This offer letter does not give you the employee status of our company. Your appointment comes into
effect only after completing the successful training and joining formality with us.

Thanking you.

For SOFTTHINK Intelligent Solutions Private Limited

(Jayanta Kr. Saha)
Director & Founder CEO

Dated: October 05, 2018

1625A Rajdanga Main Road, 2™ Floor R. B. Connector Kolkata 700 107
Tel 91 33 6529 9200 Fax 91 33 2441 6524
e-mail = welcome@softthink.co in

A i




Offer: Computer Consultancy
Ref: TCSL/DT20184526016/Kolkata
Date: 19/09/2018

Mr. Md Mamnun Jamil
Chanditala-I,

R K A N High School,
Kolkata-712704,

West Bengal.

Tel# 91-7001635585

Dear Md Mamnun Jamil,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be X3,36,875/- per annum, as per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.

TCS Confidential 1
TCSL/DT20184526016 %81 LY SERVIC




Offer: Computer Consultancy
Ref: TCSL/DT20184699954/Kolkata
Date: 19/09/2018

Mr. Pratik Kumar Pathak
Student(Ece‘!54014), Dept. Of Electronics And Communication , Aliah University, Newtown Kolkata,
Aliah University,

Kolkata-700156,

West Bengal.

Telt -

Dear Pratik Kumar Pathak,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

Your gross salary including all benefits will be 33,36,875/- per annum, as per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.

TCS Confidential 1
TCSL/DT20184699954 : CY SERVICES




I s I GCmail Jakir Hossain <jakirhessain20@gmail.com>

Fwd: Wipro Elite National Talent Hunt | Acceptance of Letter of Intent

1 message

Forwarded message ---———

From: <campus.arena@wipro.com>

Date: Mon, 21 Jan 2019, 5:49 pm

Subject: Wipro Elite National Talent Hunt | Acceptance of Letter of Intent
To:

. cid:image007 jpg@01D48670,160DAB80

Hearty congratutations on your

ian in Wipre Elite National Talent Hunt!

We are pleased o infarm you that we have issued your Letter oF intent onling.

Additional detalls on the same have been shared with YOU ovaer a separate email,

To take your candidaturs forward, we require you to ACCEPT/ DECLINE the Letter of Intent unline on/ before 5
PR IST on 23™ January, 2019,

Flease log on to; httpsifsyner
Intent »>» Accept! Decline fo ¢l

ipro. com/campusiod!
ending action.

nd go o, Offer >» View Letter of

Thank vou!

Regards,

Global Campus Hiring Team,

Wipro Limited

Please do not reply to this email, Replies to this email address are routed to an unmonitored mailbox.




(India) Private Limited

®| Development Centre
AMAzZOoN’ | Deveiopment Cent

LETTER OF INTENT

Date: \ g\l\\%

Name: 1<
”; AN AN A D? i

With reference to your application and subsequent assessments you had with us, we are pleased
to inform you that you have been shortlisted for the position of Customer Service Associate for
Virtual Customer Service of Amazon Development Center India Pvt. Ltd. (the “Company”).

Dear

Please treat this as a letter of intent (“LOI”) valid for a period of 90 days from the date of issue of
this letter upon expiry of which the letter of intent will expire without any further conditions or
liabilities on your or our side unless an Offer Letter duly executed by the Company is issued to you
hefore the expiry of the aforesaid 365 days period and the same is accepted by you. The issue of
an Offer Letter to you is subject to the Company’s future business requirements and will be issued
at the sole discretion of Amazon. Upon issue of the Offer Letter, this LOI stand automatically
terminated. This LOI shall also be terminated automatically in the event you take up employment
with another person.

You are required to submit the following documents:

¢ Copies of the Educational Certificate (from Class 10*" till the highest education)
¢ Relieving letter from the previous employer/s (if applicable)
¢ Service letter from the previous employer/s (if applicable)
Last payslip from the previous employer/s (if applicable)
¢ Form 16 (if applicable)
« Address Proof
¢ Passport Size Photographs (6)
¢ Copy of PAN card

c_,,tb‘-" L,
Upon signm the Offer Letté you wquld be eI| ible to receive Total Compensation of INR
(Rupees \'\Q \\\K\"\ 5\\3‘ : Q“Q"\ "\/\ U\l\ ), payable as per the followmg

structure:

1. Annual Base PayoleRbﬁf)b i (Rupees& \( \i\‘}\ 55\\). )\ fo\(-\,{ i\’\( Q&?—

per annum payable in arrears in accordance with the Company(s standard payroil practice

and subject to all lawful deductions of income tax, provident fund contribution (if any),
insurances or otherwise.

v

Laxmi Infobahn Private Limited, IT/ITES SEZ, Floor 3rd, 4th, 5th, 6th & 7ih in Tower-1, Survey No 107-(P),

Kokapet Village, Gandipet Mandal, Ranaga Reddy District, Hyderabad-500075. Telangana.
CIN-U72200KA2004FTC034233
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HEALTH INSURANCE

|
)

Letter of Intent (LOI) e

Date: 05}/0 3///3 &

)
j
{

.TO,

Name: /\76/' ng /aafl
Address:

Dear M C/« ng-jf

1. We are pleased to offer you the position of Young Manager in our Organization.

!
2. Your date of joining would be ( g JU " U ), failing which, this LOI shall automatically stand
withdrawn and cancelled from date of issuance of this letter, until otherwise the same is mutually agreed
and revised accordingly.

3. Your initial place of posting will be at Ko / }(g}/‘l . However, your services are transferable from one
department to another or from one place to another anywhere in India which shall be at the discretion or
requirement of the Company without any prior notice, depending upon the business exigency.

4. You will be undergoing On the job training for period of approx. 2.5 months. During the training period, you

will be paid stipend of Rs. 8,000/- (Rupees Eight Thousand Only) per month and you will not be entitled for
any other benefits. f

5. Post successful completion of training period, you will be offered a full time employment with Apollo Munich
Health Insurance Company Limited at Annual CTC of Rs. 3,00,000 (Rupees Three Lakh(s) Only) + Incentives
(Upto Rs. 50,000/- Per Annum) can go up to Rs. 1,50,000/- Per Annum) for high performers + Reimbursements
(Upto Rs. 48,000/- Per Annum), with detailed compensation annexure and actual Job location.

6. One-time welcome bonus of Rs 10,000 (Rupees Ten Thousand Only) to be paid after completion of 4 months
with AMHI.

7. If you leave the Company or submit your resignation before completion of first year, you will be liable to péy

Rs. 75,000/- (Rupees Seventy-Five Thousand Only) to the company towards the expenses incurred towards
your training.

8. Please carry original documents and submit the copies of the following documents on your date of

joining:
a. 2 passport size photographs
b. PAN Card
c. Aadhaar Card
d. X & Xll passing certificate
e. Highest Qualification: Provisional certificate / mark sheets for all years and final consolidated mark

sheet (if any)
f. Cancelled Cheque / Bank Statement / Passbook copy

We look forward to welcoming you, and wish you all the best for this exciting new journey with AMHI.
For Apollo Munich Health Insurance Company Ltd.

n//"‘ﬂu((/‘cz

Authorized Signatory—

To know more about the world of Apollo Munich, please connect with us at LinkedIn
https: ffwww, linkedin. com/company/apollo-munich-health-insurance-company-itd-/

Apollo Munich Health Insurance Co. Ltd.

2/1, 4th Floor, Kankaria Centre, Russell Street, Kolkata- 700071, Wést Bengal. Corp. Office: 1" Floor, SCF -19, Sector - 1
Gurugram - 122 001, Haryana. Regd. Office: Apollo Hospitals Complex, 8-2-293/82/) II/DH/00, Jubilee Hills, Hyderaba
Telangana - 500033, India. = Tek +91 124 4584333 o Fax: +91 124 4584111 = Website: www.apollomunichinsurance.col

o Email: cnstomersarvica@anallominichineiranca ram a IDNAIDan Ma. 121 o FAL HECASATAAANET AACH TrA




Date: _

'To,

_@é/..g_é 3

HEALTH INSURANCE

Tl
| - %Ap@il@Munich
i

Letter of Intent (LO!}

Name: 7)) OLXJ ﬂ/& (Mﬂ R N

Address:
V
Dear () G.L O/Ok
1. We are pleased to offer you the position of Young Manager in our Organization.
2" Jum *

2. Your date of joining would be ( <Jun /9 ), failing which, this LOI shall automatically stand
withdrawn and cancelled from date of issuance of this letter, until otherwise the same is mutually agreed
and revised accordingly.

3. Your ipitial place of posting will be at r‘:’ /}Wq . However, your services are transferable from one
department to another or from one place to another anywhere in India which shall be at the discretion or
requirement of the Company without any prior notice, depending upon the business exigency.

4. You will be undergoing On the job training for period of approx. 2.5 months. During the training period, you
will be paid stipend of Rs. 8,000/- (Rupees Eight Thousand Only) per month and you will not be entitled for
any other benefits.

5. Post successful completion of training period, you will be offered a full time employment with Apollo Munich
Healtl Insurance Company Limited at Annual CTC of Rs. 3,60,000 (Rupees Three Lakh(s) Only) + Incentives
(Upto Rs. 50,000/- Per Annum) can go up to Rs. 1,50,000/- Per Annum) for high performers + Reimbursements
(Upto Rs. 48,000/~ Per Annum), with detailed compensation annexure and actual Job location.

6. One-time welcome bonus of Rs 10,000 (Rupees Ten Thousand Only) to be paid after completion of 4 months
with AMHI. '

7. If you leave the Company or submit your resignation before completion of first year, you will be liable to pay
Rs. 75,000/- (Rupees Seventy-Five Thousand Only) to the company towards the expenses incurred towards
your training.

8.

Please carry original documents and submit the copies of the following documents on your date of
joining:

2 passport size photographs

PAN Card

Aadhaar Card

X & Xl passing certificate

Highest Qualification: Provisional certificate / mark sheets for all years and final consolidated mark
sheet (if any)

f. Cancelled Cheque / Bank Statement / Passbook copy

G R

We look forward to welcoming you, and wish you all the best for this exciting new journey with AMHI.

For Apollo Munich Health Insurance Company Ltd.

o M/ 1.

Authorized Signatory )

To know more about the world of Apollo Munich, please connect with us at LinkedIn
hitps:/www. linkedin.com/company/apelle-munich-health-insurance-company-itd-/

ApolioMunich Health Insurance Co.Ltd. * '

 Emaik customerservice@apollomunichinsurance.com « IRDAIReg.No.:- 131 = ON: US6030TG2006PLC051760

=

|

)

2/1, 4th Floor, Kankaria Centre, Russell Street, Kolkata- 700071, West Bengal. Corp. Office: 1" Floor, SCF -19, Sector - 1
Gurugram - 122 001, Haryana. Regd. Office: Apollo Hospitals Complex, 8-2-293/82/J II//DH/900, Jubilee Hills, Hyderaba
Telangana - 500033, India. » Tel: +91 124 4584333 » Fax: +91 124 4584111 » Website: www.apollomunichinsurance,co



_»wApolloMunich

HEALTH INSURANCE

Letter of Intent (LOI)

s 0505 /18

T,
Name: QSJA a/\ nejotz )d/a )
Address: (‘/ )

Dear !AOJ(V\-@:/%/Z

1. We are pleased to offer you the position of Young Manager in our Organization.

Y !
2. Your date of joining would be ( 8 JU” }j ), failing which, this LOI shall automatically stand
withdrawn and cancelled from date of issuance of this letter, until otherwise the same is mutually agreed
and revised accordingly.

3. Yourinitial place of posting will be at KO}Kﬁ)’ﬂ . However, your services are transferable from one
department to another or from one place to another anywhere in India which shall be at the discretion or
requirement of the Company without any prior notice, depending upon the business exigency.

4. You will be undergoing On the job training for period of approx. 2.5 months. During the training period, you

will be paid stipend of Rs. 8,000/- (Rupees Eight Thousand Only) per month and you will not be entitled for
any other benefits.

5. Post successful completion of training period, you will be offered a full time employment with Apollo Munich
Health Insurance Company Limited at Annual CTC of Rs. 3,00,000 (Rupees Three Lakh(s) Only) + Incentives
(Upto Rs. 50,000/~ Per Annum) can go up to Rs. 1,50,000/- Per Annum) for high performers + Reimbursements
(Upto Rs. 48,000/- Per Annum), with detailed compensation annexure and actual Job location.

6. One-time welcome bonus of Rs 10,000 (Rupees Ten Thousand Only) to be paid after completion of 4 months
with AMHI.

7. If you leave the Company or submit your resignation before completion of first year, you will be liable to pay

Rs. 75,000/~ (Rupees Seventy-Five Thousand Only) to the company towards the expenses incurred towards
your training.

8. Please carry original documents and submit the copies of the following documents on your date of

joining:
a. 2 passport size photographs
b. PAN Card
c. Aadhaar Card
d. X & XIl passing certificate
e.

Highest Qualification: Provisional certificate / mark sheets for all years and final consolidated mark
sheet (if any)

f. Cancelled Cheque / Bank Statement / Passbook copy

We look forward to welcoming you, and wish you all the best for this exciting new journey with AMHI.

For Apollo Munich Health Insurance Company Ltd.

/e

-

Authorized Signatory s

To know more about the world of Apollo Munich, please connect with us at Linkedin
hitps:fwww linkedin.com/company/apollo-munich-health-insurance-company-itd-/

ApolloMunich Health Insurance Co.Ltd. '

2/1, 4th Floor, Kankaria Centre, Russell Street, Kolkata- 700071, West Bengal. Corp. Office: 1* Floor, SCF -19, Sector - 1.
Gurugram - 122 001, Haryana. Regd. Office: Apollo Hospitals Complex, 8-2-293/82/J 1Il/DH/900, Jubilee Hills, Hyderaba
Telangana - 500033, India. = Tek: +91 124 4584333 » Fax: +91 124 4584111 * Website: www.apollomunichinsurance.col
= Email: customerservice@apollomunichinsurance.com = IRDAIReg.No:- 131 = CN: U66030TG2006PLCO51760




Cognizant

21-Mar-2019

Dear MD Miroj Uddin,
B.Tech/B.E., Mechanical Engineering
Aliah University

Condidate ID — 13068766

In continuation fo our discussions, we are pleosed o offer you the role of Engineer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which includes your training program, you ore entitled to on Annual Totol Remuneration (ATR) of Rs.338,005/~. This
includes an onnual incentive indication of Rs.20,000/-, s well os Cognizont's contribution of Rs.21,005/- towards benefits such os Medical, Accident, Life
Insurance and Gratuity. The break up is presented in Annexure A.

On successful completion of the probotion period, dearing the required troining assessments and subject to you being part of o delivery projed; your annual Total
Remuneration (ATR) would stand revised to Rs.383,755 /- This includes on annual incentive indicafion of Rs.20,000/-, os well as Cognizont's contribution of Rs.
21,755/ - towards benefits such os Medical, Accident, Life Insurance and Gratuily.

Your appointment will be govered by the ferms and conditions of employment presented in Annexure B. You will akso be governed by the other rules, regulations and
praices in vogue and those thot may change from time to fime. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manoger.

Cognizant s keen that there is a secure environment for clients and intemally too. You are required 1o be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

* This appointment is subject to satisfuctory professional reference checks ond you securing o minimum of 60% aggregote (oll subjedts faken info consideration) with no
standing arrears in your Graduation/Post-Graduation.

* Prior fo commencing emplayment with Cognizant you must provide Cognizant with evidence of your right to work in Indin and other such documents as Cognizant may
request.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Suresh Bathavondu
Global Head-Talent Acquisition
I hove read the offer, understond end accept the above mentioned terms and conditions,

Signature : Date:

Rl'qd. Office: 115/535, 0ld Mahabalipuram Road, Okkiom Thoraipakkam, Chennai - 400 097

v
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@ | Devel nt centre
al a_;;z@n evelopmeal (

N (India) Private Limited

LETTER OF INTENT
Date: /3 -04 = |9

FullName:  SK A} AM T N
Dear

With reference to your application and subsegient assessments you had with us, we are J‘l!v-*'-t‘tl ati
provide you the Letter of Intent (LON) for a position of TRON Analyst at Arazon Developmient Center ndia
Put. Ltd (“Company”).

In case you are offered the position, you would he cligible tor o base compensation ol Re 250,000 {(Rupeas
Two Lakhs Fifty Thousand Only) per annum. I addition, you will be eligible Tor henelits ay per company
policies at the time of joining.

Please note, your appointment in the Company will be contitmed anly on executing the detailed olle
letter and NDA, which may be issued to you at a later date.

Terms and Conditions: Post Offer and Acceptance :

* AsperCompany Business Requirements, yau will be issued an olfer lether with a proposet
date of joining befare 31" May 2019,

* The issue of an Offer Letter to you is subject to the Company's luture business
requirements and will be issued at the sole discretion of Amazon, Lhpon e of the Ofler
Letter, this LO! stand automatically terminated. This LO1 shall also be terminated
automatically in the event you take up another offer employment (other tan with the
Campany) before issue of the Oller Letter,

* The Company reserves the rights (o revise the proposed sabary and benelits as per
prevailing levels of pay at the time ol issue of the Oer Letter and thereaften, The amounts
stated herein are only indicative and in no way a binding commitment on the Company's,

art.

. robation
Yau shall be on probation for a peniod of 3months ("Prabation Perlod”) from the date of

joining. Your performance will e reviewed and evaluated al cepubar intervals during the

i:’robalion Period. Depending on the outcome of such evaluation/s, the Company may, at
its sole discretion, either {a) il your perlormance is lotl satislactory, conlinm your
appointment; or (b} il your performance is found 1o be unsatishictor cexdend, o writing,
the Probation Perniod by a further periad of 3 more months or immin.a¥r your employment
with Amazon India wath immediate eHect and withouot any advance or prior notice, and
with no further liabilities to Amazon India, except lor payment of remuneration up to the
date ol termination of employment

e Hours of work
The normal business hours ol the office, at which you wark, will apply ta you and these
will be advised on commencement of employment and when there is a clutnpe. You ma
be required ta work in shifts for different work hours or workdays during the wee
depending on the business or team that you may be working for. Your work may entall
rotationaf’shtlls or related requirements for respective teams.

« Place of Work
You should be aware that the Company and/or its alfiliates have offices throuphout the
world and because of the nature of your duties, the Company has the tight to transfer
you from one place to another or from one seclion to another or lrom one unit 1o any
other unit of the Company, its parent company or Lo anr ol its sister concerns, which are
either exisling or may be set up in future. The decision ol the Company in this repard shall
be final and binding on you. g

* New Hire Background Investigation
Itis Amazon India’s policy Lo investigate all its new hires. Your cmployment is conditional
upon the information contained in your application form and/or curriculum vitae being
true and accurate, including {but not limited 1o} your educational and professional
qualifications, the documents furnished by you being genuine, and upon reference checks
to be conducted by Amazon India being successiully completed,
In case you are hired from campus and results for your examination are still awaited your
continued employment with Amazon India will be suhz’ecl to passing the said examination
and completing the course, failing which Amazon India reserves the right to take action
including termination af your employment without nolice.

2nd Floer, Block-A & Block-B, Sy No. 109,110 and 11 1/2, Nonakromgude Village, Serilingompally Mandal, Ranga Reddy Dist, Hydarabad - 500 032,
Tel: +91-40-3992 1111 Fox: +91.40-3911 3570
wvew.indic.omozon.com

CIN: U72700KA2004FTCO34233
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o | Development Centre
amazon

(India) Private Limited

.

LETTER OF INTENT

Date: Jume 4 ) Wq
FullName: M. Matfuyz20won U o
Dear Mo truv22a wour

With reference to your application and subsequent assessments you had with us, we are pleased are
provide you the Letter of Intent (LOI) for a position of Risk Investigator at Amazon Development Center
India Pvt. Ltd (“Company”).

In case you are offered the position, you would be eligible for a base compensation of Rs.290,000 (Rupees
Two Lakhs Ninety Thousand Only) per annum. In addition, you will be eligible for benefits as per company
policies at the time of joining.

Please note, your appointment in the Company will be confirmed only on executing the detailed offer
letter and NDA, which may be issued to you ata later date.

Terms and Conditions: Post Offer and Acceptance

e Asper Company Business Requirements, you will be issued an offer letter with a proposed
date of joining before 31°' July 2019.

e The issue of an Offer Letter to you is subject to the Company’s future business
requirements and will be issued at the sole discretion of Amazon. Upon issue of the Offer
Letter, this LOI stand automatically terminated. This LO| shall also be terminated
automatically in the event you take up another offer employment (other than with the
Company) before issue of the Offer Letter.

e The Company reserves the rights to revise the proposed salary and benefits as per
prevailing levels of pay at the time of issue of the Offer Letter and thereafter. The amounts
stated herein are only indicative and in no way a binding commitment on the Compa ny’'s

art.

e Probation ) ) !

You shall be on probation for a period of 3 months (“Probation Period”) from the date of
joining. Your performance will be reviewed and evaluated at regular intervals during the

Probation Period. Depending on the outcome of such evaluation/s, the Company may, at

its sole discretion, either (a) if your performance is found satisfactory, confirm your
appointment; or (b) if your performance is found to be unsatisfactory, extend, in writing,
the Probation Period by a further period of 3 more months or terminate your employment
with Amazon India with immediate effect and without any advance or prior notice, and
with no further liabilities to Amazon India, except for payment of remuneration up to the
date of termination of employment.

¢ Hours of work _

The normal business hours of the office, at which you work, will apply to you and these
will be advised on commencement of employment and when there is a change. You ma
be required to work in shifts for different work hours or workdays during the wee
dependinF on the business or team that you may be working for. Your work may entail
rotational shifts or related requirements Tor respective teams.

e Place of Work .

You should be aware that the Company and/or its affiliates have offices throughout the
world and because of the nature of your duties, the Company has the right to transfer
you from one place to another or from one section to another or from one unit to any
other unit of the Com%any, its parent comT%anJ or to any of its sister concerns, which are
either existing or may be setup in future. The decision of the Company in this regard shall
be final and binding on you.

« New Hire Background Investigation ! ) ]

It is Amazon India’s policy to investigate all its new hires. Your employment is conditional
upon the information contained in your application form and/or curriculum vitae bein
true and accurate, including (but not limited to) your _educational and professiona
qualifications, the documents furnished by you being genuine, and upon reference checks
to be conducted by Amazon India being successfully completed.
In case you are hired from campus and results for your examination are still awaited, your
continued employment with Amazon India will be subject to passing the said examination
and completing the course, failing which Amazon India reserves the right to take action
including termination of your employment without notice.



ETA GENERAL PRIVATE LIMITED

ETA Star House, New No. 71, Old No. 63, Steriing Road, 3rd Floor, Nungambakkam.
Channai - 600 034. Tel: +91 44 43402345, Fax: +91 44 43402349

May 27,2019

Mr.Subham Jaisawal

#19B/H/3 Goabagan St,
Loha Patti,Hotel Galli
Kolkata-700006

Dear Mr. Subham Jaisawal,

With reference to your application and the subsequent interview you had with us, we are
pleased to offer you a position of Graduate Engineer Trainee - Projects based at Kolkata.

Initially, you will undergo Induction & Training at Kolkata and thereafter posted in any
of the branch in Eastern Region as per Company’s requirement,

You will be paid a gross salary of Rs.3,00,000/- (Rupees Three Lakh Only) per annum,
Additionally, you are eligible for Mobile and Conveyance expenses as per the Company
Policy. -

This offer is valid subject to your joining us on or before 10" June, 2019. Detailed appointment
letter will be issued at the time of joining,

We look forward/tﬁ haviug you with us on a long term basis.
4 \
/

With best wishes,

For ETA GENER\&{. PRIVATE LIMITED,

M Ejazuddin
Chief Execut/'we Officer

4
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ETA GENERAL PRIVATE LIMITED

ETA Star House, New No. 71, Old No. 63, Sterling Road, 3rd Floor, Nungambakkam,
Channai - 600 034. Tel: +01 44 43402345, Fax: +91 44 43402343

May 27, 2019

Mr.MD Akram Javed
#398/278,
Debalpur,
Kharagpur-72301

Dear Mr. Akram Javed,

With reference to your application and the subsequent interview you had with us, we are
pleased to offer you a position of Graduate Engineer Trainee - Project Sales based at
Kolkata.

Initially, you will undergo Induction & Training at Kolkata and thereafter posted in any
of the branch in Eastern Region as per Company's requirement.

You will be paid a gross salary of Rs.3,00,000/- (Rupees Three Lakh Only) per annum.
Additionally, you are eligible for Mobile and Conveyance expenses as per the Company
Policy. )

This offer is valid subject to your joining us on or before 10t June, 2019. Detailed appointment
letter will be issued at the time of joining,

We look forward to having you with us on a long term basis.
/.r .I'.
S \
[ \
With best wis!li'es,

l.
For ETA GENER{C\L PRIVATE LIMITED,

y

M Ejazuddin
Chief Executive Ofticer



ETA GENERAL PRIVATE LIMITED

ETA Star House. New No. 71, Old No. 63, Sterling Road, 3rd Fioor, Nungambakkam,
Chennai - 600 034, Tel: +91 44 43402345, Fax: +91 44 43402342

May 27,2019

Mr.MD Raihan Shaikh
Vill + P.O - Alipur,

PS: Kaliachak Dist,
Malda,

West Bengal-732201

Dear Mr. Raihan Shaikh,

With reference to your application and the subsequent interview you had with us, we are
pleased to offer you a position of Graduate Engineer Trainee - Projects based at
Bhubaneswar.,

Initially, you will undergo Induction & Training at Kolkata and thereafter posted in any
of the branch in Eastern Region as per Company's requirement,

You will be paid a gross salary of Rs.3,00,000/- (Rupees Three Lakh Only) per annum.
Additionally, you are eligible for Mobile and Conveyance expenses as per the Company
Policy.

This offer is valid subject to your joining us on or before 10th June, 2019. Detailed appointment
letter will be issued at the time of joining,

We look forward to having you with us on a long term basis.
\

With best wishes, )\/

For ETA GENERAL jﬁﬂ,’ATE LIMITED,

M Ejazuddin
Chief Executive Officer

OGENERNML
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ETA Star House, New No. 71, Oid No. 63, Sterling Road, 3rd Floor, Nungambakka
Chennai - 600 034. Tel: +91 44 43402345, Fax: +91 44 43402343 A

May 27,2019

Mr. Saikh Mahammed Elahi
#Saratpally,P.S-Berhampore,
Dist:Murshidabad,
Murshidabad-700006

Dear Mr, Saikh Mahammed,

With reference to your application and the subsequent interview you had with us, we are
pleased to offer you a position of Graduate Engineer Trainee - Project Sales based at
Jharkhand.

Initially, you will undergo Induction & Training at Kolkata and thereafter posted in any
of the branch in Eastern Region as per Company’s requirement.

You will be paid a gross salary of Rs.3,00,000/- (Rupees Three Lakh Only} per annum,
Additionally, you are eligible for Mobile and Conveyance expenses as per the Company
Policy.

This offer is valid subject to your joining us on or before 10% June, 2019. Detailed appointment
letter will be issued at the time of joining,

|
|

P ,
We look forwar?}’to hﬂg you with us on a long term basis.

With best wishes, J

For ETA GENE PRIVATE LIMITED,

M Ejazuddin /
Chief Executive Officer
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Ref No: ooe\ hr\ 1920\ 0259 Through e-mail

To
Mr. Md. Kabir Hossen Mondal

Mohammadpur, Kadampukur, New Town (Near Ecospace) - 700156
West Bengal

Sub: Offer of Employment

Dear Mr. Mondal,

With reference to your interview conducted on 5% August 2019, we are pleased to offer you an
employment in this organization as Entry Level Trainee Engineer as per the terms and
conditions agreed by you during the interview and subject to your background verifications by a Third
Party verification service provider engaged by us.

On acceptance of this offer you may please note to send your confirmation vide mail and report for
documentation on or before September 5th, 2019 at our Kolkata office as per our intimation later on
with the followings:

Copy of Aadhaar Card

Copy of Voter Identity Card

Copy of PAN Card

Copy of Local Address Proof (e.g. Electric Bill, Telephone Bill, Rent Bill etc)
Copy of All Educational Qualification attained

Copy of Professional Qualifications achieved

Passport Size Photographs in 3 nos.

ki <2l

SHADEH,

This offer letter does not give you the employee status of our company. Your appointment comes into
cffect only after completing the successful background verification by a Third-Party verification service
provider engaged by us and your joining formalities.

Thanking you.

For SOFTTHINK Intelligent Solutions Private Limited

(Jayanta Kr. Saha)
Founder CEO & Director
Dated: September 3, 2019

1625A Rajdanga Main Read, 2" Filoor R. B. Connector Kolkata 700 107
Tel 91 33 6529 9200 Fax 91 33 2441 6524

e-mail . welcome@softthink co.in
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Ref No: ooe\ hr\ 192040260 Through e-mail

To

Mr. Shaikh Ali Shams

Bhatenda ( E ), Rajarhat, Kolkata - 700 135
West Bengal

Sub: Offer of Employment

Dear Mr. Shams,

With reference to your interview conducted on 5% August 2019, we are pleased to offer you an
employment in this organization as Entry Level Trainee Engineer as per the terms and
conditions agreed by you during the interview and subject to your background verifications by a Third
Party verification service provider engaged by us.

On acceptance of this offer you may please note to send your confirmation vide mail and report for
documentation on or before September 5th, 2019 at our Kolkata office as per our intimation later on
with the followings:

Copy of Aadhaar Card

Copy of Voter Identity Card

Copy of PAN Card

Copy of Local Address Proof (e.g. Electric Bill, Telephone Bill, Rent Bill etc)
Copy of All Educational Qualification attained

Copy of Professional Qualifications achieved

Passport Size Photographs in 3 nos.

st Bl RS

This offer letter does not give you the employee status of our company. Your appointment comes into
effect only after completing the successful background verification by a Third-Party verification service
provider engaged by us and your joining formalities.

Thanking you.

For SOFTTHINK Intelligent Solutions Private Limited

(Jayanta Kr. Saha)
Founder CEO & Director
Dated: September 3, 2019

1625A Rajdanga Main Road, 2 Floor R. B. Connector Kolkata 700 107
Tel 91 33 6529 9200 Fax 91 33 2441 6524
e-mail . welcome@softthink.co.in
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Ref No: ooe\ hr\ 1920\ 0259 Through e-mail

To

Mr. Md. Kabir Hossen Mondal

Mohammadpur, Kadampukur, New Town (Near Ecospace) - 700156
West Bengal

Sub: Offer of Employment

Dear Mr. Mondal,

With reference to your interview conducted on 5t August 2019, we are pleased to offer you an
employment in this organization as Entry Level Trainee Engineer as per the terms and
conditions agreed by you during the interview and subject to your background verifications by a Third
Party verification service provider engaged by us.

On acceptance of this offer you may please note to send your confirmation vide mail and report for
documentation on or before September 5th, 2019 at our Kolkata office as per our intimation later on
with the followings:

Copy of Aadhaar Card

Copy of Voter Identity Card

Copy of PAN Card

Copy of Local Address Proof (e.g. Electric Bill, Telephone Bill, Rent Bill etc)
Copy of All Educational Qualification attained

Copy of Professional Qualifications achieved

Passport Size Photographs in 3 nos.

R

This offer letter does not give you the employee status of our company. Your appointment comes into
effect only after completing the successful background verification by a Third-Party verification service
provider engaged by us and your joining formalities.

Thanking you.

For SOFTTHINK Intelligent Solutions Private Limited

(Jayanta Kr. Saha) 5
Founder CEO & Director
Dated: September 3, 2019

1625A Rajdanga Main Road, 2" Fioor R. B. Connector Kolkata 700 107
Tel 91 33 6529 9200 Fax 91 33 2441 6524
e-mail © welcome@softthink co.in
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Jakir Hossain <jakirhossain20@gmail.com>

Peer Umar <peerumar420@gmail.com> Thu, Dec 3, 2020 at 3:05 PM
To: jakirhossain20@gmail.com

---------- Forwarded message ---------

From: Anza Admin <anzaadmin@anzaserviceslip.com>
Date: Wed, 2 Dec 2020, 11:02 pm

Subject: ***Opportunity at Anza Services LLP*™*

To: peerumar420@gmail.com <peerumar420@gmail.com>
Cc: Prasun Maharaj <prasunmahara}@anzaservicesilp.com>

Hi Ummer,

Congratulations, you are selected for the Internship Programme at ANZA Services LLP. A brief about ANZA Services is

mentioned below for you to make an informed decision. Please confirm the joining date- will it be the gth or 9"
December2020.

ANZA Services LLP, is one of the 5 players only across India that provide legal process management services to UK
based law firms and financial services firms. Our journey started in 2003. We carry out all the back-end admin functions
for our clients in UK. The job tests your writing skills, attention to details, logical reasoning and analytical skills. These are
required for you to be able to carry out complex transactions for the UK based clients. It is a niche segment that we
operate in.

« All the work is carried out through ERPs and therefore need to have computer usage skills.

« Your written English skills should be good as even a letter missing on our documents creates issues.

« You can grow from a fresher to a manager over 5 years, subject to updating your domain skills.

« You will be working during UK working hours, which means from 12:30 to 9:30pm Indian time.

« Subject to your performance, we can even send you across to our onsite client locations for further learning and
experience.

« Our tech team comprises of senior software developers and RPA specialists. Should you wish to join that then we
will be happy for you to do so, subject to you having the necessary skills or learn those skills.

Please find attached the job features and programme that we are offering. As discussed over the phone the key points
are as below

« Your accommodation charges during “On the Job Training period” up to Rs 6,000 per month will be reimbursed
upon receipt of Bill/lnvoice copy at the end of month.

« Your train tickets will be reimbursed at the end of 4™ month.
« From 4" till 6" month you will be paid a stipend of Rs 10,000 per month
« From 7!" month you will be on payroll and will be paid Rs 15,000 per month

Please confirm that you have understood the entire program and are willing to proceed upon which | shall issue you a
“Letter of Intent".



Jakir Hossain <jakirhossainZO@gmail.com>

Fwd: **Opportunity at Anza Services LLP**

2 messages

paltan saha 49p833?845201@gmail‘00mb Thu, Dec 3, 2020 at 3:05 PM
To: jakirhossainQO@gmail.com

—eeemmm- Forwarded message --—-------

From: Anza Admin <anzaadmin@anzaservicesllp.com>
Date: Wed, 2 Dec 2020, 23:04

Subject: ***Opportunity at Anza Services LLP***

To: gp8337845201@gmail,com <gp8337845201@gma%1.c0m>
Cc: Prasun Maharaj €prasun:'naharaj@anzasewicesilp.com>

Hi Paltan,

Congratulations, you are selected for the Internship Programme at ANZA Services LLP. A brief about ANZA Services is

mentioned below for you to make an informed decision. Please confirm the joining date- will it be the gth or o
December2020.

ANZA Services LLP, is one of the 5 players only across India that provide legal process management services to UK
based law firms and financial services firms. Our journey started in 2003. We carry out all the back-end admin functions
for our clients in UK. The job tests your writing skills, attention to details, logical reasoning and analytical skills. These are
required for you to be able to carry out complex transactions for the UK based clients. It is a niche segment that we
operate in.

« All the work is carried out through ERPs and therefore need to have computer usage skills.

« Your written English skills should be good as even a letter missing on our documents creates issues.

« You can grow from a fresher to a manager over 5 years, subject to updating your domain skills.

« You will be working during UK working hours, which means from 12:30 to 9:30pm Indian time.

« Subject to your performance, We can even send you across 1o our onsite client locations for further learning and
experience.

« Our tech team comprises of senior software developers and RPA specialists. Should you wish to join that then we
will be happy for you to do so, subject to you having the necessary skills or learn those skills.

Please find attached the job features and programme that we are offering. As discussed over the phone the key points
are as below

« Your accommodation charges during “On the Job Training period” up to Rs 6,000 per month will be reimbursed
upon receipt of Bill/lnvoice copy at the end of month.

« Your train tickets will be reimbursed at the end of 4™ month.
« From 4! till 6" month you will be paid a stipend of Rs 10,000 per month
« From 71" month you will be on payroll and will be paid Rs 15,000 per month

Please confirm that you have understood the entire program and are willing to proceed upon which | shall issue you a
“Letter of Intent”.
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XL Dynamics

Solations L nfimited

Date: January 05, 2021
Strictly Private & Confidential
ASHAD INTEKHAB

Dear ASHAD INTEKHAB,

Re: Offer Letter

Congratulations! Further to your application for employment with us and the subsequent selection
process, we are delighted to offer you the role of Associate Analyst. The role will be based in our
office at Kolkata (the exact address will be communicated to you via an e-mail) with the joining date
of Jan 12, 2021. Please note that in accordance with the needs of the business or due to any
unforeseen circumstances, you may be required, from time to time, to work from other locations in
India or out of India. In case, you are required to work from other location due to whatsoever
reason(s), all the terms and conditions mentioned in this offer letter / service agreement will remain
same including the monetary terms. However, discretion to change / add / delete / amend any of
the term including monetary terms in such a scenario will exclusively vest with the Company.

Your Gross CTC (Cost to Company) and the related important terms have been detailed in the
Annexure A to this letter.

Please note that this offer is subject to following conditions:
a. You satisfactorily clear the background check as per the company policy.

b. You do not have any contractual obligations with respect to your earlier contracts that would
prevent you from delivering your responsibilities with the Company or taking up this position
with this Company.

¢. You do not have any health restrictions that might interfere with your ability to perform the
inherent job requirements and job demands of the above-mentioned role.

You are requested to note the important Terms:

1. Your employment will be governed by the rules, regulations & policies of the Company. All
the benefits are as per the Company’s policies, which are subject to change from time to
time.

2. On your joining, you are expected to enter into an agreement, which details the scope,
terms and conditions of your employment, the necessary training and the contractual
obligation to be with XL Dynamics.

3. You will also be required to sign and agree to be bound by The Employee Non-disclosure,
Non-solicitation and Non-competition Agreement when you join the employment of the
Company.
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L
Candidate Name:-J\JI c.‘. f(upj’.c},m ,a 1 ¢ gu\; Institute Name:-_}\ ek (_,} VU\ VAR b“f
Subject: Letter of Offer from the Kotak Life Insurance

We are happy to inform that you have been sclected as a Management Trainee by the Kotak

Mahindra Group for;
* Kotak Life

Your remuneration per annum is Rs. 3.5 L PA CTC plus annual incentives (subject to the minimum -
performance criteria of (“Meets Expectation™ ) Your Offer letter giving details of your compensation
break-up, benefits & other terms & conditions will follow shortly. Your place of posting will be
anywhere in India and the details of the same will be shared with you along with your offer letter.
Your appointment is however subject to being certified medically fit by a doctor at the time of your

joining.

In case of any queries, do get in touch with us at the email id of the HR Relationship manager for the

Company you have been recruited for.

paulami.bhattacharjee(@kotak.com Kotak Life

sourav.bhattacharjee(@kotak.com Kotak Life

Kindly sign a copy of this offer letter conveying your acceptance.

Our best wishes & looking forward to seeing you on board early next year.

For the Kotak Mahindra Group Signature of the candidate

‘%“*/”/%1/# 14 € pdan Pt

Kotak Mahindra Life Insurance Company Limited
(Formerly known as Kotak Mahindra Old Mutual Life Insurance Limited)

Cink: UBB030MH2000PLC 128503

Registered Office: Corporate Office:

Znd Floor, 7th Floor, Kotak Infiniti, Bldg. No. 21, s '

Plot # C- 12, Infinity Park, Off W. E. Highway, T+91 22 66057777 H '

G- Block, BKC, Bandra (E), General AK Vaidya Marg, Malad (E), F+91 22 67425643 /50 - KO! hC-” S hameSha

Mumbai - 400 051. Mumbai - 400 097, India. http:/insurance kotak.com



Cognizant

16-Dec-2019

Dear Aonzil Akiam Holsona,
B.E /B Tech, Computer Science & Engineering
Miah University

Condidate ID— 13915935

In continuation fo our discussions, we are pleased fo offer you the role of Programmer Analyst Trainee in Cognizant Technology Selutions India Private
Limited (*Cognizant").

Duting your probation period of 12 months, which includes your fraining pragrom, you are entitled to on Annual Total Remuneration (ATR) of Rs.401,986/-. This
includes an annual incentive indication of Rs.22,500/ - os well os Cognizant's contribution of Rs.23,986 /- towards henefits such os Medicol, Accident, Life Insuronce
ond Gratuity. The break up is presented in Annexure A

On successful completion of the probotion period, clearing the required troining nssessments and subject to you being part of o delivery project, your annual Total
Remuneration (ATR) would stond revised to Rs. 455,880 /- This indudes on annual incentive indicotion of Rs.22,500/~ as well as Cognizant's contribution of Rs.
24,880/ - towords henefits such os Medicol, Accident, Life Insutonce and Gratuity.

Your appointment will be governed by the ferms and conditions of employment presented in Annexure B. You will also be governed by the ather rules, requlations and
practices in vogue and those that may change from time 1o time. Your compensation is highly confidential and if the neec arises, you moy discuss it only with your
Monager.

Cognizant is keen that there is o secure environment for clients and intemally too. You are sequired 1o be registered with the National Skills Reqistry (NSR) ond provide
the ITPIN while joining the oiganization. Please refer Annexure B for more details

Please note

= This appointment is subject to safisfactory professional referance checks and you securing a minimum of 60% aggregate (nll subjects taken infn consideration) with no
standing anears in your Groduation/Past-Groduation,

* Prior to commencing emplayment with Cognizont you must provide Cagnizant with evidence of your nght to work n India and other such documents os Cognizant may
Tequesl,

We look forward to you joining us. Should you have any further questions or clarificotions, plense log infe https//cempus2eognizant cognizant com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

PR s

Suresh Bethovandu
Global Head-Talent Acquisition
| hove read the offer, understood and accept the obove mentioned ferms and conditians

Signature : Dafe:

Rl'qd. Office: 115/535, Old Mahabolipuram Road, Okkiom Thoraipakkom, Chennai - 400 097 «
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STP Il Building. DN-53,1st Floor,

Sector V, salt Lake, Kolkata-700 091

Phone: + 91 33 4060 2205, +91 33 3090 4205 [ 06
info@unifiedinfotech.net | www.unifiedinfotech.net

UNIFIED INFOTECH:.

Empowering Imaginations

Date: 10.03.20
Name: Md. Junaid Siddique

Personal Email: junaid.siddique.mjs@gmail.com
Phone: 9831969574
Sub: Offer Letter

Congratulations! This is with reference to your discussion and interview with our selection board, we feel
delighted to offer you the position of ‘Junior Associate' at UNIFIED INFOTECH PRIVATE LIMITED. We are
sure that there will be a lot of mutual value adds with the beginning of your association with us!

Start Date: Will be disclosed shortly
Location: DN 53, Webel STP II, First Floor, Salt Lake City, Kolkata — 700091
Reporting time on the day of joining: 10:30 A.M

Compensation package:
Monthly Gross Salary : ¥ 18,553/~ (Rupees Eighteen Thousand Five Hundred & Fifty Three
Only)

Employer Contribution to PF  : ¥ 844/- (Rupees Eight Hundred & Forty Four Only)
Employer Contribution to ESI : % 603/- (Rupees Six Hundred & Three Only)
Monthly CTC : ¥ 20,000/ (Rupees Twenty Thousand Only)

Please Note that CTC refers to total Cost to Company. Statutory Deductions like Profession tax, TDS, PF, ESI
contribution etc will be made as applicable. CTC is arrived at by adding your Gross Salary plus Statutory
Employer contributions like PF, ESI or any such other statutory employer obligations, if applicable.

Confirmation: UIPL has a probationary period of Three (3) months starting from your date of joining. After

completion of three months you will be treated as a confirmed employee based on your performance.
This is subject to all information presented verbal or written at time of interview being true.

Once again, we are extremely pleased to have you at UIPL and extend a very warm welcome.

Regards,
(For Unified Infotech Pvt. Ltd.)

RS oL
e
i

\

RISIKA BERA
Senior Executive - HR
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LETTER OF INTENT D650

Date: ()"} ] 0?-]? 020
FullName:  Opyppngy AL L

Dear

With reference to your application and subsequent assessments you had with us, we are pleased are
provide you the Letter of Intent (LOI) for a position of TRON Associate at Amazon Development Center
India Pvt. Ltd (“Company”).

In case you are offered the position, you would be eligible for a base compensation of Rs.250,000 (Rupees
Two Lakhs Fifty Thousand Only) per annum. In addition, you will be eligible for benefits as per company
policies at the time of joining.

Please note, your appointment in the Company will be confirmed only on executing the detailed offer
letter and NDA, which may be issued to you at a later date.

Terms and Conditions: Post Offer and Acceptance

e Asper Company Business Requirements, you will be issued an offer letter with a proposed
date of joining before 31* June 2020.

e The issue of an Offer Letter to you is subject to the Company’s future business
requirements and will be issued at the sole discretion of Amazon. Upon issue of the Offer
Letter, this LOI stand automatically terminated. This LOI shall also be terminated
automatically in the event you take up another offer employment (other than with the
Company) before issue of the Offer Letter.

e The Company reserves the rights to revise the proposed salary and benefits as per
prevailing levels of pay at the time of issue of the Offer Letter and thereafter. The amounts
stated herein are only indicative and in no way a binding commitment on the Company'’s

art.

e Probation y . ’
You shall be on probation for a period of 3 months (“Probation Period”) from the date of
joining. Your performance will be reviewed and evaluated at regular intervals during the
Probation Period. Depending on the outcome of such evaluation/s, the Company may, at
its sole discretion, either (a) if your performance is found satisfactory, confirm your
appointment; or (b) if your performance is found to be unsatisfactory, extend, in writing,
the Probation Period by a further period of 3 more months or terminate your employment
with Amazon India with immediate effect and without any advance or prior notice, and
with no further liabilities to Amazon India, except for payment of remuneration up to the
date of termination of employment.

e Hours of work
The normal business hours of the office, at which you work, will apply to you and these
will be advised on commencement of employment and when there is a change. You max
be required to work in shifts for different work hours or workdays during the wee
dependinfg on the business or team that]you may be working for. Your work may entail
rotational shifts or related requirements for respective teams.

* Place of Work _

You should be aware that the Company and/or its affiliates have offices throughout the
world and because of the nature of your duties, the Company has the right to transfer
you from one place to another or from one section to another or from one unit to any
other unit of the Company, its parent com#lanar or to any of its sister concerns, which are
either existing or may be set up in future. The decision of the Company in this regard shall
be final and binding on you.

e New Hire Background Investigation ]

It is Amazon India’s policy to investigate all its new hires. Your employment is conditional
upon the information contained in your application form and/or curriculum vitae bein
true and accurate, including (but not limited to) your ‘educational and professiona
qualifications, the documents furnished by you being genuine, and upon reference checks
to be conducted by Amazon India being successfully completed. )
In case you are hired from campus and results for your examination are still awaited, your
continued er‘_np!c;\(lment with Amazon India will be subject to passmﬁ the said examination
and completing the course, failing which Amazon India reserves the right to take action
including termination of your employment without notice.

Yo

Part Ground Floor and Levels 1 fo 7 in Building HO3, M/s. Phoenix Infocity Pvi. Limited, IT/ITES SEZ, Sy. No. 30F, 34F, 35P & 38P
Gachibowli Village, Serilingampally Mandal, Ranga Reddy District, Hyderabad —-500081. Telongana.
CIN: U72200KA2004FTC034233
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LETTER OF INTENT

Dato: e Hedave Acde 4 .icfkﬂ’mﬁ& .
Full Name: N TCHAT ¢ vow DHURY 165 June , 20020
Dear

With reference to your application and subsequent assessments you had with us, we are pleased are
provide you the Letter of Intent (LOI) for a position of TRON Associate at Amazon Development Center
India Pvt. Ltd (“Company”).

In case you are offered the position, you would be eligible for a base compensation of Rs.250,000 (Rupees

Two Lakhs Fifty Thousand Only) per annum. In addition, you will be eligible for benefits as per company
policies at the time of joining.

Please note, your appointment in the Company will be confirmed only on executing the detailed offer
letter and NDA, which may be issued to you at a later date.

Terms and Conditions: Post Offer and Acceptance

s Asper Company Business Requirements, you will be issued an offer letter with a proposed
date of joining before 31* June 2020. '

s The issue of an Offer Letter to you is subject to the Company’s future business
requirements and will be issued at the sole discretion of Amazon. Upon issue of the Offer
Letter, this LOI stand automatically terminated. This LOI shall also be terminated
automatically in the event you take up another offer employment (other than with the
Company) before issue of the Offer Letter.

» The Company reserves the rights to revise the proposed salary and benefits as per
prevailing levels of pay at the time of issue of the Offer Letter and thereafter. The amounts
stated herein are only indicative and in no way a binding commitment on the Company’s

art.

e Probation ) ] . )

You shall be on probation for a period of 3 months (“Probation Period”) from the date of

{)mmn& Your performance will be reviewed and evaluated at regular intervals during the

robation Period. Depending on the outcome of such evaluation/s, the Company may, at
its sole discretion, either (a) if your performance is found satisfactory, confirm your
appointment; or (b) if your performance is found to be unsatisfactory, extend, in writing,
the Probation Period by a further period of 3 more months or terminate your employment
with Amazon India with immediate effect and without any advance or prior notice, and
with no further liabilities to Amazon India, except for payment of remuneration up to the
date of termination of employment.

e Hours of work
The normal business hours of the office, at which you work, will apply to you and these
will be advised on commencement of employment and when there is a change. You ma
be required to work in shifts for different work hours or workdays during the weel
dependinF on the business or team that you may be working for. Your work may entail
rotational shifts or related requirements for respective teams.

* Place of Work ; _ _

You should be aware that the Company and/or its affiliates have offices throughout the
world and because of the nature of your duties, the Company has the right to transfer
you from one place to another or from one section to another or from one unit to any
other unit of the Company, its parent com1pan or to any of its sister concerns, which are
either existing or may be set up in future. The decision of the Company in this regard shall
be final and binding on you.

* New Hire Background Investigation
It is Amazon India’s policy to investigate all its new hires. Your employment is conditional
upon the information contained in your application form and/or curriculum vitae bein
true and accurate, including (but not limited to) your educational and professiona
qualifications, the documents furnished by you being genuine, and upon reference checks
to be conducted by Amazon India being successfully completed. )

In case you are hired from campus and results for your examination are still awaited, your
continued employment with Amazon India will be subject to passinﬁ the said examination
and completing the course, failing which Amazon India reserves the right to take action
including termination of your employment without notice.

L i

Part Ground Floor and Levels 1 to 7 in Building H03, M/s. Phoenix Infocity Pvt. Limited, IT/ITES SEZ, Sy. No. 30P 34P, 35P & 38P,
Gachibowli Village, Serilingampally Mandtl, Ranga Reddy District, Hyderabad ~500081. Telangana.
CIN: U72200KA2004FTC034233



JUALITY TUTC( » LIMITED
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24t January 2020
Name: Akhtar ALi S K
Email: akhtar15jan1999@gmail.com

Dear Akhtar,

Congratulations!

We are pleased to offer you a position at Quality Tutorials Pvt. Ltd. under the
brand name: LIDO. We enjoyed getting to know you, and strongly believe that you
have much to contribute to our mission and growth ambitions.

The terms and conditions of your appointment are as below:

1.

Designation
You will be designated as “Trainee- Business Development”

Work Place
Will be informed before joining.

. Date of appointment

Your appointment with us is effective from the joining date mutually agreed
upon when you would report on a full-time basis.

Salary

Your total compensation during internship would be Rs. 5, 60,000 (Five Lac
and Sixty thousand only) comprising of Rs. 3,60,000 as fixed and Rs.
2,00,000 as performance-based variable.

Your total compensation post internship & review would be Rs. 10,00,000
(Ten Lac only) comprising of Rs. 7,00,000 as fixed and Rs. 3,00,000 as
performance-based variable.

Reporting to:
You would be reporting to Rishabh Arora

Leave

The company shall notify about the leaves and declared holidays at the time
of joining.

Other Work

Your position is whole time employment with the company and shall devote
yourself exclusively to the jobs of the company. You will not take up any
other work for remuneration (part time or otherwise) or work on advisory
capacity or be interested directly or indirectly (except as shareholder or




Maventc

Date: 23-Mar-2021

Dear Sohail,

Congratulations! We are very pleased to offer you the position of Trainee Developer with Maventic

Innovative Solutions Pvt. Ltd.

This program is of Six months duration effective from 24-Mar-2021 or Completion of your graduation
course whichever is higher. You will be going through the following program during the trainee period:

e Classroom trainings(Online or at office)

e Case studies and developing internal projects

e Working as a shadow developer with experienced developers.

e Working on an actual project depending on skills acquired and available opportunities.

You will be reporting to Ms. Abhipsa Parija or a project lead assigned during this period.

Please note that a stipend of Rs. 12,000/- per month will be paid to you (Inclusive of all and Statutory

deductions as per the laws of the land).

Post the completion of training period:
e You will become a developer. Your compensation will be as per the developer offer letter.
e In case you are not able to complete the training as required, you may be given an extension for

training or your offer letter may be cancelled.

Kindly acknowledge the copy of the document for office records.

We look forward to a fruitful association.

Thanking You,

For Maventic Innovative Solutions Pvt. Ltd.,

Digitally signed by
Uma Kant Uma Kant Singh

Date: 2021.03.23

Singh 12:04:50 0530 | hereby accept the Developer Trainee offer

Authorized Signatory

Md. Sohail Ahmed
Signature of Trainee

Maventic
593, 60 ft Rd, AECS Layout, Brookfield’s Phone:+91(80)41688340 E-mail:maven@maventic.com
Bangalore 560037, India Fax:+91(80)41688341 www.maventic.com



Mr. Md Jakir Hossain AU <tpo@aliah.ac.in>

M Gmalil

Fwd: Wipro Campus Update_LOI

1 message

Inan Chowdhury <inan.chowdhury98@gmail.com> Thu, Aug 26, 2021 at 10:44 AM

To: "Mr.Md Jakir Hossain" <tpo@aliah.ac.in>, Jakir Hossain <jakirhossain20@gmail.com>

—————————— Forwarded message ---------

From: Campus HR Team <wipro+email+1vlh8-c0955bc076@talent.icims.com>
Date: Wed, Aug 25, 2021, 2:56 PM

Subject: Wipro Campus Update_LOI

To: <inan.chowdhury98@gmail.com>

August 25, 2021
Dear Inan Chowdhury ,

Resume Number - 20871185

Based on our discussions with you, we would like to inform you of our intent to offer you the role of Project
Engineer which will be in Career Band TRB-II of the organization.

The salary stack for this role is detailed below. Do reach out to us should you have any clarifications.

COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits

Health benefit (Medical) 600
Variable Pay

Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

Kindly note this letter of intent shall be followed by a letter of appointment from us.

Please confirm your interest to receive offer of appointment by clicking on this link Click to
Complete and accepting the contents of this communication within 15 calendar days. Your
confirmation of interest is a precondition to the issuance of offer of appointment.


mailto:wipro%2Bemail%2B1vlh8-c0955bc076@talent.icims.com
mailto:inan.chowdhury98@gmail.com
https://tracking.icims.com/f/a/2qToBoKsV39HCyljXJrHsA~~/AAIB5gA~/RgRjCJHXP0REaHR0cHM6Ly93aXByby5pY2ltcy5jb20vZm9ybXM_Zm9ybT1MT0lfQWNjZXB0YW5jZV9DYW1wdXMmaXRlbT01MTA1NTBXA3NwY0IKYR_XDCZh4IujSVIaaW5hbi5jaG93ZGh1cnk5OEBnbWFpbC5jb21YBAAAFOM~

Yours sincerely,

For Wipro Limited,

>
| /
Apama Shailen
General Manager -Human Rescurces

This message was sent to inan.chowdhury98@gmail.com. If you don't want to receive these emails from this company in
the future, please go to:
https://wipro.icims.com/icims2/?r=BA5620871185&contactld=10718505

© Wipro Limited, Doddakannelli, Sarjapur Road Bengaluru 560 035 IND


mailto:inan.chowdhury98@gmail.com
https://tracking.icims.com/f/a/HkOsOjfKSPuIoUR36-mKiA~~/AAIB5gA~/RgRjCJHXP0RBaHR0cHM6Ly93aXByby5pY2ltcy5jb20vaWNpbXMyLz9yPUJBNTYyMDg3MTE4NSZjb250YWN0SWQ9MTA3MTg1MDVXA3NwY0IKYR_XDCZh4IujSVIaaW5hbi5jaG93ZGh1cnk5OEBnbWFpbC5jb21YBAAAFOM~
https://www.google.com/maps/search/Doddakannelli,+Sarjapur+Road+Bengaluru+560+035+IND?entry=gmail&source=g

Cognizant

08-Jun-2021

Dear Altamash Tanveer,
B.Tech/B.E., Computer Science & Engineering
ALIAH UNIVERSITY

Candidate ID — 16394329

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Engineer Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.450,740/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

—<, 0

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:
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Compensation and Benefits

Name: Altamash Tanveer

Sl. No. Description
1 Basic
2 HRA*
3 Conveyance Allowance*
4 Medical Allowance*

5 Company's contribution of PF #

6 Advance Statutory Bonus***

7 Special Allowance*
Annual Gross Compensation
Incentive Indication (per annum)**

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

Annual Total Remuneration
As an associate you are also entitled to the following additional benefits:
- Floating Medical Insurance Coverage

» Round the Clock Group Personal Accident Insurance coverage
» Group Term Life Insurance

Designation:

Cognizant

Engineer Trainee

Monthly Yearly
10500 126,000
6300 75,600
800 9,600
1250 15,000
1800 21,600
2000 24,000
7349 88,188
359,988
22,500
382,488
19,500
401,988

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

SI No Category of Leave No. of leave days
1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

« From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:

- For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

» Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

» Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

» ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** |ncentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;

AND

EMPLOYEE NAME, Age, residing at (hereinafter referred to

as "you", "your" or "yourself", which expression shall unless repugnant to the context or meaning thereof,
be deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a) You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b) Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

¢) You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
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permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a) During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b) Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

¢) You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d) You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e) You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f) You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g) The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a) you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b) you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c) you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d) you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e) you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a) The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b) The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
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discretion and notified to you in advance.

¢) The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.

d) Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

ii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
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and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;

c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period.

You may resign or terminate your employment with the Company by providing 90 days' advance notice to
the Company. When you serve notice to resign from the employment of the Company, the Company may
at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust the vacation
accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

« Misconduct, as provided in Misconduct and Disciplinary Action Policy

« Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

» Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
S asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

» Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company
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« Violation of non-disparagement obligations
» Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute™) arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited Altamash Tanveer
Sign: Sign:
Name: Name:
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26-Aug-2021

Dear Soumyaijit Sarkar,
B.Tech, Electrical
Aliah University, Kolkata

Candidate ID — 15789391

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs. 450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
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based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

—, 0

Maya Sreekumar
Vice President — Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:
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Compensation and Benefits

Name: Soumyajit Sarkar Designation:
Sl. No. Description
1 Basic
2 HRA*
3 Conveyance Allowance*
4 Medical Allowance*

5 Company's contribution of PF #

6 Advance Statutory Bonus***

7 Special Allowance*
Annual Gross Compensation
Incentive Indication (per annum)**

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

Annual Total Remuneration

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage
» Round the Clock Group Personal Accident Insurance coverage
« Group Term Life Insurance

Cognizant

Programmer Analyst

Trainee
Monthly Yearly
10500 126,000
6300 75,600
800 9,600
1250 15,000
1800 21,600
2000 24,000
7349 88,188
359,988
22,500
382,488
19,500
401,988

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
 Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

SI No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

« From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

» Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

» Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

» ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** |ncentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*»*Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant” which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;

AND

Soumyajit Sarkar, 23, residing at (hereinafter referred to as "
you", "your" or "yourself’, which expression shall unless repugnant to the context or meaning thereof, be

deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
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systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.

c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
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any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
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c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

e. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

« Misconduct, as provided in Misconduct and Disciplinary Action Policy

» Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

» Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

» Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company

« Violation of non-disparagement obligations
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» Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, hegotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited [Name of Employee]

Sign: Sign:
Name: Name:
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26-Aug-2021

Dear Inan Chowdhury,
B.Tech, Electrical
Aliah University, Kolkata

Candidate ID — 15315213

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs. 450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
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based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

—, 0

Maya Sreekumar
Vice President — Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:
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Compensation and Benefits

Name: Inan Chowdhury Designation:
Sl. No. Description
1 Basic
2 HRA*
3 Conveyance Allowance*
4 Medical Allowance*

5 Company's contribution of PF #

6 Advance Statutory Bonus***

7 Special Allowance*
Annual Gross Compensation
Incentive Indication (per annum)**

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

Annual Total Remuneration

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage
» Round the Clock Group Personal Accident Insurance coverage
« Group Term Life Insurance

Cognizant

Programmer Analyst

Trainee
Monthly Yearly
10500 126,000
6300 75,600
800 9,600
1250 15,000
1800 21,600
2000 24,000
7349 88,188
359,988
22,500
382,488
19,500
401,988

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
 Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

SI No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

« From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

» Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

» Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

» ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** |ncentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*»*Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant” which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;

AND

Inan Chowdhury, 22, residing at (hereinafter referred to as "
you", "your" or "yourself’, which expression shall unless repugnant to the context or meaning thereof, be

deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
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systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.

c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
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any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
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c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

e. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

« Misconduct, as provided in Misconduct and Disciplinary Action Policy

» Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

» Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

» Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company

« Violation of non-disparagement obligations
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» Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, hegotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited [Name of Employee]

Sign: Sign:
Name: Name:
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WINSPARK INNOVATIONS LEARNING PVTLTD.
1108-1109, 11t floor, IMD Megapolis, Sohna Road, Gurgaon
http://www.planetspark.in

Offer Letter
Date: 11/06/2021

To

Md Nizamuddin.

Employee Code: _PS03451
Dear Md Nizamuddin,
Sub: Offer Letter

We are pleased to appoint you in our organization as a Business Development
Counsellor with effect from 10* August 2021.You will be working from home.

You will be paid gross emoluments and incentives as detailed in Annexure — A.

Your employment with us will be governed by the Terms & Conditions as detailed in
Annexure — B.

Your offer has been made based on information furnished by you. However, if there is
a discrepancy in the copies of documents or certificates given by you as a proof of
above we retain the right to review our offer of employment.

Please sign and return duplicate copy of this letter in token of your acceptance.

We congratulate you on your appointment and wish you a long and successful career
with us. We are confident that your contribution will take us further in our journey
towards sparking the joy of learning in every child in India. We assure you of our
support for your professional development and growth.

Yours truly,

For WINSPARK INNOVATIONS LEARNING PRIVATE LIMITED.

AUTHORIZED SIGNATORY
Encl.: As above


http://www.planetspark.in/

Annexure — A

Emoluments can be bifurcated as under:

Particulars Monthly Yearly
Basic Pay 15600 187200
House Rent Allowance 7800 93600
Medical Allowance 2000 24000
Supplementary Allowance 2000 24000
Gross Salary 27400 328800
*Performance Linked Incentive based on
Individual Target 20000 240000
Employer PF Contribution 1800 21600
Total CTC 590400

During first month fixed component will be 20000 INR and second month onwards CTC
will be revised according to annexure A.

Annexure — B

1. Personal Particulars:
You will keep us informed of any change in your residential address, your family
status or any other relevant particulars. You would also let us know the name
and address of your legal heir/nominee.

2. Probation
You will be in probation period of 21 Days from the date of joining and will not
be confirmed if you are unable to get license to sell i.e. successfully complete
the training within 21 days of joining.

3. Nature of Work:
You will work at high standard of initiative, creativeness, efficiency and economy
in the organization. The nature of work and responsibilities within Business
Development Counsellor will be assigned and explained to you from time to
time.

4. Training:
You will hold yourself in readiness for any training at any place whenever
required. Such training would be imparted to you at the company’s expense.

5. Intellectual Property Right:
If during the period of your employment with us you achieve any invention,
process improvement, operational improvement, or other process/method likely
to result in more efficient operation of any of the activities of the company, the



company shall be entitled to use and utilize such improvement and you shall



assign all rights thereof to the company for the purpose of seeking any patent
rights or for any other purpose. The company shall have the sole ownership
rights of all the intellectual property rights that you may create during the
tenure of association with the company including but not limited to the creative
concept that you may develop during your association with the company.

6. Secrecy/Confidentiality:
You will not during the course of your employment with the company or at any
time there after divulge or disclose to any person whomsoever, make any use
whatsoever for your own purpose or for any other purpose other than that of
the company, of any information or knowledge obtained by you during your
employment as to the business or affairs of the company including
development, process reports and reporting system and you will during the
course of your employment hereunder also use your best endeavour to
prevent any other person from doing so.

7. Annual Leave:
You will be entitled to 4 annual leaves for every completed quarter at
the company.

8. Termination of Service:
Either party can terminate this employment by serving a notice of one week on
the other. The Full and Final settlement will be processed after 45 days from
the last working date.

9. Appointment in Good Faith:
It must be specifically understood that this offer is made based on your
proficiency on technical/professional skills you have declared to possess as per
your application for employment and your ability to handle any assignment/job
independently.

The above terms and conditions are based on the company’s policy, procedures
and other rules currently applicable in India and are subject to amendments
and adjustments from time to time. In all matter including those not specifically
covered here such as traveling, retirement, etc. you will be governed by the
rules of the company as shall be in force from time to time.

Sincerely,
For and on behalf of WINSPARK INNOVATIONS LEARNING PVT LTD

M7
A

“l hereby accept this offer and | Confirm that | have signed out of the placement process”



Signature Date
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CONGRUEX ASIA-PACIFIC LLP
OFFER LETTER

Date:- 02-Aug-2021

Dear Altaf Raja Warshi
H No 11B, L 4, Bhatpara, Jagatdal, North 24, Paraganas, West Bengal - 743135

Congratulations on being selected for the below mentioned position at Congruex Asla-Pacific LLP.

Title- Engineer|
Grade -3C
Employee Code- CCAP12702

We are pleased to extend an Offer of a total compensation of up to X335,000/- (Rupees Three Lakh ThirtyFive
Thousand Only) (Total CTC) per annum subject to applicable statutory deductions such as tax deducted at source and/
or contractual deduction(s) and as per the terms of your employment contract. Please note that your target total
annual consolidated salary is comprised of two components:

- Base Component: Anamount of X275,000/- out of the Total CTC (i.e. ¥335,000/-) will be paid to you in twelve

(12) equal installments on monthly basis; and

= Varlable Component: You will be eligible to receive up to X60,000/- towards ‘day shift allowance’ and/or ‘night
shift allowance’ and the actual amount will be determined based on the actual number of ‘day shifts’ or ‘night
shifts’ you work in a year.

- FlexiBasket Component: You will be eligible to opt for various allowance under the flexi basket, save additional
income tax as per the tax guidelines. You have the freedom to design and choose the components based on
your anticipated expenses.

It is hereby clarified that the number of day/night shifts that you will be required to work in a year will solely depend
on the business requirements of the Company, which may vary from time to time. Detailed break-up of your salary will
be provided in the Offer Letter/Appointment Letter / Employment Agreement, which you shall be expected to execute
at the time of your joining or earlier. This offer is subject to the below mentioned terms and conditions:

1. Subject to the discretion of the Company to transfer you at some other place in India and/or overseas, you will
be initially based at our Corporate Office location at Zone A, 12™ Floor, Quarkcity SEZ, Plot A-20 A, Industrial
Focal Point, Phase VIII-B Extension, Mohali-160059, Punjab.

2. Your employment will commence on Date of Joining (23-Aug-2021).

3. You will be on a probation period of 6 (six) months including 3 (three) months of extensive on the job training.
On satisfactory completion of the probation period, your services will be confirmed through a written
communication. In case your performance is not found satisfactory, then unless terminated, your probation
period may be extended for a suitable period at the sole discretion of the Management.
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4. This Offer is subject to your clearance of the Pre-Employment background and reference check. Please submit

a copy of your resignation letter duly accepted by your present employer within 2 (two) working days of receipt
of this offer letter. Please note that your services may be terminated at any time, including after confirmation,

" in case any information provided by you is found to be false, wrong and/or incomplete and/or background

check reveals information based on which you may found to be unsuitable to work for the Company.

Please indicate your acceptance of our employment offer by signing and returning a copy of this Offer Letter
and all the documents, mentioned below, within 2 (two) working days of receipt of this Offer Letter else this
offer shall be considered withdrawn. Company will provide you with detailed Appointment Letter/Employment
Agreement for your execution.

In addition to the compensation as mentioned hereinabove, you are also entitled to receive the following
additional benefits (subject to applicability of statutory deductions, if any), subject to your eligibility/

entitlement:
a. You may be provided with Accidental death/disability coverage as per the Company policy and/or

subject to applicable laws.

b. You may also be provided medical insurance coverage for yourself, spouse and children as per the

Company policy.

Please send us a self-certified soft copy of the below listed documents along with the acceptance of this Offer
at least within 2 (two) working days prior to day/date of joining, you need to bring a complete set of all
documents with originals on your joining day.

a. Updated Resume

b. Color PIC in jpg format (1 along with the soft copy of signed offer letter) and (6 physical copies at the
time of your joining)
Aadhar Card and PAN Card (Color copy mandatory)
All education documents (10th, 12th, Diploma, Graduation & Postgraduation — As applicable)
Appointment Letter (Existing employer) Only for experienced candidate.
Copy of Resignation with acknowledgement (Existing employer) Only for experienced candidate.
Last 3 months salary slip (Existing/Last Employer as applicable) Only for experienced candidate.
All experience Letter from previous employers. Only for experienced candidate.

Sm e oo

Relevant terms of this Offer Letter will constitute part of your Employment Agreement/Appointment Letter.

We look forward to you being a part of the team at the earliest.

Sincere

ly,

For Congruex Asia-Pacific LLP,
Shashank Goyal

Directo

Signature yg

r, Human Resources

lid
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Salary Annexure

The salary structure is very competitive and rewards high and quality performance.

Bioaid ~ | Salary Package Details (Break-Up) R e :
Name Altaf Raja Warshi

Title Engineer |

CCAPID CCAP12702
‘BaseComponents.. - . e ~ Per Month (INR) | " Per Annum{INR)
Basic Salary %13,750 %165,000
House Rent Allowance 24,125 %49,500
Statutory Bonus %1,500 %18,000
Special Allowance X1,542 218,500
Flexi Basket Component(s)’ %200 22,400
Employers' Contribution to Provident Fund? %1,800 221,600
Total Sum of Base Components i R OLT | S e © 7 %275,000
Variable Component Night Shift Allowance?

Variable Com gonent Dagy Shift Allowance* Up tb 760,000

Tolal CTC i e e T AR S X335,000
Deductions: . " PerMonth(INR) | = ‘Per Annum (INR).
Employees' Contribution to Provident Fund X1,800 %21,600
Professional Tax 200 2,400
Labor Welfare Fund Z5 X60
Flexi Basket Component(s)' “PerMonth (INR)| Per Annum (INR)
Children Education Allowance %200 X2,400

Taxation will be governed by the Income Tax rules, company will deduct tax at source as per income tax guidelines.

1 Flexi Basket Component(s) — This offers you to design your compensation with flexibility within the defined

framework one time in a financial year. The maximum amount for each component is fixed, however, you can choose

to keep or remove the components per your tax plan, which will then be added under ‘Special allowance’.

2 Employer’s Contribution to Provident Fund — This will not be paid to you in cash and will be directly deposited into

your PF account with the Employees Provident Fund Department.

3 CTC - Total CTC payable to you will vary based on Variable Components earned in a year.
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* Night Shift Allowance - ®500/- (Rupees five hundred only) for each full working business night, and will be paid to

you, only If you are required to work In the night shift,

* Day Shift Allowance - X150/ (Rupees one hundred and fifty only) provided for each full working business day shift.

Declaration

| have read, understood and accepted the terms and conditions of the Offer Letter dated(!?'og' 201 | issued to me.

Signature: /“b{ (‘7‘"‘ &JM\J-

Date: 07.08.2021
Full Name: ALM{ R%'a. Wowvala

Sincerely,
For Congruex Asia-Pacific LLP,

Shashank Goyal
Director, Human Resources

Signature yglid
SHA
GOYA
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LIFE SIMPLIFIED

To, ' Date: 13/02/2021
Ms. Alija Nargis,

Kolkata

Offer Letter

Dear Alija Nargis,

This is further to your application and the subsequent interviews you had with us. We are pleased to
offer you a position in our organization on the following terms and conditions.

Position: Territory Sales Manager

Location: Kolkata

You will be on probation period for three months

Remuneration:

You will be eligible for a fixed pay of Rs. 1,86,000/- per annum.

You shall be eligible to a variable pay of Rs. 64,000/- per annum, which will be paid out basis
your performance as per terms and conditions of the incentive plan.

5. All the other terms and conditions will be in accordance with company’s rules and regulations as
may be in force from time to time.

el

Your final appointment letter on the terms discussed with you shall be issued on your joining. You are
requested to join us on 1* July 2020.

6. Internship : For the period 18" February to 30" June , we would offer you an internship for 4
days a week, with a stipend of Rs. 9000/- per month.

Look forward to having you as a member of our organization.

Yours qfaithful/ly,

%\J 4“%\?/}\ \/

/

Rahul Shukla

IKDK3012 PRIVATE LIMITED
U74994HR2018PTC074237

Corporate Office : INNOVS, 4th Floor, OYO Magnum Towers, Sector-58, Gurugram-122011 | Registered Office : H.No. 1375, Sector-4, Gurugram, Haryana-122001
Mob.: +91 7893322550 Email : sakrajesh@imbuenatural.com Website : www.imbuenatural.com ’
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COMMITTED TO EXCELLENCE

EMPLOYEE CONFIDENTIALITY AND INVENTION ASSIGNMENT AGREEMENT

This Employee Confidentiality and Invention Assignment Agreement (“Agreement”) is made and entered into
effective as of 3™ June, 2021 (“Effective Date”) by and between:

CloudKaptan Consultancy Services Private Ltd., a Company, registered under the Companies Act, 1956, having
its registered office at Greenwood Sonata, Flat- 9H, HIG-IIl, New Town Kolkata, Parganas North, WB 700157
(hereinafter referred to as the "Company", which context shall unless otherwise required, mean and include its
affiliates and group companies, subsidiary or holding companies, successors and permitted assigns)

And

MD SOHAIL AHMED, residing at 296/1/H/9 A.P.C ROAD, KOLKATA - 700009 , India (the “Employee”).

The Company and the Employee are individually referred to as a “Party” and collectively as “Parties”.

RECITALS

A. Whereas, as the Employee is working with the Company as Software Engineer - Trainee (“Employment”).
During the course of Employment, the Employee has been/may be exposed to the Confidential Information
(as defined below) of the Company and/or the Company’s affiliates, clients, customers, consultants, vendors,
partners, agents or suppliers etc. The Employee may also generate, create or receive, possess, oversee
information that is confidential in nature.

B. Whereas use of the Confidential Information by persons other than the Company (its Employees, servants,
agents) may cause the Company material damage, that may reduce the value of Confidential Information and
may cause the Company to breach its obligations to others.

C. Whereas the Employee undertakes to protect all such information from any unauthorised use or disclosure
and undertakes to handover all intellectual property rights in the Developments (as defined below), on the
terms agreed between the Parties.

Both Parties agree that the terms and conditions of this Agreement shall be as follows:
1. Definitions: For the purpose of this Agreement, the following definitions shall apply:

a) The term “Customer” is defined as any person, corporation or other entity which has requested the
company, orally or in writing to sell its software/services of the Company.

b) The term “Potential Customer” is defined as any person, corporation or other entity with which any
Executive of the Company has held discussions regarding the possibility of selling software developed
by the Company or any other service of the Company, or to which an Executive has made oral or written
proposal for the sale of software or any other service of the Company.

c) The term “Competitive Business” is defined as any other business which sells similar software, or other
services of any type or character which the company may provide from time to time during the
Employment Period.

d) The term “Confidential Information” includes any oral, written, technical information, non-technical
information or machine-readable information or information disclosed by any other mode of
communication. Such information may or may not necessarily be marked as confidential information.
The information to be considered confidential or proprietary for purposes of this Agreement shall include
all information disclosed to or received by the Employee during the Employment but is not limited to :

CloudKaptan Consultancy Services Private Limited

[CIN: U72300WB2014PTC204376]

Registered office: Greenwood Sonata, Flat-9H, HIG-IIl, New Town, Kolkata- 700157

Business Centre: Merlin Infinite, Unit No. 710, 7th Floor, DN 51, Sector -V, Salt Lake, Kolkata -700091

Phone: +9198740 56000 email: HYPERLINK "mailto:manoj@cloudkaptan.com"manoj@cloudkaptan.com, www.cloudkaptan.com
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f)

g)

COMMITTED TO EXCELLENCE

(i) the information that relates to any report generated pertaining to research and development,
customer information, notes, personal information, financial data, pricing model, access keys,
material, presentations, database, strategies, ideas, concepts, know-how, patents, patent
applications, trademarks, copyright, research, standard operating procedure, Developments,
inventions, processes, designs, drawings, formulae, markets, software (including source and
object code), hardware, features, prototypes, trade secrets, models or all information related to
the Company and/or the Company’s clients, suppliers, vendors, retailers, consultants,
shareholders and other parties with whom the Company does business, whether marked/identified
as ‘Confidential’ or not either (a) provided by the Company to the Employee or (b) developed by
the Company and/or the Employee or the Employee solely under instruction of the Company, as
part of the Employment;

(i)  Customer or Potential Customer’s identities and contracts, Client list, financial, business or
personal information, goals and objectives, Other information relating to Customer or Potential
Customer accounts, feedback or directions;

(i)  Financial or business information relating to the Company and its transactions;

(iv)  All other information, data and codes relating to the Company its business, or it's Customers
which is declared by the Company to be or treated as being Confidential.

“Keep Confidential” includes not using, publishing, copying, compiling any memoranda, includes
communicating, causing to be communicated or making available or any attempt to facilitate or permit
these acts.
“Business” means the development, marketing and support of software and services for business and
professional use including operation systems, application Program and Internet related websites as well
as such similar business of its associate and group companies.
“Development(s)” shall mean and include all inventions, improvements, discoveries, methods,
developments, software, and works of authorship, whether patentable or not, any new or useful research,
experiment, new contribution, finding, creativity (including without limitation any designs, drawings,
plans, technology, computer programs, software, test, concept, idea, mechanism, equipment,
machinery, process, formula, or technique, algorithm), whether or not granted protection under
intellectual property laws, which are created, made, conceived or reduced to practice by the Employee
or under Employee’s direction or jointly with others during the Employment, whether or not during normal
working hours or on the premises of the Company.

Confidentiality Obligations

a)

The Employee acknowledges that the Confidential Information is the exclusive property of the
Company and the Employee shall make use of the Confidential Information only for the purpose of
carrying out obligations of the Employment and for no other purpose. During the Employment and
thereafter, the Employee undertakes not to discuss, disclose or divulge to any third party or
commence any business using the Confidential Information received by the Employee.

The Employee shall protect the Confidential Information by using the same degree of care to prevent
unauthorized use, dissemination, or publication of the Confidential Information as the Employee
would use to protect his/her own confidential information of a like nature, but no less than a
reasonable degree of care.

The Employee shall not use, modify, reverse engineer, decompile, create other works from or
disassemble anything in the Company’s Confidential Information unless permitted in writing by the
Company.

CloudKaptan Consultancy Services Private Limited

[CIN: U72300WB2014PTC204376]

Registered office: Greenwood Sonata, Flat-9H, HIG-IIl, New Town, Kolkata- 700157

Business Centre: Merlin Infinite, Unit No. 710, 7th Floor, DN 51, Sector -V, Salt Lake, Kolkata -700091

Phone: +9198740 56000 email: HYPERLINK "mailto:manoj@cloudkaptan.com"manoj@cloudkaptan.com, www.cloudkaptan.com
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f)

COMMITTED TO EXCELLENCE

The Employee shall not interfere in any matter or information that may occupy the Employee’s
attention and that may affect with the proper and efficient performance of the Employee’s duties to
abide by the terms and conditions of this Agreement.

The Employee agrees, except as otherwise expressly authorized by the Company, not to make any
copies or duplicates of any Confidential Information except on a need to know basis, in which case
the copies of Confidential Information shall be destroyed after the fulfiiment if the purpose.

The Employee further agrees to notify the Company in writing of any actual or suspected misuse,
misappropriation or unauthorized disclosure of the Company’s Confidential Information, which may
come to attention of the Employee.

The Employee shall not interact with the press or any third party with respect to the Company’s
business, customers, competitors or anything related to the Company without the Company’s prior
written approval. The Employee shall not publicize or disclose the presence of this Agreement nor
use in any manner the name or logos of the Company without the prior written permission of the
Company.

During the tenure of the Employment, the Employee shall not bring any media storage devices such
as external hard drives, USB drives, external hard discs, or any other devices that can store data, to
the office premises.

The Employee shall not, during his/her Employment with the Company or otherwise, use or disclose
to the Company any confidential, trade secret, or other proprietary information or material of any
previous employer or other person and will not bring into the Company's premises any unpublished
document or any other property belonging to any former employer without the written consent of that
former employer.

3. Disclosure and Assignment of Developments

a)

b)

d)

The Employee agrees to promptly disclose to the Company in writing, all the Developments which are
conceived, made, discovered, written or created whether alone or jointly with someone else during the
Employment.

The Employee understands and acknowledges that no license is granted to the Employee in and to the
Confidential Information and/or the Developments, nor is any intellectual property right implied to be
granted by this Agreement. The Employee understands and acknowledges that the Company shall be
the exclusive owner of all rights pertaining to the Developments created or developed by him/her. The
Employee agrees to assign and does hereby assign to the Company all his/her right, title and interest
in and to all Developments and all related patents, patent applications, copyrights and copyright
applications. The Employee understands and acknowledges that all Developments shall be the
property of the Company and, to the greatest extent permitted by law, shall be ‘works made for hire’.

The Employee shall give the Company all assistance it reasonably requires to perfect, protect, and use
its rights to the Developments. In particular, the Employee shall sign all documents, do all things, and
supply all information that the Company considers necessary or desirable to transfer or record the
transfer of entire rights, title and interest in the Developments; and to enable the Company to obtain
patent, copyright, or other legal protection to the Developments.

The Employee acknowledges and agrees that the assignment set forth herein is worldwide and
perpetual, and that he/she will have no rights to reversion of the Developments, even if the Company
does not exploit them.

CloudKaptan Consultancy Services Private Limited

[CIN: U72300WB2014PTC204376]
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e)

9)

h)

COMMITTED TO EXCELLENCE

The Employee hereby permanently waives all paternity, integrity, special, moral or similar rights, if any,
that vest or may vest in the Employee as of the date in any Developments. The Employee further
acknowledges and agrees that through the complete and permanent waiver contained herein neither
do the Employee's legal heirs retain any paternity, integrity, moral, special or similar rights in and to
any Developments. The Employee hereby agrees, at the request and expense of the Company, to
provide any assistance as may be necessary to confirm the Employee's waiver of any paternity,
integrity, special, moral or similar rights associated with the Developments that may vest in the
Employee.

Inventions, if any, patented or unpatented, made by the Employee prior to the commencement of
his/her Employment with the Company are excluded from the scope of this Agreement. To preclude
any possible uncertainty, the Employee shall provide a complete list of all inventions that the Employee
has, alone or jointly with others, conceived, developed or reduced to practice or caused to be
conceived, developed or reduced to practice prior to the commencement of his/her Employment, that
the Employee considers to be his/her property or the property of third parties and that the Employee
wishes to have excluded from the scope of this Agreement (collectively referred to as "Prior
Inventions"). If, the Employee incorporates a Prior Invention into a Company product, process or
machine, the Company is hereby granted and shall have a nonexclusive, royalty-free, irrevocable,
perpetual, worldwide license (with rights to sublicense through multiple tiers of sublicensees) to make,
have made, modify, use and sell such Prior Invention. Notwithstanding the foregoing, the Employee
agrees that he/she will not incorporate, or permit to be incorporated, Prior Inventions in any Company’s
products without the Company's prior written consent.

In the event the Company is unable for any reason, after reasonable effort, to secure the Employee’s
signature on any document needed in connection with the actions specified in the preceding
paragraphs, the Employee hereby irrevocably designate and appoint the Company and its duly
authorized officers and agents as the Employee’s agent and attorney in fact, which appointment is
coupled with an interest, to act for and in the Employee’s behalf to execute, verify and file any such
documents and to do all other lawfully permitted acts to further the purposes of the preceding
paragraphs with the same legal force and effect as if executed by the Employee.

The Employee further represents that he/she has no other employment(s), consultancies or
undertakings which would restrict and impair his/her performance of this Agreement.

4. Non-Disclosure & non-use

a)

During the Employment and thereafter, the Employee undertake not to, under any circumstances
disclose, destroy, delete, alter, steal, or cause to disclose, destroy, delete, alter, steal the Confidential
Information.

The Employee agrees to disclose the Confidential Information to anyone inside the Company on a
“need-to-know” basis only. If the Employee has any questions or confusion as to what comprises of
Confidential Information or trade secrets and as to whom it may be disclosed within the Company,
the Employee shall consult with the Directors of the Company.

The Employee further agrees to and expressly give his/her consent to sign on any confidentiality
agreement or by whatever name called by, which the Company’s clients may require the Employee
to sign with the said clients.

CloudKaptan Consultancy Services Private Limited

[CIN: U72300WB2014PTC204376]
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5. Third Party Information

The Employee recognizes that Company has received and will receive Confidential Information from its
Customers as well as third parties subject to a duty on the Company to maintain the confidentiality of
such information and to use it only for certain limited purpose. During the term of the Employment and
thereafter, the Employee undertake not to disclose such Confidential Information to anyone except as
necessary in carrying out the Employee’s work in the Company and in consistent with the Company
agreement with such Customers or third party. The Employee further undertakes not to use the
Confidential Information for the benefit of anyone other than the Company or such third party, or in any
manner in consistent with any agreement between the Company and such third party.

6. Prior Company Information

During the Employment, the Employee undertakes not to use improperly or disclose any Confidential
Information or trade secrets of the Employee’s former or current employers, principals, partners, co-
ventures, clients, customers or suppliers, vendors or customers of such persons or entities or their vendor
or customers and the Employee will not bring onto the premises of the Company, any unpublished
document or any property belonging to any such persons or entities or their vendors or customers unless
such persons or entities have given their consent. The Employee further undertakes not to violate any
non-disclosure or proprietary rights agreement that the Employee is abided by and in relation to the
Employment with the Company.

7. Return of materials

At the time of termination/resignation of the Employment, the Employee agrees to promptly return to the
Company all papers, drawings, notes, memoranda, manuals, specifications, designs, devices,
documents, diskettes, CD’s, DVD’s. Tapes, DAT Drives and any other material on any media containing
or disclosing any confidential or proprietary technical or business information. The Employee further
agrees to return any keys; pass cards, ID cards or other property belonging to the Company.

8. Equitable Relief

The Employee recognizes and acknowledges the confidential and proprietary nature of any Confidential
Information and understands that an irreparable injury could result to the Company, in the event of a
breach of any provision of this Agreement. The Employee understands that in such eventuality, damages
alone would not constitute adequate relief for the Company. Accordingly, in the event of breach or
threatened breach of this Agreement, the Company shall be entitled to seek injunctive relief and/or other
appropriate equitable relief.

9. Warranty

The Employee understands and acknowledges that the Company is not obligated to supply any
Confidential Information under this Agreement. Further, no representation or warranty is made or given
about the accuracy or completeness of any Confidential Information or any other information supplied
pursuant to this Agreement.

10. Indemnification

CloudKaptan Consultancy Services Private Limited
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12,

13.

14.

15.
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The Employee agrees to indemnify and hold the Company harmless against any claims faced, losses or
any damages, and penalties suffered by the Company in the event of any breach by the Employee of any
of the confidentiality or any other obligations under this Agreement.

Miscellaneous

a) Severability: If one or more provisions of this Agreement are held to be unenforceable under
applicable law, such provisions shall be deemed to be excluded and replaced by legal provisions as
may be applicable.

b) Waiver: The failure or delay of the Company to enforce at any time any provisions of this Agreement
shall not constitute a waiver of such right thereafter to enforce each and every provision of this
Agreement.

c) Survival: The confidentiality obligations under this Agreement shall survive perpetually even after the
termination of this Agreement and all other obligations which are meant to survive shall survive by its
nature on termination of this Agreement.

Personal Property

The Employee agrees that the Company will not be responsible for loss, disappearance, or damage to
the Employee’s personal property on the Company’s premises.

Governing Law

The Employee agrees that this Agreement shall be governed for all purposes by the laws of India and
that venue for any action arising out of this agreement shall be the courts of Kolkata. If any provision of
this Agreement shall be declared excessively broad, it shall be construed so as to afford the Company,
with maximum protection permissible by law. If any provision of this Agreement is void or is so declared,
such provision shall be severed from this Agreement, which shall otherwise remain in full force and effect.

Notices

Unless otherwise provided herein, all notices or other communications under or in connection with this
Agreement shall be given in writing and may be sent by personal delivery or post or courier or facsimile
at the address as specified in this Agreement.

Entire Agreement

This agreement sets forth the entire agreement of the Parties as to the subject matter hereof and any
representations, promises, or conditions in connection therewith not in writing and signed by both Parties
shall not be binding upon either Party, the terms and conditions of this agreement shall survive termination
of the Employment. This Agreement further constitutes the sole and entire agreement between the Parties
with respect to the Confidential Information; it supersedes any and all prior or contemporaneous oral or
written agreements, negotiations, communications, understandings and terms whether express or implied
regarding the Confidential Information.

CloudKaptan Consultancy Services Private Limited
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CloudKaptan COMMITTED TO EXCELLENCE

Both the Parties hereto have agreed to the terms mentioned herein above and have executed this Agreement on
this 3" day of June, 2021.

Company Employee
Signature: Signature: PrSioneaty
M) SO, LeMED
ESD7C3EB93FE494
Name: Manoj Kumar Agarwal Name: MD SOHAIL AHMED
Designation: Founder & Managing Director Designation: Software Engineer - Trainee
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WINSPARK INNOVATIONS LEARNING PVTLTD.
1108-1109, 11 floor, IMD Megapolis, Sohna Road, Gurgaon
http://www.planetspark.in

Offer | etter
Date: 09/06/2021

To

ROHAN GANGULY.
Employee Code: _ PS03390
Dear ROHAN GANGULY,

Sub: Offer Letter

We are pleased to appoint you in our organization as a Business Development Counsellor
with effect from 3¢ August 2021.You will be working from home. Shift timings will be
3:00 PM to 12:30 AM

You will be paid gross emoluments and incentives as detailed in Annexure — A.

Your employment with us will be governed by the Terms & Conditions as detailed in
Annexure — B.

Your offer has been made based on information furnished by you. However, if there is a
discrepancy in the copies of documents or certificates given by you as a proof of above
we retain the right to review our offer of employment.

Please sign and return duplicate copy of this letter in token of your acceptance.

We congratulate you on your appointment and wish you a long and successful career
with us. We are confident that your contribution will take us further in our journey
towards sparking the joy of learning in every child in India. We assure you of our
support for your professional development and growth.

Yours truly,

For WINSPARK INNOVATIONS LEARNING PRIVATE LIMITED.

AUTHORIZED SIGNATORY
Encl.: As above


http://www.planetspark.in/

Annexure — A

Emoluments can be bifurcated as under:

Particulars Monthly Yearly
Basic Pay 15600 187200
House Rent Allowance 7800 93600
Medical Allowance 2000 24000
Supplementary Allowance 2000 24000
Shift allowance 5000 60000
Gross Salary 32400 388800
::regr:rmance Linked Incentive based on Individual 20000 240000
Employer PF Contribution 1800 21600
Total CTC 650400

During first month fixed component will be 20000 INR and second month onwards CTC

will be revised according to annexure A.

Annexure — B

1. Personal Particulars:

You will keep us informed of any change in your residential address, your family
status or any other relevant particulars. You would also let us know the name and

address of your legal heir/nominee.

2. Probation

You will be in probation period of 21 Days from the date of joining and will not
be confirmed if you are unable to get license to sell i.e. successfully complete the

training within 21 days of joining.

3. Nature of Work:

You will work at high standard of initiative, creativeness, efficiency and economy

in the organization. The nature of work and responsibilities within Business

Development Counsellor will be assigned and explained to you from time to

time.

4. Training:
You will hold yourself in readiness for any training at any place whenever
required. Such training would be imparted to you at the company’s expense.

5. Intellectual Property Right:
If during the period of your employment with us you achieve any invention,

process improvement, operational improvement, or other process/method likely to

result in more efficient operation of any of the activities of the company, the

company shall be entitled to use and utilize such improvement and you shall




assign all rights thereof to the company for the purpose of seeking any patent
rights or for any other purpose. The company shall have the sole ownership rights
of all the intellectual property rights that you may create during the tenure of
association with the company including but not limited to the creative concept
that you may develop during your association with the company.

6. Secrecy/Confidentiality:
You will not during the course of your employment with the company or at any
time there after divulge or disclose to any person whomsoever, make any use
whatsoever for your own purpose or for any other purpose other than that of the
company, of any information or knowledge obtained by you during your
employment as to the business or affairs of the company including development,
process reports and reporting system and you will during the course of your
employment hereunder also use your best endeavour to prevent any other person
from doing so.

7. Annual Leave:
You will be entitled to 4 annual leaves for every completed quarter at the
company.

8. Termination of Service:
Either party can terminate this employment by serving a notice of one week on
the other. The Full and Final settlement will be processed after 45 days from the
last working date.

9. Appointment in Good Faith:
It must be specifically understood that this offer is made based on your
proficiency on technical/professional skills you have declared to possess as per
your application for employment and your ability to handle any assignment/job
independently.

The above terms and conditions are based on the company’s policy, procedures
and other rules currently applicable in India and are subject to amendments and
adjustments from time to time. In all matter including those not specifically
covered here such as traveling, retirement, etc. you will be governed by the rules
of the company as shall be in force from time to time.

Sincerely,
For and on behalf of WINSPARK INNOVATIONS LEARNING PVT LTD

)Q o}/’)n”

“I hereby accept this offer and I Confirm that I have signed out of the placement process”



Signature Date
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WINSPARK INNOVATIONS LEARNING PVTLTD.
1108-1109, 11t floor, IMD Megapolis, Sohna Road, Gurgaon
http://www.planetspark.in

Offer Letter
Date: 11/06/2021

To

SAIMA NAJIB.

Employee Code: _PS03452
Dear SAIMA NAJIB,
Sub: Offer Letter

We are pleased to appoint you in our organization as a Business Development
Counsellor with effect from 10* August 2021.You will be working from home.

You will be paid gross emoluments and incentives as detailed in Annexure — A.

Your employment with us will be governed by the Terms & Conditions as detailed in
Annexure — B.

Your offer has been made based on information furnished by you. However, if there is
a discrepancy in the copies of documents or certificates given by you as a proof of
above we retain the right to review our offer of employment.

Please sign and return duplicate copy of this letter in token of your acceptance.

We congratulate you on your appointment and wish you a long and successful career
with us. We are confident that your contribution will take us further in our journey
towards sparking the joy of learning in every child in India. We assure you of our
support for your professional development and growth.

Yours truly,

For WINSPARK INNOVATIONS LEARNING PRIVATE LIMITED.

AUTHORIZED SIGNATORY
Encl.: As above


http://www.planetspark.in/

Annexure — A

Emoluments can be bifurcated as under:

Particulars Monthly Yearly
Basic Pay 15600 187200
House Rent Allowance 7800 93600
Medical Allowance 2000 24000
Supplementary Allowance 2000 24000
Gross Salary 27400 328800
*Performance Linked Incentive based on
Individual Target 20000 240000
Employer PF Contribution 1800 21600
Total CTC 590400

During first month fixed component will be 20000 INR and second month onwards CTC
will be revised according to annexure A.

Annexure — B

1. Personal Particulars:
You will keep us informed of any change in your residential address, your family
status or any other relevant particulars. You would also let us know the name
and address of your legal heir/nominee.

2. Probation
You will be in probation period of 21 Days from the date of joining and will not
be confirmed if you are unable to get license to sell i.e. successfully complete
the training within 21 days of joining.

3. Nature of Work:
You will work at high standard of initiative, creativeness, efficiency and economy
in the organization. The nature of work and responsibilities within Business
Development Counsellor will be assigned and explained to you from time to
time.

4. Training:
You will hold yourself in readiness for any training at any place whenever
required. Such training would be imparted to you at the company’s expense.

5. Intellectual Property Right:
If during the period of your employment with us you achieve any invention,
process improvement, operational improvement, or other process/method likely
to result in more efficient operation of any of the activities of the company, the



company shall be entitled to use and utilize such improvement and you shall



assign all rights thereof to the company for the purpose of seeking any patent
rights or for any other purpose. The company shall have the sole ownership
rights of all the intellectual property rights that you may create during the
tenure of association with the company including but not limited to the creative
concept that you may develop during your association with the company.

6. Secrecy/Confidentiality:
You will not during the course of your employment with the company or at any
time there after divulge or disclose to any person whomsoever, make any use
whatsoever for your own purpose or for any other purpose other than that of
the company, of any information or knowledge obtained by you during your
employment as to the business or affairs of the company including
development, process reports and reporting system and you will during the
course of your employment hereunder also use your best endeavour to
prevent any other person from doing so.

7. Annual Leave:
You will be entitled to 4 annual leaves for every completed quarter at
the company.

8. Termination of Service:
Either party can terminate this employment by serving a notice of one week on
the other. The Full and Final settlement will be processed after 45 days from
the last working date.

9. Appointment in Good Faith:
It must be specifically understood that this offer is made based on your
proficiency on technical/professional skills you have declared to possess as per
your application for employment and your ability to handle any assignment/job
independently.

The above terms and conditions are based on the company’s policy, procedures
and other rules currently applicable in India and are subject to amendments
and adjustments from time to time. In all matter including those not specifically
covered here such as traveling, retirement, etc. you will be governed by the
rules of the company as shall be in force from time to time.

Sincerely,
For and on behalf of WINSPARK INNOVATIONS LEARNING PVT LTD

M7
A

“l hereby accept this offer and | Confirm that | have signed out of the placement process”



Signature Date
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Offer: Computer Consultancy
Ref: TCSL/DT20207231638/Kolkata
Date: 10/01/2021

Mr. Saglain Shirazi
13/H/6Elliot Lane,

St Mary'S School,
Kolkata-700016,
West Bengal.

Tel# 91-6290930435

Dear Saglain Shirazi,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of X1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:
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i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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Training Period

You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a

TCS Confidential 6
TCSL/DT20207231638 TATA COMNSULTAMCY SERVICES

Tata Consultancy Services Limited
fuilding 14. EcoSpace, Plot FA 2 Blew Town, Rajarhat, Eolcabs-7001 58 West Bengal, Incfia
Tk 90 33 G580 1000 Fass 90 33 6636 001 Weldite: wwnw os.com
Raqistered QOffice Mirrmal Building, 9th Fleos, Mariman Paint, BMurnbal 400 021
TCS Careers Servicel 1300 206 2111 Email: caresrsStcsoom



/W

TATA

confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.
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TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
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including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents
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*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas

location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile

Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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TATA

GROSS SALARY SHEET Annexure 1
Name Saglain Shirazi
Designation Assistant System Engineer-Trainee
Institute Name Aliah University, Kolkata
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,877
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**xx Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 500 6,000
GROSS BOUQUET OF BENEFITS 7,646 91,752

TCS Confidential

13

TCSL/DT20207231638 TATA CONSULTAMCY SERVICES
Tata Consultancy Services Limited
fuilding 14. EcoSpace, Plot FA 2 Blew Town, Rajarhat, Eolcabs-7001 58 West Bengal, Incfia
Tk 91 33 £6880 1000 Fass 91 33 6636 00 Wb iite: vweow t0s.com
Ragistered Office Mirrnal Building, 9th Floos, Marirman Paint, Murvbai 00 021
TCS Careers Servicelims: 1800 2008 3111 Ermail: careers@bosoom



qv
TATA

Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100,Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TMNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.5. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah